MEMORANDUM OF UNDERSTANDING
RELATING TO EMPLOYEES IN THE FIREFIGHTER REPRESENTATION UNIT

2027-2032

ORANGE COUNTY FIRE AUTHORITY
AND
ORANGE COUNTY PROFESSIONAL FIREFIGHTERS ASSOCIATION
IAFF - LOCAL 3631
FOR THE

FIREFIGHTER UNIT

This Memorandum of Understanding sets forth the terms of agreement reached between the
Orange County Fire Authority and the Orange County Professional Firefighters Association,
IAFF - Local 3631, as the Exclusively Recognized Employee Organization for the Firefighter
Unit for the period beginning March 23,-202319, 2027 — March 22,-202711, 2032.
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The parties agree that-ifeitherside-wishes-to begin labor negotiations for a successor MOU
within-twelve(12)-monthsprior-to-the-expiration_by July 1, 2031. The intent of this-MOUt
may—mquesHe—de—se—and%he—emeppaﬁy—mu—ag;ee%—sthhebeqmnmq labor negotiations
process-no-later than sixty (60) days-after suchrequest:

RESTATED MOU-asJuly 1, 2031, is to ensure inclusion of May-9,2023

Ihis—Restated—MQU—meleﬂes—ee#eenens—deeamentedpotentlal economic |tems in the

wpth%heu@lerleef—éhe#%e#&r—ﬁscal year 2032/2033 budqet

Page 2 of 200



IMPLEMENTATION

This Memorandum of Understanding constitutes a mutual recommendation that was officially
ratified by majority vote of the members of the Orange County Professional Firefighters
Association (OCPFA) Local 3631 and approved by the Orange County Fire Authority Board
of Directors.
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DEFINITIONS

The following terms as used in this Memorandum of Understanding shall, unless the context
clearly indicates otherwise, have the respective meanings herein set forth:

APPROXIMATELY shall mean, when it is used in relation to salaries or special pay
provisions, a variance of not more than .0025.

ASSOCIATION shall mean the Orange County Professional Firefighters Association
(OCPFA), IAFF - Local 3631, representing the Firefighter Unit.

AUTHORITY shall mean the Orange County Fire Authority (OCFA). The Authority is a joint
powers agency that was created to discharge the functions of the Orange County Fire
Department and which—effective March 1, 1995—became a successor organization to the
Orange County Fire Department.

BASE RATE OF PAY shall mean an employee’s hourly rate of pay as determined by their
step with the employee’s salary classification table.

BOARD shall mean Board of Directors of the Authority.

CONTINUOUS SERVICE shall mean employment in a regular position, which has not been
interrupted by resignation, discharge, or retirement. Official Leaves of Absence shall not
constitute a break in continuous service. For those employees who transitioned from the
County of Orange to Authority employment on March 1, 1995, continuous service shall
include prior continuous service with the County of Orange.

COUNTY shall mean the County of Orange and special districts governed by the Board of
Supervisors.

DEPARTMENT HEAD shall mean an executive manager of the Authority who is responsible
for a bureau or department within the Authority (for example, Deputy Chief, Assistant Chief,
or Director).

DESIGNATED PERSON: Per law applicable to sick leave and the California Family Rights
Act (“CFRA”) an employee can identify a person for whom they wish to use sick leave or
CFRA leave. An employee may designate one person per 12-month period.

DUAL REPORTING shall mean a situation where, due to Authority error, two (2) or more
employees are inadvertently scheduled for and report to the same assignment.

DUTY WEEK shall mean a fifty-six (566) hour average duty workweek.

ELIGIBLE FORMER EMPLOYEE shall mean an employee who meets the coverage and
participation requirements set forth in the Retiree Medical Plan at the time of their termination
of employment with the Authority.

ELIGIBLE RETIREE shall mean a retiree who is receiving a monthly retirement allowance
from the Orange County Employees Retirement System (OCERS), who meets the coverage
and participation requirements set forth in the Retiree Medical Plan, and whose coverage has
not been terminated under the Retiree Medical Plan.
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EMERGENCY shall mean an unforeseen circumstance requiring immediate action, a sudden
unexpected happening, an unforeseen occurrence-er-coendition, or a pressing necessity.

EMERGENCY CONDITION shall mean an unforeseen, sudden, and typically non-recurring
situation that causes a significant disruption to normal operations, posing a risk to health,
safety, or property. Such conditions are beyond the Authority’s control and cannot be
anticipated in the normal course of business. Routine Staffing issues shall not fulfill this
definition during non-emergency incidents.

EMPLOYEE shall mean a person employed by the Authority and covered by terms of this
Memorandum of Understanding, except where the natural construction of this Memorandum
of Understanding indicates otherwise.

EXTRA HELP EMPLOYEE shall mean an employee in an Extra Help position. An Extra Help
employee serves at the pleasure of the Authority in an extra help position. Except as
otherwise provided in this MOU or by State law or action of the Board, Extra Help employees
are excluded from terms and conditions that apply to reqular, probationary, or limited term

employees.

EXTRA HELP POSITION shall mean a position which is intended to be occupied on less than
a_year-round basis including, but is not limited to, the following: to cover seasonal peak
workloads, emergency extra workloads of limited duration, necessary vacation relief, paid
sick leave, and other situations involving a fluctuating staff. Ordinarily, an extra help position
shall not be authorized for a period exceeding six (6) months. In unusual circumstances, the
Fire Chief and the Assistant Chief/Human Resources Director, may approve an extra help
position for a period longer than six (6) months subject to OCERS limit on hours worked.

FIRE CHIEF shall mean the person who is the principal officer or employee of the Authority.

FIREFIGHTER TRAINEE shall mean a classification in which employees are hired and
assigned to participate in a Firefighter Basic Training Recruit Academy.

FISCAL YEAR shall mean a period from July 1 through June 30.
FLSA shall mean the Fair Labor Standards Act.

FORCE HIRE — When an employee without availability is required (forced) to work in order
to maintain minimum staffing levels.

FULL-TIME EMPLOYEE shall mean an employee employed in one or more regular or
limited-term positions who is normally assigned work hours equal those of a full workweek or
work period as described hereinafter.

HELD ON DUTY - Time for which an employee who would normally be going off-duty and
who is ordered to remain at work due to emergency activity and staffing needs. Held on duty
is ordered by the Operations Chief or Duty Chief. This time will be paid at the premium
overtime rate of time and one half. Held on duty is considered involuntary overtime and is
used for up to 3 hours and 59 minutes. Held on duty time will not be added to the employee’s
force hire accumulation. Held on duty for more than four hours is considered a force hire.

HOLDOVER - Time encountered while waiting for relief to release the employee from work.
Holdover time is considered involuntary overtime and is used for up to 3 hours and 59
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minutes. Holdover time will be paid at the premium overtime rate of time and one half.
Holdover incurred for more than four hours is considered a force hire.

HUMAN RESOURCES DIRECTOR shall mean the Assistant Chief/Human Resources
Director or their designee.

IAFF shall mean International Association of Fire Fighters.

IMMEDIATE FAMILY MEMBER shall mean spouse, registered domestic partner, parent,
parent-in-law, stepparent, sibling, child, stepchild, grandparent, grandchild, step grandchild
or dependent child or adult for whom the employee is the legal guardian.

LIGHT DUTY ASSIGNMENT shall mean an assignment of duties not normally performed by
an employee's classification, but necessitated by the employee's injury or illness.

LIMITED-TERM EMPLOYEE shall mean an employee employed in a limited-term position
except where a regular position is converted to a limited-term position, the incumbent shall
retain their former status. As an exception to this definition, a limited-term employee may also
be used to fill a regular position when the incumbent employee is on Official Leave of
Absence.

LIMITED-TERM POSITION shall mean a position, which the Authority has determined has
no anticipated long-range funding or has uncertain future funding.

LOCAL 3631 shall mean Orange County Professional Firefighters Association, International

Association of Fire Fighters;, Local 3631,-approved-by-the-International-Association-of Fire
e e

MOU shall mean Memorandum of Understanding.

OCPFA shall mean Orange County Professional Firefighters Association, tAFF—Lecal-3634;
approved-by-the-International Association of Fire Fighters-as-the-suceessorto-Local 1014,
Local 3631.

PAY PERIOD is the regularly recurring two-week period over which employee’s time is

recorded and pald The payday for employees in the unrt hasﬁtusteﬁeauy—beene@m—@}days

fepany—members—resem:rg—irem—tms—traqemenshall be flfteen (15) calendar days after the end

of the pay period.

PERSONAL EMERGENCY shall mean an unforeseen event or circumstance of a serious
nature, which is beyond an employee's control and which necessitates the employee's
absence from Authority duty. This includes—but is not limited to—those events and
circumstances requiring the employee's prompt attention to avoid possible financial loss to,
or damage to the health of, either the employee or a member of their household.

PRACTICABLE shall mean economically feasible or reasonably able to accomplish.
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PREMIUM OVERTIME shall mean authorized time worked, which is defined as overtime
under the Fair Labor Standards Act (FLSA). For the purposes of meeting the FLSA overtime
threshold per the work period provided in accordance with Section 7(k) of the FLSA, premium
overtime shall be paid by the Authority for actual hours worked as well as all authorized paid
leave time.

PROBATIONARY EMPLOYEE shall mean an employee who is serving a probation period
and is employed in a regular or limited-term position.

PROMOTION shall mean the movement of a regular, limited-term, or probationary employee
from one (1) class to another class where the maximum step on the new salary range is at
least one (1) full step higher than the maximum step of the old salary range.

REASSIGNMENT shall mean the movement of a regular, limited-term, or probationary
employee from one (1) class to another class on the same salary range or to a class where
the maximum step on the new salary range is less than one (1) full step higher or lower than
the maximum step of the old salary range.

RECRUITING STEP shall mean the first step of the salary range allocated to a class unless
otherwise authorized by the Board or the Human Resources Director.

REDUCTION shall mean the movement of a regular, limited-term, or probationary employee
from one (1) class to another class where the maximum step of the new salary range is at
least one (1) full step lower than the maximum step of the old salary range.

REEMPLOYED EMPLOYEE shall mean an employee who is hired back by the Authority in
accordance with the eligibility requirements identified in the ©CFAAuthority Selection Rules
and Appeals Procedure.

REGULAR EMPLOYEE shall mean an employee who is not on probation and is employed
in a regular or limited-term position.

REGULAR POSITION shall mean a position established on a permanent year-round basis
requiring work on a regular schedule unless otherwise authorized by minute order of the
Board.

REGULAR RATE OF PAY shall mean the overtime rate for non-exempt employees per the
FLSA. ltincludes the base rate plus additional remuneration paid to employees.

REPRODUCTIVE LOSS shall mean events that constitute a failure of reproduction including
miscarriage, unsuccessful assisted reproduction, failed adoption, failed surrogacy, or
stillbirth.

SENIORITY shall mean total continuous full-time equivalent service as a regular employee
in the Firefighter unit unless the context herein indicates otherwise.

SERVICE for the purpose of determining benefits under the Retiree Medical Insurance Grant
shall mean service for the Authority and shall include service for the County of Orange, if the
employee/retiree transitioned directly from County employment to Authority employment and
has been continuously employed by the Authority from March 1, 1995, until retirement.
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SHIFT EMPLOYEE shall mean an employee assigned to a fifty-six (56) hour average duty
week. For such employees, their regular shift is 24 hours.

SPECIALTY shall mean any program or skill that is associated with compensation as outlined
in Article XXIV Section 2.

STAFF EMPLOYEE shall mean an employee assigned to a forty (40) hour workweek.

UNION_ shall mean Orange County Professional Firefighters Association{OCRPFA}IAFE—,
International Association of Fire Fighters, Local 3631,-representing-the-Firefighter Unit..

Y-RATE shall mean a pay rate outside the assigned salary range of a class-, and shall apply
to any employee experiencing a loss of pay due to Authority action due to reclassification or
downgrading of post-position roles, responsibilities and pay which shall include moving of a
bonus or incentive pay to a different post position.
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ARTICLE |

WORK HOURS, OVERTIME, AND PREMIUM PAY

Section 1. Work Hours

A. The Work Period And Hours Regularly Assigned Per Calendar Week And Pay
Period

1. Employees Assigned to the 56-Hour Average Workweek

Employees assigned to the 56-hour average workweek shall be based on a
three (3) platoon schedule. The work period for purposes of calculating
overtime shall be a twenty-four (24) day FLSA work period in accordance with
Section 7(k) of the FLSA. Pursuant to the FLSA, hours worked (which the
parties have defined below in Section 1.B to include paid leave hours) which
exceed one hundred and eighty-two (182) hours in the 24-day work period shall
be premium overtime paid in accordance with FLSA.

The Authority agrees whenever practicable to provide these employees a seven
(7) calendar day advance notice of a shift change.

2. Employees Not Assigned to the 56-Hour Average Workweek

The workweek for employees who are not assigned to the average of 56-hour
workweek shall be 40 hours per week. The work period for such employees
shall be fourteen (14) calendar days in accordance with Section 7(k) of the
FLSA — (fire protection for all except law enforcement for investigators). These
employees shall be entitled to two (2) regularly scheduled consecutive
calendar days off and shall receive premium overtime for hours worked in
excess of eighty (80) hours in each fourteen (14) day pay period. The FLSA
work period shall run concurrently with the pay period.

The Authority agrees to give these employees a seven (7) calendar day
advance notice of a shift change whenever practicable. In addition, these
employees shall not be permitted to work more than sixteen (16) consecutive
staff hours except in an emergency situation.

a. 9/80 or 4/10 work schedule for employees assigned to staff positions

i. Based on operational needs, the Authority shall determine which staff
positions are eligible to work a 4/10 work schedule, in lieu of the
regularly assigned 9/80 work schedule.

ii. If a position is eligible to work a 4/10 schedule, the employee
occupying the position will be given the option to select the 4/10 work
schedule or remain on their current 9/80 work schedule.

iii. The Authority has the right to terminate an employee’s 4/10 work

schedule if the Authority determines the employee is not performing
to the expected standards and a different work schedule is warranted.

Page 15 of 200



Hours Worked — All Employees

All paid hours shall count as time worked for the purposes of calculating
premium overtime.

48/96 Work Schedule For Employees Assigned to the Average 56-Hour
Workweek

All employees assigned to the average of a 56-hour workweek shall be
assigned to the 48/96 work schedule. -The 48/96 work schedule will have each
platoon (A, B and C) scheduled to work two (2) twenty-four hour shifts followed
by four (4) twenty-four hour shifts off.— The only exception to this will be that
the parties agree that December 24 and 25" will not have the same shift. If the
shift schedule for a particular calendar year shows that the same shift would
be scheduled to work on December 2424'" and 25", the Association-will-advise
the—Authority hew—it—wantswill change the schedule such that the shifis
changedshift scheduled to work on December 26™ will exchange work days
with the shift scheduled to work on December 25". The change will be
accommodated as long as shifts being changed are in the same FLSA work
period, do not cause one shift to work three shifts in a row and do not go into
the next calendar year. —Local 3631 retains the right to modify the work
schedule as needed during the Christmas holiday.

Except as otherwise provided, no employee shall be employed in one or more
positions more than the total number of hours for the employee's work period
as defined in Section 1.A of this Article, except on overtime authorized by the
department.

The normal start of the workday for employees assigned to shift work shall be
0800 hours. Early relief is authorized with supervisor's approval as provided
by 29 CFR Section 553.225.

The normal start of the workday for employees assigned to staff shall be
established by the Department Head; however, there shall be no split shifts for
staff employees.

Employees shall be eligible to voluntarily work up to seven (7) days (168

Section 2.

A.

1.

consecutive hours) of duty prior to a required twenty-four (24) hour off-duty
period. The seven (7) day (168 consecutive hour) work period shall not include
Special Assignments. The seven (7) day (168 consecutive hour) work period
shall be inclusive of holdover.

Rest Periods, Sleep Periods, Cleanup Time, and Meal Periods

The Fire Chief shall have the authority to establish rules and regulations
concerning sleep periods, rest periods, cleanup time, and meal periods. There
will be a morning, lunch, and afternoon break at the discretion of the Fire
Captain.

While not mandatory, as a best practice and general guideline, the normal

non-emergency workday will be between 0700 hours and 1700 hours inclusive
of breaks and lunch.
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4C.

2:D.

Section 3.

Section 4.

A.

2. Employees will be allowed to conduct physical fitness training (PT) as further

described in AM-101412HR 05.03 (Physical Fitness Program Procedures).

Personnel assigned to strike teams or overhead assignments for a minimum of
five (5) days (120 consecutive hours;), shall be released from duty upon the
disbanding of their assigned strike team or assignment as defined below.

If an employee returns from a strike team or overhead assignment (which was
a minimum of 120 consecutive hours) during their shift, they shall be released
from duty for the remainder of the 24-hour shift and will receive full
compensation for the remainder of that 24-hour shift. If the remainder of this
24-hour shift for which the employee is being released from duty is the first 24-
hours of a 48-hour duty assignment, then the employee is expected to return
to duty for the second 24-hour shift of their 48-hour duty assignment, unless
otherwise indicated in-B-2-below—below. An employee who prefers to come
back to work has the option to do so.

If an employee returns from a strike team or overhead assignment (which was
a minimum of 120 consecutive hours) and they return between 2000 hours
and 0800 hours (even if rested on a bus, plane or train), they shall be released
from duty for twelve (12) hours and will be paid for any hours they were
scheduled to work. This minimum twelve (12) hour rest period applies whether
the returning employee returns during their shift, or not during their shift._ An
employee who prefers to come back to work has the option to do so.

Treatment of Salary and Benefits for Employees Assigned to a Shift Duty
Week

An employee assigned to a shift duty week shall be compensated at the
equivalent of an average 56-hour duty week for all salary and benefits
described within this MOU. Computations for salary, vacation, sick leave,
premium pay, overtime pay, retirement benefits, and specialty pay shall be
based upon the average weekly hours of fifty-six (56) hours per week.

Employees assigned the average of 56-hour workweek shall be compensated
for each 24-day FLSA work period for hours worked (as defined in this MOU in
Article 1, Section 1{.B}}-.). Regardless of the 24-day FLSA work period,
employees will be paid every 14 days, based on each 14 day pay period.
Computations for salary, vacation, sick leave, premium pay, overtime,
retirement benefits, and specialty pay shall be based upon each fourteen (14)
day pay period.

Rates of Pay for Employees Assigned to Certain Incidents

56-Hour Shift/Suppression Employees — In-and Out-of-County Incidents

56-hour shift/suppression personnel assigned to an in-or out-of-county incident
will be compensated with their regularregularly assigned shift/suppression rate
of pay, inclusive of all reqularly assigned pays (for which the OCFA shall bill
for reimbursement), regardless of their position or assignment. At no time will
56-hour shift/suppression personnel be eligible for a staff rate of pay.
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B.

Staff & Administrative Employees — Out-of-County Incidents

Staff and administrative personnel {with-the-exceptioninclusive of Hand Crew
Firefighters, Superintendents, Assistant Superintendants, Squad Bosses,

and Permanent Heavy Fire Equipment Operators whe-only-have-onerate-of

Staff & Administrative Employees - In-County and Mutual Threat Zone (MTZ)
Incidents

Staff and administrative personnel assigned to an in-county or MTZ incident
(i.e., a fire burning outside of OCFA'sthe Authority’s jurisdiction but is a direct
threat) will be compensated with their regular staff/administrative rate of pay.

If a staff employee gets assigned to a fire engine, truck, paramedic squad,
type IlI/VI unit, etc., they will be converted to a shift rate of pay (the 10-hour
staff helicopter employees will not be converted to a suppression rate). If the
suppression role/assignment begins during a regular staff/administrative shift,
the shift/suppression rate of pay will commence on the first day of the
assignment after they would regularly be considered off duty. For example, if
an employee is on staff and assigned to an engine/suppression unit for an in-
county fire at 14:00, that employee would get staff pay until the end of that
day's normal workday at 17:00. After that, beginning at 17:00, compensation
would transition to shift pay.

Application of Specialty Pay During Urban Search and Rescue Deployments

1. Qualified personnel assigned as Medical Specialist / Manager positions
shall receive Paramedic Pay

2. Qualified Technical Rescue personnel rostered and assigned to Task
Force positions shall receive their Technical Rescue Truck Incentive Pays
regardless of their rostered position

3. Qualified USAR 54 personnel assigned to Task Force positions shall
receive USAR Incentive Pays, rostered in any position

4. Qualified personnel assigned to Hazmat positions shall receive
Hazardous Materials Incentive Pays

5. Qualified personnel assigned to Canine Handler positions and currently
receiving the Canine Specialty Pay on a full-time basis shall receive the
applicable Canine Specialty Pay

6. No member shall lose Specialty Pay while deployed if applicable to USAR
deployments

7. Employees deployed during their normal work day will receive the higher
of (a) their Specialty Pay they receive for the day for the remainder of the
shift and their regularly scheduled work days during the deployment, or (b)
the Specialty Pay listed above. Specialty Pays cannot be combined. There
shall be no loss of pay on employees’ reqularly scheduled workdays
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Section 5.

A.

C.

during USAR deployment. These Specialty Pays will be applied portal to
portal on both their reqularly assigned duty days and overtime days.

Overtime

Notification of Employees—If, in the judgment of the Authority, work beyond
the normal workday, workweek, or work period is required, the Authority will
notify any employee who may be asked or required to perform such overtime
of the apparent need for such overtime whenever practicable prior to when the
overtime is expected to begin.

Payment for Overtime

. Overtime for staff employees assigned to a forty (40) hour workweek shall be

compensated at one and one-half (1.55) times the regular rate of pay. Shift
employees assigned to a fifty-six (56) hour average duty week shall be
compensated at the fifty-six (56) hour average duty week equivalent and
based on the employee's regular rate of pay as determined by Section 1.A.1
and 1.A.2 of this Article.

. For shift personnel, fringe benefits, merit eligibility dates, and probation

periods shall be calculated on the basis of a fifty-six (56) hour average duty
week. Overtime outside the basic fifty-six (56) hour average duty week shall
not be used to earn fringe benefits or to count toward probation or merit
increase periods.

. Unless waived by the parties, employees' work schedules shall not be

changed when the purpose of such change is to avoid overtime.

. When a shift employee is assigned on their scheduled day off to work a non-
shift overtime assignment in a work environment where they are not assigned
to participate in emergency responses, the overtime rate for that non-shift
overtime assignment shall be as provided for forty (40) hour workweek
employees in Section 4-C5.B.1 of this Article. Such overtime shall not be used
to earn fringe benefits or to count toward probation or merit increase periods.

6-5. The Authority agrees to pay all backfill and overtime pay in accordance with

the FLSA which shall be paid at one and one half (1.5) times the employee’s
regular rate of pay. All overtime earned during the work period shall be paid
by the pay day following the end of the work period. Notwithstanding the
previous sentence, overtime hours worked during a 14 day pay period which
are included in the 24-day FLSA work period will be paid on the pay day
following the pay period when the work is performed.

Dual Reporting for Overtime

. Dual reporting situations are not subject to the call-back provisions of Section

67.B of this Article.
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Section 6.

Section 7.

A.

B.

. When two (2) employees report for the same shift, fifty-six (56) hour average

duty week, assignment due to an Authority error, one (1) shall be assigned to
work. The unassigned employee shall be released from work and
compensated for their work/travel time to a maximum of two (2) hours at the
overtime rate for shift employees as provided herein.

. If two (2) employees report for the same shift, fifty-six (56) hour average duty

week, assignment for reasons other than Authority error, one (1) shall be
assigned to work; the unassigned employee shall not be compensated.

Overtime Distribution

. The parties agree that the procedures covering the distribution of overtime to
employees in the Unit are thoroughly and satisfactorily covered in the
OCFAAuthority Standard Operating Procedures HR.03.10 (Staffing
Procedures)

ag%eemem—bewee{Hhe—QGEA—a:rd—QGPEA— Disputes regarding the

misinterpretation or misapplication of the provisions contained in SOP
HR.03.10 shall be subject to the grievance procedure of this MOU.

. Every reasonable effort will be made to ensure that backfill/overtime is

distributed as equitably as possible per Standard Operating Procedures
HR.03.10.

On-Call Pay and Call-Back Pay

On-Call Pay

. When an employee is assigned on-call duty by the department, the employee

shall be informed in writing, in advance whenever practicable, of the dates and
inclusive hours of such assignment; the employee shall be compensated at
one-fourth (1/4) of their base rate of pay rate for such assignment. When
called back, employees shall not receive on-call pay during the hours called
back.

. On-call duty requires the employee so assigned to (1) be reachable by

telephone or other communications device, (2) be able to report to work in a
reasonable time, and (3) refrain from activities which might impair their ability
to perform assigned duties.

. When a shift or staff employee has been placed on-call on their scheduled day

off because they are required to be a witness in a matter directly related to
their assigned duties as an Authority employee or as an employee for a fire
agency that was transitioned into the Authority and such an employee is not a
party to the litigation, the on-call compensation provided herein shall not be
subject to the provisions of Section 67.A of this Article.

Call-Back Pay
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1. When a shift employee who works a fifty-six (56) hour average duty week
returns to work because of an Authority request made after the employee has
completed their normal work shift and left the work station (except for a call
back for an administrative interview as noted in this paragraph B{.1}};), the
employee shall be credited with five and six-tenths (5.6) hours work plus any
hours of work in excess of five and six-tenths (5.6) hours in which the
employee continuously engaged in work for which they were called back. If
an employee is called back for an administrative interview, the employee shall
be credited with two and eight-tenths (2.8) hours work, plus any hours of work
in excess of two and eight-tenths (2.8) hours in which the employee
continuously engaged in work for which they were called back.

2. When a staff employee who works a forty (40) hour workweek returns to work
because of an Authority request made after the employee has completed their
normal work shift and left the work station, the employee shall be credited with
four (4) hours work plus any hours of work in excess of four (4) hours in which
the employee is continuously engaged in work for which they were called back.

3. When a fifty-six (56) hour duty week employee returns to work as provided
above, and such return occurs two (2) hours or less before the established
starting time of the employee's next shift, they shall be compensated for two
and eight-tenths (2.8) hours.

4. When a forty (40) hour workweek employee returns to work as provided
above, and such return occurs two (2) hours or less before the established
starting time of the employee's next shift, they shall be compensated for two
(2) hours.

5. Call-back for employees assigned to a forty (40) hour workweek shall be paid
at one and one-half (1.5) times the base rate of pay, except that call-back to
perform suppression activities shall be paid at the employee's base rate of pay
as determined in accordance with Section 4.B and/or 4.C of this Article.

6. Call-back shall be paid at the employee's base rate of pay.

Section 8. Employee Work Schedule While Instructing or Attending Training

+A. A shift employee who instructs or attends approved training within Orange
County, within fifty (50) miles ef-Orange-Countyfrom the Regional Fire Operations &
Training Center or if the training is virtual (i.e., taught or attended from a computer) on
their normal duty day, shall receive their normal pay. Such employee is expected to
return to their duty station after class or arrange for time off, in advance, through
normal procedure. The OCFA will back-fill for the employee for the period of training
plus travel time. The OCFA will make a reasonable effort to release an employee who
wishes to use their own compensatory time off for the remainder of the 24-hour shift
rather than return to duty.

2B. A shift employee who instructs in or attends approved training within Orange
County or within fifty (50) miles ef Orange-Ceuntyfrom the Regional Fire Operations &
Training Center on their assigned off-duty day shall be compensated for actual
classroom time per this MOU.
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3.C. A staff employee who instructs in or is attending approved training within
Orange County or within fifty (50) miles ef-Orange-Ceuntyfrom the Regional Fire
Operations & Training Center shall be considered on-duty and will be compensated
pursuant to the applicable MOU provisions for any time worked in excess of their
normal duty hours. Decisions regarding backfilling such staff positions shall be at the
discretion of the OCFA per this MOU.

4.D. When a shift employee instructs in or is attending approved training that is not
within Orange County or within fifty (50) miles ef Orange-Ceuntyfrom the Regional Fire
Operations & Training Center for a period of time consisting of four (4) or less
consecutive calendar days, the employee’s normally assigned shift schedule shall
remain the same. The employee shall be compensated for the actual class time plus
travel time on their assigned off-duty day per this MOU.

5.E. When a shift employee instructs in or is attending approved training that is not
within Orange County or within fifty (50) miles ef Orange-Countyfrom the Regional Fire
Operations & Training Center for a period of time consisting of five (5) or more
consecutive calendar days, the employee will be reassigned to a staff workweek for
the duration of the training. There shall be no loss of hours or compensation from the
employee’s normal salary due to the change from a shift schedule to a staff workweek
over the Fair Labor Standards Act work period.

6.F. An employee shall be reimbursed for mileage for training (as an instructor or
attendee) per the OCFA’s mileage reimbursement policy when an OCFA vehicle is not
available. When applicable, the cost of air travel to the same location will determine
the amount to be reimbursed instead of mileage at the discretion of the OCFA.

+G. The OCFA agrees to allow an employee reasonable travel time to attend or
instruct training classes.

Section 9. Employee Work Schedule While Instructing or Attending an Academy
Hosted by OCFA

A. This section shall apply only to Authority Academies, which shall include:
Battalion Chief (BC) Academy

Fire Captain (FC) Academy

Fire Apparatus (FAE) Academy

Firefighter (FF) Academy

Hand Crew Firefighter (HCFF) Academy

Crew Chief and Helicopter Rescuer Academy

OB |w N =

4B. If the BC,FC-FAE-orFF-academy is-geing-tewill occur for more than one (1)
week and employees will be working a 4/10 schedule, the instructors and
attendees (except Firefighter Trainees) will receive the three (3) days
immediately prior to the academy as days off.

2.C.  If the academy is going to occur for more than one (1) week and employees
will be working a 9/80 schedule, the instructors and attendees (except
Firefighter Trainees) will receive the two (2) days immediately prior to the
academy as days off.

3:D. If the academy is going to occur for more than one (1) week and employees
will be working a 5/40 work schedule (five eight-hour days in the workweek),
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the instructors and attendees (except Firefighter Trainee) will receive the two
(2) days immediately prior to the academy as days off.

4.E. Employees will not be compensated for the three (3) or two (2) days off (see
paragraphs 4-32-4 above) prior to the academy or be required to use leave
balances.

5.F. Instructing or attending the academy will not impact the triad (three (3) pay

periods) balancing, but will not guarantee FLSA or overtime.

6-G. OCEAAuthority will authorize backfill for any regularly scheduled shift that

occurs during the three (3) or two (2) days off prior to the academy.

+H. Upon completion of the academy, the participants and attendees will
immediately return to their assigned shift.
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ARTICLE Il

PAY PRACTICES

Section 1.  Compensation for Employees

A. Employees shall receive compensation at the hourly rate for the range and step
assigned to the class in which they are employed-perAppendixB.

Section 2. Pay for New Employees

A. The Human Resources Director may authorize the appointment of employees
at any of the first seven steps of the salary range. Such appointment may be
made only when, at the discretion of the Human Resources Director, there is a
direct and measurable benefit to the Authority for such appointment.

B. The Fire Chief may authorize the appointment of employees at a step higher
than Step 7 of the range. Such appointment may be made only when, at the
discretion of the Fire Chief, there is a direct and measurable benefit to the
Authority for such appointment.

Section 3. Merit Increase Within Range

A. Salary increases within a range shall not be automatic. They shall be based
upon merit and granted only upon the affirmative recommendation of the
employee’s supervisor with the approval of the next level supervisor.

B. A new or reemployed employee hired in a regular or limited-term position shall
have a merit increase eligibility date, which shall be the first day of the pay
period following the completion of the first fifty-two (52) weeks of service within
that class. The granting of an Official or a Military Leave of Absence the
imposition of a suspension, or the granting of a light duty assignment as a result
of a non-occupational injury shall cause the merit increase eligibility date to be
extended a number of calendar days equal to the Official Leave, Military Leave
in excess of fifteen (15) calendar days, suspension, or light duty assignment
as a result of a non-occupational injury. The extended merit increase eligibility
date will be effective the first day of the pay period after said date. Subsequent
merit increase eligibility dates shall be the first day of the pay period following
the completion of fifty-two (52) week intervals subject to the same
postponement for Official Leaves of Absence, suspensions, or light duty
assignments as a result of a non-occupational injury.

An employee on light duty assignment due to an occupational injury, or an
employee on leave pursuant to California Labor Code Section 4850 will have
their merit review extended by the same number of calendar days that the
employee is on light duty assignment or 4850 leave except that the first fifteen
(15) consecutive calendar days of benefits shall be considered Authority
service for merit increase eligibility and completion of the probation period.
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c—D. Any merit increase received by the employee at the completion

Section 4.

A.

of the extended review period will be made retroactive to the original merit
review date.

_Merit increases may be granted for one (1), two (2), three (3), or four (4) steps
within the salary range based upon the employee's performance. Standard

The determination as to whether or not to grant merit increases beyond-Step
9—and-i—granted; in what amounts—shall be within the discretion of the
immediate supervisor with the approval of the next level supervisor and shall
be based on merit.

If, in the Authority’s judgment, the employee’s performance does not merit a
salary increase on the merit increase eligibility date and a deferral of decision
accompanied by an intensive effort at improved performance might be
productive, the Authority shall complete the structured merit rating and defer a
decision regarding the merit increase any number of pay periods, but not to
exceed thirteen (13) pay periods. A deferral of less than thirteen (13) pay
periods may be further extended not to exceed thirteen (13) pay periods from
the original merit increase eligibility date. The employee may be reevaluated
at any time. However, in any event, the employee shall be reevaluated on the
structured merit rating prior to the end of the thirteenth pay period. The
employee's merit increase eligibility date shall not be changed by such deferral.

Should an employee's merit increase eligibility date be overlooked through an
error and—upon discovery of the error—the employee is granted a merit
increase, the employee shall be compensated for the additional salary the
employee would have received dating from the employee's merit increase
eligibility date.

There shall be no changes to the employee performance evaluations and/or
the merit process without mutual agreement during the term of this MOU.
However, performance evaluations are a mandatory subject of bargaining and
therefore can be modified following the meet and confer process for a
successor MOU.

Salary on Promotion

Except as modified by Section 4.B, Section 4.C and Section 4.D of this Article,
a regular, limited-term, or probationary employee promoted to a position in a
class with a higher salary range shall receive the recruiting salary for the higher
class or such higher amount as would be the closest to a five- and one-half
percent (5.5%) increase on the range over the salary received prior to the
promotion not to exceed the top step of the range. A new merit increase
eligibility date shall be established, which shall be the first day of the pay period
following completion of the first twenty-six (26) weeks of service in the new
class.

Any employee who is promoted to a class from which they were previously
reduced without a salary decrease shall be placed at a salary step no higher
than the step the employee would have achieved if the employee had remained
in the class to which they are promoted and had demonstrated at least standard
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Section 5.

A.

performance. The employee's merit increase eligibility date shall be
reestablished in order to credit the employee with any time formerly served in
the higher class.

An employee who is promoted to a Firefighter Unit class from which the
employee was previously reduced with a salary decrease in order to become
a Paramedic Firefighter shall be placed at a salary step in accordance with
Section 4.C.1 or Section 4.C.2 of this Article, whichever is higher:

1. Placement at the same salary step the employee previously held in the
class to which they are being promoted.

2. Receipt of a pay increase closest to a five- and one-half percent (5.5%) pay
increase on the range over the salary received prior to the promotion, not
to exceed the top step of the range.

A Firefighter Trainee who promotes to probationary Firefighter upon successful
completion of the Firefighter Basic Training Recruit Academy shall have a merit
increase eligibility date of fifty-two weeks-in-the-new-elass:(52) weeks in the
new class. For Firefighters who begin probation after March 16, 2029 the merit
increase eligibility date will be reduced to twenty-six (26) weeks.

Salary on Reassignment

When a regular, limited-term, or probationary employee is reassigned to a class
with the same recruiting step, such employee's salary and merit increase
eligibility date shall not change. Such employee shall have the same probation
status they would have achieved if the employee had been in the new class
throughout the period of such service in the old class.

When a regular, limited-term, or probationary employee is reassigned to a class
with a higher recruiting step, such employee's salary shall be advanced the
number of steps difference between recruiting steps, and the employee shall
retain their former merit increase eligibility date, except as provided in Section
5.E of this Article. Such employee shall have the same probation status they
would have achieved if the employee had been in the new class throughout the
period of such service in the old class.

When a regular or limited-term regular employee is reassigned to a class with
a lower recruiting step, such employee's salary and merit increase eligibility
date shall not change. Such employee shall have the same probation status
they would have achieved if the employee had been in the new class
throughout the period of such service in the old class.

When a probationary or probationary limited-term employee is reassigned to a
class with a lower recruiting step, such employee shall have the same salary,
step status, probation status, and merit increase eligibility date as would have
been achieved if the employee had been in the new class throughout the period
of such service in the old class.

When a regular, limited-term, or probationary employee is involved in a series
of reassignments among classes with the same salary range but different
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recruiting steps, their salary and merit increase eligibility date shall be
determined by the Human Resources Director.

Section 6. Salary on Reduction

A. When a probationary employee, an employee who has been on temporary
promotion, or a regular employee who was promoted to a limited-term position
at the direction of the Fire Chief is reduced to a class not previously occupied
by the employee, the employee shall receive the recruiting step for the lower
class and shall receive a new merit increase eligibility date as provided in
Section 3 of this Article, or the employee's salary and merit increase eligibility
date may be determined by the Human Resources Director.

When a promotional probationary employee, an employee who has been on a
temporary promotion, or a regular employee who was promoted to a limited-
term position at the direction of the Fire Chief is reduced to a class the
employee occupied in good standing, the employee shall have the step status
and merit increase eligibility date they would have achieved if the employee
had remained in the lower class throughout the period of their service in the
higher class.

B. When a regular or limited-term regular employee is reduced to a position in a
lower class by demotion for reasons of unsatisfactory performance, the
employee's salary shall be reduced to a step on the salary range that would be
the closest amount to a two (2) step reduction, or the employee shall receive
the maximum step of the salary range of the new class, whichever is lower.
The employee's merit increase eligibility date shall be the first day of the pay
period following completion of fifty-two (52) weeks of service in the new class
unless the employee thereby is placed at the recruiting step of the new salary
range. In which case, the employee's merit increase eligibility date shall be the
first day of the pay period following the completion of twenty-six (26) weeks of
service in the new class.

C. When an employee is reduced to a position in a lower class for or reasons other
than unsatisfactory performance, the employee shall receive the highest salary
in the new salary range that does not exceed the employee's rate of pay
immediately prior to reduction and shall retain their merit increase eligibility
date.

D. When a regular, limited-term, or probationary employee is reduced as the result of
a position reclassification;-the-applicable-salary-shall-be-determined-as-follows: or
downgrading of post-position roles, responsibilities and pay, which shall include
moving of a bonus or incentive pay to a different post position, the applicable salary
shall be determined in accordance with Section 6.D.1 or Section 6.D.2 of this
Article. This will not apply to reduction in pay due to demotion.

1. If the salary of the employee is the same or less than the maximum of the new
class, the salary and merit increase eligibility date of the employee shall not
change.

2 If the salary of the employee is greater than the maximum of the new class, the salary
of the employee shall be designated as a Y-Rate and shall not change during continuous
regular service until the maximum of the new range exceeds the salary of the employee or
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until the period of calendar time indicated in the schedule below has elapsed, whichever is
sooner. If—at the end of the specified period indicated below—the salary of the employee
still exceeds the maximum of the new salary range, the salary of the employee shall be
reduced to the maximum salary for the new class.
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Y-RATE SCHEDULE

Years of Full-Time Continuous Service Duration of Y-Rate
Less than 5 years 2 years from the date of reclassification
5 years but less than 10 years 3 years from the date of reclassification
10 years but less than 15 years 4 years from the date of reclassification
15 years but less than 20 years 5 years from the date of reclassification
20 years but less than 25 years 6 years from the date of reclassification
25 years or more 7 years from the date of reclassification

Section 7.

A.

Section 8.

A.

. When an employee on Y-Rate accepts a voluntary reduction, their salary shall

be reduced by the amount of the difference between the maximum salary of
the class from which the employee is being reduced and the maximum salary
of the new class.

Salary on Reclassification

The salary of a regular, limited-term, or probationary employee whose position
is reclassified shall be determined as follows:

1. If the position is reclassified to a class with the same salary range, the
employee's salary, merit increase eligibility date, and probationary status
remain the same as in the former class.

2. If the recruiting step is higher, the employee's salary shall be advanced the
number of steps difference between recruiting steps.

3. If the recruiting step is lower, the regular or regular limited-term employee’s
salary remains the same.

4. A probationary or probationary limited-term employee reclassified to a class
with a lower recruiting step shall have the same salary, step status,
probation status, and merit increase eligibility date as they would have
achieved if the employee had been in the new class throughout the period
of such service in the old class.

If the position is reclassified to a class with a higher salary range, the salary of
the employee shall be governed by Section 4.A or 4.B of this Article.

If the position is reclassified to a class with a lower salary range, the salary of
the employee shall be governed by Section 6.D of this Article.

Salary on Reemployment

A person who is reemployed in the Firefighter Unit may, upon approval of the
Human Resources Director, be appointed at a step higher than the recruiting
step, but no higher than the step the person received at the time of separation
unless appointment is at an advanced step or rate pursuant to Section 2.B of
this Article.
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Section 9.

A.

A former employee on paid retirement may be reemployed for not more than
one hundred twenty (120) working days or nine hundred sixty (960) hours,
whichever is greater, in any one (1) fiscal year in a position requiring special
skills and knowledge and may be appointed to the position at any step on the
salary range.

Changes in Salary Allocation

If a class is reassigned to a higher salary range, each employee in the class
shall be compensated at the same step in the new salary range as the
employee was receiving in the range to which the class was previously
assigned. However, if a class is reassigned to a lower salary range, the salary
of each employee shall be determined in accordance with Section 6.D of this
Article.
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ARTICLE Il

EMPLOYEE PROVISIONS

Section 1. Selection Procedures

A———The Authority shall meet with the Association and consider its concerns prior
to the—establishment—ofmaking any changes to established selection

procedures for theall positions ef-Fire-Apparatus-Engineerand-Fire-Captain-

4+A. held by employees represented by Local 3631. The parties agree to maintain
the existing Safety Promotions and Recruitment Joint Labor Management
Committee. Local 3631 will have a seat on the Committee.

B. Prior to initiating the-testing-process;-the-Authority-shall- designate-ana testing

process for positions occupied by Local 3631 represented employees, the
Authority shall provide Local 3631 the job recruitment flyers with any changes
to established selection procedures a minimum of fourteen (14) days in
advance of the anticipated posting date, which shall include a designated
expiration date for the eligibility list. The eligibility list may be extended by
mutual agreement of the parties. —Job recruitment flyers shall be sent
electronically to the Local 3631 President, Vice Presidents, and Secretary. If
the Local does not respond to the job recruitment flyer(s) within fourteen (14)
days it is assumed that the Local agrees with the proposed changes to the
selection process as set forth in the flyer(s).

@e@%—a—p&s&ng—seere—te—ﬁ“—emﬂng—%eaﬁ—pe&%rens—aﬂAll promotlons to

compete for or be appointed to the positions of Fire Apparatus Engineer and
Fire Captain shall be limited to qualified nen-prebationary—Firefighter Unit
members. All promotions to the position of Fire Apparatus Engineer and Fire
Captain shall be based on merit, which will be identified by a numerical score.
The numerical score will be the final score the candidate receives after the
testing process is completed.

D. The testing process for the positions of Fire Apparatus Engineer and Fire
Captain shall consist of—but not be limited to—a written examination, practical
examination, assessment center, simulator, and/or verification of a required
certification. Minimum experience requirements for promotions shall be:

1. Fire Apparatus Engineer: Two (2) years’ experience as a full-time career
Firefighter with the Fire Authority or a fire agency that the ©CFAAuthority
assumed fire protection responsibility for, who has completed probation as a
Firefighter at the time of application.

In addition to the years’ experience requirement above, an applicant seeking
promotion to Fire Apparatus Engineer must have completed the formalized
OCEAAuthority Fire Apparatus Engineer Development Series(Class-1—4) or
must have completed Driver Operator 1A and 1B at the time of application.
Proof of documentation is required.
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2. Fire Captain: Five (5) years’ experience as a full-time career Firefighter or Fire
Apparatus Engineer with the Fire Authority or a fire agency that the
OCFEAAuthority assumed fire protection responsibility for, or a combination of
the two, who has completed probation as a Firefighter at the time of
application.

In addition to the years’ experience requirement above, an applicant seeking

promotion to Fire Captain must meet basic proficiency skills by any one of the

following:

a. The applicant is a current Fire Apparatus Engineer with the OCEAAuthority;

b. The applicant is on a current Fire Apparatus Engineer promotional list;

c. The applicant has completed the formalized ©SEFAAuthority Fire Apparatus
Englneer Development Serles (—Glass—'l—@—melMeuale—whe—meet—the

.Q-

d. In addition to meeting at least one of the basic proficiency skills listed in
Article 1l Section 1.D.2.a-dc, an applicant must have completed either
thewith proof of documentation:
i. Coursework completed prior to 1/1/2017, eight (8) California State Fire
Marshal Fire Officer courses-priorte-01/04
e-ii. Coursework completed between 1/1/2017 erand 12/31/2026, the-current
California State Fire Marshal Company Officer courses—Proof—of
iii. Coursework completed after 1/1/2027, California State Fire Marshal Fire
Officer 2 courses
iv. Equivalent California State Fire Marshal coursework

e. The applicant must meet the required training for an Engine Boss, Single
Resource (ENGB) as outlined in the most current California Incident
Command Certification System (CICCS) Qualification Guide - through the
Office of Emergency Services (OES).

f. Effective March 17, 2028, employees who meet the minimum five (5) years
experience to participate in the Fire Captain promotional process will be
compensated for off-duty attendance at the classes referenced in above
Section 1.D.2.d, not inclusive of travel time.

3. Service years for years for transitioned employees from consolidated agencies

{e—Santa-Ana-and-Garden-Grove) count towards years of experience.

E—Based on the numerical scoring system, those candidates receiving a passing
score will be considered for filling vacancies-as-follows:
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5:E.

E-F.

Section 2.

A.

Section 3.

A.

1.

. The promotional eligibility list will be established in rank order and promotions
will occur in rank order. -The promotional eligibility list will remain in effect for a
period of one (1) year from the date of establishment or until all names on the
list are exhausted--, whichever is later. The eligibility list may be extended by
mutual agreement of Local 3631 and the partiesAuthority.

Appeals regarding candidate placement on the eligibility list are outside the
scope of the Grievance Procedures. Disputes regarding candidate placement
on the eligibility list will be processed through the OCEAAuthority Selection
Rules and Appeals Process.

Time Off for Selection Procedures

With approval of the Fire Chief, an employee shall be entitled to necessary time
off with pay to participate in tests of fitness, examinations, and interviews
required by the Human Resources Director during working hours for the
purpose of determining eligibility for movement to another class in the Authority
service.

Probation
New Probation
Full-Time Employee

A new or reemployed employee—who has been out of Authority service for
more than two (2) years in a regular or limited-term position—shall be placed
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on new probation for fifty-two (52) weeks from the date of appeintment—For
- . ) ' . . ~ T onan

appointment.

2. Aregular or reemployed employee—in a regular or limited-term position in the
class of Firefighter Trainee—shall be placed on probation for a period equal
to the completion of the Firefighter Basic Training Recruit Academy.

3. lis-desirableforalAll probationary firefighters hired on or after March 19,
2027 are required to obtain the California Firefighter Endorsement on their
driver’s license duringor the equivalent. Additionally employees who live out
of state are required to obtain the equivalent, e.q., a commercial driver's
license. These employees are required to maintain the driver’s license or the
out of state equivalent, (with the exception of non-probationary Fire Captains)
until they complete their probationary period at the rank of Fire Captain. Upon
completion of the DMV exam, the Authority will compensate the employee for
time required to take the DMV exam, not-to-exceed two hours.

B. Promotional Probation

1. A full-time employee who is promoted shall be placed on promotional
probation except as provided in Section 3.B.2 and 3.B.4 of this Article.

a. A full-time employee shall be placed on promotional probation for fifty-two
(52) weeks from the date of promotion. For example, if an employee was
promoted on Eriday; October 9, their probationary period ends at 11:59 p.m.
on Fhursday; October 8 of the following year.

b. When an Authority employee who is employed in a classification not
covered by the provisions of this MOU is appointed to the Firefighter Unit
classification of Firefighter Trainee, such employee shall be placed on
promotional probation for a period equal to the completion of the Firefighter
Basic Training Recruit Academy.

c. When a full-time employee promotes from Firefighter Trainee to another
class covered by the provisions of this MOU, such employee shall be placed
on promotional probation for fifty-two (52) weeks from the date of
promotion.

2. When a regular or limited-term employee is promoted as a result of the
employee's position being reclassified to a higher classification and the
classification from which the employee is promoted is subsequently deleted or
abolished, the incumbent employee shall not serve a promotional probation
period.

3. When an employee who has been on a temporary promotion or a regular
employee who was promoted to a limited-term position at the direction of the
Fire Chief is reduced to a class the employee formerly occupied, the employee
shall serve the remainder of any uncompleted probationary period in that
classification.
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C.

D.

1.

4. Notwithstanding any other provision of this MOU, when an employee who has
been on temporary promotion to a Firefighter Unit classification is promoted to
that same classification without returning to their former class, the time served
in the temporary promotion shall be credited towards the promotional
probation period.

5. ltis agreed that there will be no changes to the promotional probation process
during the term of this MOU without mutual agreement.

Failure of Probation
1. New Probation

a. An employee on new probation may be released from service at any time
without right of appeal or hearing except where an employee alleges their
release was the result of discrimination by the Authority because of a
protected status as defined by the existing Fair Employment and Housing
Act or other applicable law. In the case of such allegations, the employee
may submit a grievance at Step 2 of the grievance procedure within
fourteen (14) calendar days after receipt by the employee of notice of failure
of new probation.

2. Promotional Probation

a. An employee on promotional probation may be failed at the sole discretion
of the Authority at any time without right of appeal or hearing except where
an employee alleges their failure of promotional probation was the result of
discrimination as described in Section 3.C.1 of this Article. In case of such
allegations, the employee may submit a grievance at Step 2 of the
grievance procedure within fourteen (14) calendar days after receipt by the
employee of notice of failure of promotional probation.

b. When an employee fails their promotional probation, the employee shall
have the right to return to their former class provided the employee was not
in the class of Firefighter Trainee for the purpose of training for promotion
to a higher class.

c. When an employee is returned to their former class under the provisions of
this Section, the employee shall serve the remainder of any uncompleted
probationary period in the former class. A regular employee who accepts
promotion to a limited-term position, other than at the direction of the Fire
Chief, shall not have the right to return to their former class.

d. If the employee's former class has been deleted or abolished, they shall
have the right to return to a class closest to—but no higher than—the salary
range of the class the employee occupied immediately prior to promotion
and shall serve the remainder of any probationary period not completed in
the former class.

General Provisions

When the Fire Chief or their representative passes an employee on probation,
that determination shall be based upon a written performance evaluation and,
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Section 4.

when practicable, shall be discussed with the employee. A probation period may
not be extended, except as provided in Section 3.E of this Article. An employee
who is permitted by the Authority to work beyond the end of a probation period
shall be deemed to have passed such probation period.

Extension of Probation Periods

. The granting of an Official or a Military Leave of Absence, the imposition of a

suspension, or the granting of a light duty assignment to an employee shall
cause the employee's probation period to be extended by the length of the
Official Leave, suspension, or light duty assignment, or by the length of the
Military Leave in excess of fifteen (15) calendar days. The extended probation
period resulting from the Official or Military Leave of Absence, suspension, or
light duty assignment shall end with the first day of the pay period after said
extended date.

The Human Resources Director shall extend the new or promotional
probationary periods of incumbents appointed as a result of a selection
procedure that is appealed. Such probationary periods shall be extended no
longer than sixty (60) calendar days from the date on which the Authority
receives the Appeals Officer's findings and decision. In the event an employee's
probationary period is extended by the provisions of this Section and they have
served a probationary period longer than the probationary period normally
prescribed for new or promotional probation, such an employee may fail
probation during the extended period only upon recommendation of the Appeals
Officer and final determination of the Board of Directors.

Upon the recommendation of the Assistant Chief/Department-Head or their
designee or at the request of the employee with the concurrence of the Assistant
Chief/Bepartment-Head or their designee, the probation period of an employee
may be extended at the discretion of the Human Resources Director for a period
not to exceed ninety (90) calendar days provided such action is approved by the
Human Resources Director before the normal probation period is completed.
Denial of a request to extend a probation period shall not be subject to appeal
or hearing.

The Human Resources Director shall extend the probationary period of
employees with an employment authorization document having an expiration
date that would occur after the end of the probation period. Such probation
periods shall be extended to coincide with the expiration date of the employment
authorization document. In the event an employee's probationary period is
extended by the provisions of this Section and they serve a probationary period
longer than the normal probation period, such an employee may fail probation
during the extended period only for failure to obtain a new, valid employment
authorization document by the expiration date of the expiring employment
authorization document.

Performance Evaluation

A. The Authority shall maintain a system of employee performance ratings designed

to give a fair and equitable evaluation of the quantity and quality of work performed
by an employee. Such ratings shall be prepared and recorded in the employee's
personnel file for all regular and limited-term, full-time employees. Performance
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Section 5.

A.

Section 6.

A.

Section 7.

evaluations will occur at least once each year. In addition, for employees on
probationary status, performance evaluations will occur at least once near the
middle of their probation period.

Performance evaluations rated substandard shall be grievable through the
grievance process up to and including binding arbitration. However, when more
than a total of three (3) grievances for all unit members involving substandard
performance evaluations are submitted to arbitration within a calendar year, the
appealing party(s) (the employee or the OCPFA) shall bear the full cost of the
arbitrator starting with the fourth appeal to arbitration.

The Authority shall discuss with the employee the specific ratings prior to such
ratings being made part of the employee's personnel file.

When a performance evaluation is recorded in the personnel file of an employee,
a copy of such evaluation, together with any attachment relating thereto, shall be
given to the employee.

Intra-Departmental Transfers

The Authority shall maintain a fair and equitable intra-departmental transfer
system that gives consideration to the following factors:

»1. Employee request

»2. Employee qualifications for specialized assignments
«3. Seniority

»4. Departmental needs

The parties agree that transfers will be conducted according to Standard
Operatlng Procedure (SOP) HR. 03.04 (Employee Transfer)—'lihe—pames

Shift Exchange Policy

Time exchanges may be voluntarily undertaken between two (2) employees
upon approval of the employees' immediate supervisors and Battalion Chief
prior to such exchange.

Responsibility for arrangement for the repayment of such time rests with the
employees involved.

No obligation shall be placed upon the Authority for repayment of time
voluntarily traded or repaid between employees.

The Fire Authority agrees that there will be no changes to the present shift

exchange policy or practices during the term of this MOU without mutual
agreement.

Seniority
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Except as provided in Section 7.C of this Article, the provisions of this Section
shall not be used for any purpose or be applicable to any other provision of this
Agreement.

Except for employees transitioning pursuant to Section 7.F of this Article,
seniority shall mean continuous full-time equivalent service as a regular
employee with the Orange County Fire Department and/or the Authority in the
Firefighter unit, which has not been interrupted by resignation, discharge, or
retirement. For employees transitioning pursuant to Section 7.F of this Article,
seniority shall mean continuous employment with the transitioning fire service
agency in a full-time, regular position, which has not been interrupted by
resignation, discharge, or retirement and for which the employee has accrued
public safety retirement system credit exclusive of any credit for overtime.
Suspensions and unpaid leaves of absence shall not be considered a break in
service.

Unless otherwise provided, all regular full-time employees who have
successfully completed new probation shall be placed on a seniority list.
Seniority for employees hired on the same date will be determined by their
ranking in their Academy class at the end of probation, and ties will be broken
by lottery-, in the presence of an elected Local 3631 representative. If a tie
occurs between a date a new employee is hired into an Academy and a date
an employee is reemployed after a break in Authority service, the reemployed
employee will be placed on the list ahead of the Academy employee(s). This
seniority list shall be used for the sole purposes of:

1. Transfers, as provided in Section 5 of this Article; vacation scheduling, as
provided in Article V, Section 14.D.5; scheduled backfill, as provided by
Authority procedures; and/or for all employees who transition pursuant to
Section 7.F of this Article.

Seniority credit shall be calculated as follows:

1. Two thousand nine hundred twelve (2,912) hours credit shall be given for
each continuous year of service with the Orange County Fire Department
and/or the Authority_in the Firefighter unit. Credit hours totaling seven and
ninety-eight hundredths (7.98) hours shall be given for each calendar day
of service for any partial year of continuous service with the Orange County
Fire Department and/or the Authority in the Firefighter unit. This credit shall
apply to seniority as used in this Section and represents a conversion from
an eighty (80) hour work period to a one hundred and twelve (112) hour
work period.

Former California Department of Forestry employees who became employees
of the Orange County Fire Department on or before July 1, 1980, shall receive
seniority credit pursuant to Section 7.D of this Article, for all continuous regular
full-time service with the California Department of Forestry.

Except as provided in Section 7.F.1 of this Article, employees—who became
employees of the Authority as the result of the Authority taking over
responsibility for the provision of fire services for their former employer—shall
receive seniority credit pursuant to Section 7.B and 7.D of this Article, for all
eligible continuous regular full-time service with their former public fire service.
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Section 8.

1. Pursuant to Section 7.B, 7.D, and 7.F of this Article, seniority credit shall be
granted to the most senior transitioning employees up to the number of
positions created within the Firefighter Unit, as the result of responsibility
for the provision of fire services being taken over by the Authority.
Transitioning employees in excess of this number shall be placed on the
seniority list in descending order of service hours. As former employees
from the transitioning cities retire or otherwise separate from Authority
service, the next most senior of the excess personnel shall be granted
seniority credit for their continuous service with the transitioning city.

An updated seniority list will be distributed (1) annually in November and (2) as
soon as possible following the transition of a new agency to the Authority.

1. If this updated list, which is necessitated by the transition of a new agency,
is not finalized and distributed at the transition, the Authority shall meet with
representatives of the Association to resolve the issue.

An updated seniority list will be created upon each employee’s separation.

The Authority and the Association agree that positions created as a result of
new agency membership in the Authority will be available to all employees in
the corresponding classification(s) based upon their seniority, as provided in
Section 7 of this Article.

The number of new positions created in the Firefighter Unit (suppression and
staff) will be determined by agreement with the new contract agency,
depending upon the level of service for which they have contracted. The
number of employees by classification to be transitioned to the Authority will be
determined by the number of newly created positions in each class. The new
contract agency is responsible for identifying personnel who will transition in
each classification, up to the number of positions created. Contract agency
employees in excess of the number of positions that are created in each
classification within the Firefighter Unit by the transitions, at the discretion of
the Authority, may be offered employment. Any such offers would be at the
rank of Firefighter. Unless otherwise set forth in this Agreement, employees
transitioning to the Authority as a result of such new agency membership shall
be entitled to no preferential rights.

There shall be no changes or alterations made to these Seniority List
Procedures described herein.

Contents of Personnel File

A——AfirefighterA. An employee shall not have adverse comments entered in his

er-hertheir personnel file, or any other file used for any personnel purposes by
the Authority, without the firefighteremployee having first read and signed the
document containing the adverse comment to indicate he-er-she-isthey are
aware of the comment. However, the document containing the adverse
comment may be placed into the personnel file if, after reading the document
the firefighteremployee refuses to sign it. The Authority shall note the
firefightersemployees refusal on that document and that notation shall be

signed or initialed by the firefighteremployee.
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Section 9.

Section 10.

An employee shall have the right to inspect and review the contents of their
official personnel file-atreasonable-intervals.. Employees wishing to review
their personnel file must make an appointment with Human Resources to do
SO.

An employee shall have the right to inspect and review the contents of their
official personnel file in any case where the employee has a grievance related
to performance, to a performance evaluation, or is contesting their suspension
or discharge from Authority service.

Letters of reference and reports regarding criminal investigations concerning
the employee shall be excluded from the provisions of Section 8.B and 8.C of
this Article.

An employee shall have the right to respond in writing or personal interview to
any information contained in their official personnel file. Such reply will become
a permanent part of such employee's official personnel file.

Any contents of an employee's official personnel file may be destroyed
pursuant to an agreement between the Human Resources Director and the
employee concerned or by an order of an arbitrator, court, or impartial hearing
officer unless the particular item is otherwise required by law to be kept.

Tobacco Products

All employees hired after September 1, 2016 are not permitted to use tobacco
products on or off duty.

Ability to Work Backfill in Previously Held Classifications

A.

Employees filing the position of Squad Boss, Assistant Superintendent,

Superintendent, and Heavy Fire Equipment Operator, who were previously
assigned to an Authority Firefighter Unit position are allowed to voluntary
backfill Firefighter Unit classifications such as Firefighter, Fire Apparatus
Engineer, and Fire Captain as long as they previously held that position and
the required qualifications/certifications for the needed backfill classification are
maintained by the employee.

. Squad Boss, Assistant Superintendent, Superintendent, and Heavy Fire

Equipment Operator are regularly compensated at a staff rate of pay based on
a forty (40) hour work week, which is a higher hourly rate than the shift
suppression rate of pay that is based on a fifty-six (56) hour work week. Any
overtime worked by a Squad Boss, Assistant Superintendent, Superintendent,
and Heavy Fire Equipment Operator in a shift capacity as a Firefighter, Fire
Apparatus Engineer, or Fire Captain as backfill for the reqular shifts of
employees in these classifications will be compensated by factoring the hours
with a shift conversion of 1.4 to appropriately convert the compensation earned
to a shift rate of compensation.

Suppression _employees who have the required Squad Boss, Assistant

Superintendent, Superintendent, or Heavy Fire Equipment Operator
qualifications by having the required qualifications/certifications for the
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classification and have been approved to work in the capacity, may fill overtime
positions as Squad Boss, Assistant Superintendent, Superintendent, and
Heavy Fire Equipment Operator and would be compensated by factoring the
hours with a staff conversion factor 1.4 to appropriately convert the
compensation earned to a staff rate of compensation.

3. If applicable, Squad Boss, Assistant Superintendent, Superintendent, and
Heavy Fire Equipment Operators will be eligible for any bonus pay associated
with the position in which they are working the overtime.

4. Squad Boss, Assistant Superintendent, Superintendent, and Heavy Fire
Equipment Operator will not use the Staffing System auto-hiring for Firefighter,
Fire Apparatus Engineer, and Fire Captain positions. Since Squad Boss,
Assistant Superintendent, Superintendent, and Heavy Fire Equipment
Operator are considered staff employees, they are not subject to being forced
to work through the normal Staffing System hiring process. It is the
responsibility of the Squad Boss, Assistant Superintendent, Superintendent,
and Heavy Fire Equipment Operator to work with respective Staffing
Coordinator to volunteer for overtime.

Section 11. Canine Handlers Programs

A. Canine Disaster Search Specialist

1. Participation: Participation in the Canine Disaster Search Specialist (CDSS

Program will be opened to employees in the Firefighter Unit and represented
by Local 3631. Participation in the CDSS Program by an employee in the
Firefighter Unit is entirely voluntary. The Authority will collaborate with Local
3631 to establish minimum performance standards.

2. Selection: Selection of Canine Disaster Search Specialists will be made by the
National Disaster Search Dog Foundation following its established process.

3. Ownership of Canine/Responsibility and Care: Ownership of the canine will rest
with the National Disaster Search Dog Foundation (SDF). The SDF will provide
the canine at no cost to the CDSS. The CDSS will provide initial training at its
facilities with the Authority to cover overtime, backfill, per diem, and travel
expenses. The CDSS has the responsibility for feeding, grooming, handling,
and training of the canine. The OCFA will provide for a veterinary pet insurance
policy and pay any deductible to cover routine veterinary care including

inoculations, flea shots, rabies vaccinations, and other ordinary expenses
related to the care of the canine.

The Authority will assume responsibility for paying additional veterinary
expenses not covered by the pet insurance policy, but only in the case of injury
or illness to the canine that occurred while the canine was providing services
for the CDSS programs.

4. Vehicle Use: The CDSS will be provided a vehicle by the OCFA that meets all
the requirements as outlined in the CDSS Program Agreement.

5. Use of Personal Vehicle: When necessary, participants may use their private
vehicles for training purposes in the CDSS Program and for transportation of
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canines. Personal vehicle use and mileage reimbursement will be in
accordance with the Authority’s policy for mileage reimbursement under the
Personal Vehicle Use Responsibilities and Mileage Reimbursement
Procedures SOP (SOP VE.01.02).

6. CDSS Program Training and Response Guidelines: A committee consisting of
CATE-5 search personnel and Canine Disaster Search Specialist(s) will
recommend training, participation, performance, and response criteria
quidelines for the CDSS Program within ninety (90) days) of completion of
basic canine training.

7. _Length of Participation in Program: Employees selected to participate in the
CDSS Program will be allowed to participate as long as training requirements,

performance standards, and certification timelines are met.

8. Authorized Work: Participants in the CDSS Program will perform CDSS work
for the Authority and be an available asset for the Office of Emergency
Services, Federal Emergency Management Agency, and any other public
agency that the Program Manager Authorizes.

9. Program Funding: The CDSS Program will be funded through the US&R

Cooperative Agreements and will be terminated if and when funding from the

federal government ends. The CDSS Program may also be terminated at the
discretion of either party upon giving thirty (30) days written notice.

B. Accelerant Detection Canine Handler

1. Participation: Participation in the Accelerant Detection Canine Handler ADCH
Program will be opened to employees currently assigned to the Investigation
Section and represented by Local 3631. Participation in the ADCH Program by
an employee in the Firefighter Unit is entirely voluntary and final selection will
be made by the Alcohol, Tobacco, and Firearms Agency (ATF). The Authority

will collaborate with Local 3631 to establish minimum performance standards.

2. Selection: Selection to the ADCH Program will be made by the ATF following
its established process.

3. Ownership of Canine/Responsibility and Care: Ownership of the canine will rest
with the ATF. After five vyears as described in the Inter-governmental
Agreement (IGA), the ATF will provide the canine at no cost to the Authority.
The ATF will provide initial training at its facilities with the Authority to cover

overtime, backfill, and travel expenses. The ADCH has the responsibility for

feeding, grooming, handling, and training of the canine. The Authority will
provide ATF approved food, medication, veterinary care and vaccinations as

outlined in the IGA between the Authority and ATF. The Authority may, at its
discretion, purchase a veterinary pet insurance policy.

4. Handler's Vehicle: The ADCH will be provided a vehicle by the OCFA that
meets all of the requirements as outlined in the ATF Intergovernment

Agreement.
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5. Authorized Work: The handler in the ADCH Program will perform ADCH work

for the Authority and be an available asset for the ATF and any other public
agency that the Program Manager authorizes.

C. Peer Support Canine Program

1. Participation: The Peer Support Canine Program (PSCP) is a supplemental
resource under the Authority’s Peer Support Umbrella, which is staffed by
trained Peer Support Members. Participation in the PSCP Program by an
employee is entirely voluntary.

2. Selection: The placement of a Peer Support Canine with a Peer Supporter is
subject to the approval of the Authority.

3. Ownership of Canine/Responsibility and Care: The Peer Supporter shall be
responsible for reaching an agreement on ownership of the canine with the
Canine Source Facility. The Canine Source Facility will provide initial training
at its facilities with the Authority to cover overtime, backfill, per diem, and travel
expenses. The Peer Supporter has the responsibility for feeding, grooming,
handling, and training of the canine. The Authority will provide for a veterinary
pet insurance policy and pay any deductible to cover routine veterinary care
including inoculations, flea shots, rabies vaccinations, and other ordinary
expenses related to the care of the canine.

The OCFA will assume responsibility for paying additional veterinary expenses
not covered by the pet insurance policy, but only in the case of injury or illness
to the canine that occurred while the canine was providing services for the

Authority.

4. Vehicle Use: OCFA vehicles will be provided with equivalent specifications to
those required by the Peer Support Canine and ADCH Programs.

5. Use of Personal Vehicle: When necessary, participants may use their private
vehicles for training purposes in the Peer Support Canine Program and for
transportation of canines. Personal vehicle use and mileage reimbursement
will be in accordance with the OCFA’s policy for mileage reimbursement under
the Personal Vehicle Use Responsibiliies and Mileage Reimbursement
Procedures SOP (SOP VE.01.02).

6. Authorized Work: Peer Supporters with a Canine will respond voluntarily to
requests for service and will not be subject to force or “on-call” duty. Peer

Supporters with a Canine may not unilaterally place an engine or truck our of
service without prior approval of the Duty Chief or Assistant Chief of
Operations. Participants in the PSCP will perform work for the Authority and be
an available asset for the Peer Support Team and any other public agency that
the Assistant Chief of Operations authorizes.

Section 12. Air Operations

A. Air rescue duties include, but are not limited to, heli-rappeling, heli-stepping,
short-hauling, mechanical rescue-hoist, and water rescue.
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1. The parties recognize the need to continually evaluate the rescue procedures
used, if, in the judgment of either party, there is a need to change the duties or
training criteria used in the Air Rescue Operations Program, the parties agree

to meet and confer on the proposed changes, notwithstanding the provisions
of Article XXII of this MOU.

2. Those personnel assigned to the Technical Rescue Trucks (32, 56, and 61 and

Heavy Rescue 6) wishing to participate in the Air Rescue Operations Program

shall receive the necessary training to assure proficiency in air rescue
procedures and shall maintain and demonstrate proficiency on a regular basis.

3. Personnel who have not received or maintained the necessary training shall
not accept air rescue missions.

4. Personnel who do not wish to participate in air rescue operations shall not be
ordered to participate in the Air Rescue Operations Program.

5. For safety reasons, those personnel who have received the necessary training
shall have the right to refuse an air rescue mission without repercussion when
temporarily physically, mentally, or emotionally unable to meet the rigors of the
program.

Lead Crew Chief

1. Selection: The Authority will select from employees in the Unit who are current
and qualified OCFA Helicopter Crew Chiefs

a. Minimum requirements for Lead Helicopter Crew Chief:
i. Three (3) years of experience as an OCFA Helicopter Crew Chief at

close of recruitment
ii. Is qualified for Air Operations Specialist Pay

b. The Authority shall maintain a minimum of one (1) Lead Helicopter Crew
Chief at any one time, as determined by the Program Manager.

c. _An interview process will required to select the Lead Helicopter Crew Chief.
The interview panel will be comprised of one (1) OCFA subject matter

expert selected by the Program Manager, one (1) outside agency subject
matter expert selected by the Program Manager, and one (1) Local 3631
representative. At no time shall the Program Manager serve on the
interview panel. A representative of the Human Resources Department will
also participate in the interview as a non-scoring observer.

d. Employees regularly assigned in the position of Lead Helicopter Crew Chief
will compensated — in addition to their reqular salary — an additional
eighteen (18%) percent of their base salary per month prorated on an hourly
basis including overtime hours worked as the Lead Helicopter Crew Chief.
However, overtime compensation will not be applicable to overtime house
worked by the Lead Helicopter Crew Chief while backfilling any other
position, such as the non-Lead Crew Chief Positions or Captains seats on
trucks, engines, eftc.
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e. Employees assigned in the position of Lead Helicopter Crew Chief are not
eligible for Specialty Pay provisions for Helicopter Crew Chief as provided

for in Article XXIV, Section 2.0 of this MOU.

f. Employees shall be assigned to a 4/10 schedule and will relinquish their
previous post position.

a. Employees assigned to the position of Lead Helicopter Crew Chief will
receive additional compensation as specified in Article XXIV Section 2.G —

in_addition to their reqular pay — in the amount of seven and one-half
percent (7.5%) percent staff assignment pay (SAP) and ten (10%) percent
staff incentive pay (SIP). However, if the employee was receiving
paramedic pay at the time of assignment to the post position of Lead
Helicopter Crew Chief, the employee may not continue receiving paramedic
pay in lieu of the ten (10%) percent SIP.

C. Crew Chief

1. The OCFA will select employees from the Firefighter Unit to perform in the

capacity of Relief Crew Chiefs in order to have enough personnel available to
adequately staff helicopter flights.

2. Training provided to Relief Crew Chiefs will be the same as that provided to the
reqular Crew Chiefs.

3. Current Fire Captains with at least three (3) years’ experience as an OCFA Fire
Captain will be eligible to apply for the position of Relief Crew Chief.

4. Minimum training prerequisites for candidates are successful completion of:

a. Rope Rescue Awareness/Operations & Structural Collapse Specialist 1
b. Water Rescue Technician
c. Intermediate Fire Behavior (S-290)

5. An interview process will required to select the Relief Crew Chief. The interview
panel will be comprised of one (1) OCFA subject matter expert selected by the
Program Manager, one (1) outside agency subject matter expert selected by
the Program Manager, and one (1) Local 3631 representative. At no time shall
the Program Manager serve on the interview panel. A representative of the
Human Resources Department will also participate in the interview as a non-
scoring observer.

6. If an open Crew Chief position becomes available and no qualified and current
Relief Crew Chiefs have an active Voluntary Transfer on file, then the position
will be open to all OCFA Fire Captain for Voluntary Transfer (VT).

D. Helicopter Paramedic Rescuer

1. The OCFA will select employees from the Firefighter Unit to perform in the

capacity of firefighter/paramedic helicopter rescuer in order to have sufficient
personnel available to adequately staff the helicopter mission.
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2. Minimum training prerequisites for candidates to be considered for the rescuer
position are:

a. Qualified and accredited in Orange County as a paramedic

b. Minimum of one (1) vear experience as an OCFA paramedic

c. Overall rating of “Standard” or above on most recent annual review of
performance

3. Training provided to firefighter/paramedic helicopter rescuers will be the same
as that provided to those personnel who participate in the Air Rescue Program
while assigned to the Technical Rescue Trucks.

4. In order to develop an opportunity for succession planning, additional training
in the duties of Crew Chief and the Air Operations tract under California
Incident Command Certification System will be provided at the Authority’s
expense.

5. An interview process will required to select the firefighter/paramedic helicopter
rescuers. The interview panel will be comprised of one (1) OCFA subject matter

expert selected by the Program Manager, one (1) outside agency subject
matter _expert selected by the Program Manager, and one (1) Local 3631
representative. At no time shall the Program Manager serve on the interview
panel. A representative of the Human Resources Department will also
participate in the interview as a non-scoring observer.

6. Firefighter/paramedic helicopter rescuers will be assigned to a twenty-four (24)
hour shift for a period of three (3) months after which they will return to their
post position in the field.

7. Local 3631 and the Authority agree to meet and review the
Firefighter/Paramedic Helicopter selection and staffing annually.

8. Personnel assigned as firefighter/paramedic helicopter rescuers will be issued
individual personal protective equipment (PPE).

9. Qualified and current Helicopter Paramedic Rescuer (HPR) personnel may
Voluntary Transfer (VT) or Voluntary Transfer — Temporary (VTT) to a vacant
Helicopter Paramedic Rescuer Spotter position per normal seniority-based
transfer procedures. Only the number three (3) positions on OCFA aircraft are
identified as Helicopter Paramedic Rescuer Spotter positions.

10. If an open Helicopter Paramedic Rescuer Spotter position becomes available
and no qualified and current Helicopter Paramedic Rescuers have an active
Voluntary Transfer on file, then the position will be open to all OCFA qualified
Firefighter/Paramedic personnel for Voluntary Transfer (VT).

11. The Helicopter Firefighter/Paramedic Rescuer positions in the number four (4)
position are not subject to the voluntary transfer process. Personnel shall be
administratively assigned to these positions in three (3) month rotations based
on highest seniority.

Page 46 of 200



ARTICLE IV

EMPLOYMENT PROVISIONS

Section1. Temporary Promotion

A. A regular, probationary, or limited-term shift employee who is assigned on a
temporary basis to a higher level vacant regular or limited-term shift position
may be promoted on a temporary basis to that class, provided they meet the
qualifications of the position, when such employee has been assigned to the
higher class for two hundred twenty-four (224) consecutive regularly scheduled
hours of work and the employee has been performing all of the significant
duties and responsibilities of the higher class unless the employee requests to
be reassigned to their former class. In such a case, the employee shall be
reassigned within five (5) working days.

B. The Authority may, at its option, waive the two hundred twenty-four (224) hour
requirement when it is necessary to utilize a regular or limited-term shift
employee in a higher level vacant regular or limited-term shift position for a
period that is expected to be at least two hundred twenty-four (224) consecutive
regularly scheduled hours but less than one (1) year.

C. Except as provided in Article Ill, Section 3.B.4, an employee on temporary
promotion shall not be placed on promotional probation. Upon return from
temporary promotion, an employee shall serve the remainder of any
uncompleted probationary period in the employee's former class. A regular or
probationary employee who was not at the top of their salary range upon
temporary promotion or limited-term promotion at the direction of the Fire Chief
shall have the same merit increase eligibility date they would have had if the
employee had remained in the lower class. If the employee is granted a merit
increase (based on salary scale in the lower class), their promotional rate of
pay shall be adjusted in accordance with Article Il, Section 4.

D. At the end of the employee's assignment to the higher class, the employee
shall have the right to return to their former class and department. A temporary
promotion shall not exceed a period of one (1) year.

Section 2. Status of Limited-Term Employees

A. All limited-term employees shall be subject to the same hiring standards and
shall earn all benefits, except those contained in the LAYOFF PROCEDURE,
which accrue to employees in regular positions.

B. A regular employee who transfers, promotes, or reduces to a limited-term
position on a voluntary basis and not at the direction of the Fire Chief shall
become a limited-term regular employee.

C. All limited-term employees who transfer to permanent funded positions shall

maintain their original hire date for purposes of vacation and Sick Leave
accrual, retirement, layoff, and new employee probation.
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Section 3.

A.

Section 4.

A.

Section 5.

A.

Section 6.

A.

When funding ceases for a limited-term position or when the position is no
longer necessary, the limited-term position shall be abolished and the
incumbent shall be removed from the payroll except as provided in Section 2.E
of this Article.

Regular employees who transfer, promote, or reduce to limited-term positions
at the direction of the Fire Chief shall retain their former status and retain their
layoff benefits in their former layoff unit. The Fire Chief shall make such an
order in writing prior to the date of transfer, promotion, or reduction.

Reemployment of Employees on Disability Retirement

The Authority will counsel and advise employees retired for-physical disability
about reemployment opportunities with the Authority.

Employees retired for physical disability who, within two (2) years from date of
retirement or date their disability retirement is discontinued, request and meet
the minimum qualifications for positions in the Authority service shall be placed
on the eligibility list (List) with respect to such positions. They will be placed on
such List in chronological order of retirement, following the last person on layoff
status. They will remain on such List for a period of two (2) years from date of
retirement or date their disability retirement is discontinued, except that:

1. A person appointed to a regular position in the Authority service shall be
removed from the List;

2. A person who, on two (2) separate occasions, rejects or fails to respond
within three (3) work days to offers of employment in a class for which they
are qualified shall be removed from the List;

3. A person who, on three (3) separate occasions, declines referral for
interviews in a class for which they are qualified shall be removed from the
List.

Reemployment of Regular Employee

A regular employee who leaves Authority employment and is reemployed
within fifteen (15) calendar days shall be deemed to have been on
Departmental Leave for such period of time.

Reduction Within the Firefighter Unit

Nothing within this MOU shall allow a reduction to or reinstatement in the
position of Fire Apparatus Engineer, unless the employee previously held the
position.

Non-Discrimination Clause

The Authority and the Association agree that neither of them shall discriminate
against any employee because of race; color; sex; age; national origin; political
or religious opinion or affiliations as well as other legally recognized protected
classes addressed by state and/or federal law or for participating in or refusal
to participate in protected, concerted Union activities.
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Section 7. Transition of Employment

The following are provisions regarding the transition of employees from other
public fire service agencies that previously provided fire services within Orange
County to employment with the Authority:

A. Continuous employment with a transitioning fire service agency shall mean
employment with the transitioning fire service agency in a full time, regular
position, which has not been interrupted by resignation, discharge, or
retirement, and for which the employee has accrued public safety retirement
system credit, exclusive of any credit for overtime. Suspensions and unpaid
leaves of absence for up to a two (2) year period shall not be considered a
break in service, nor shall such suspensions and leaves of absence be credited
toward continuous employment.

B. All employees transitioning to Authority employment into positions covered by
this MOU as the result of OCFA taking over the responsibility for the provision
of fire services for their former employer shall receive full credit for their
continuous employment with the public fire service agency from which they are
transitioning for the purposes of determining sick leave accrual rates, vacation
accrual rates, and meeting minimum requirements for promotional
opportunities.

C. Transitions into positions will be as follows:

1. The most senior employees transitioning to Authority employment into
positions covered by this MOU equal in number to the number of OCFA
positions created as the result of OCFA taking over the responsibility for
the provision of fire services for their former employer shall receive full
credit for their continuous employment with the public fire service agency
from which they are transitioning. Such credit is for the purposes of
determining eligibility for all seniority-based rights held by employees
covered by this MOU, with the following exceptions:

a. Rights for any transitioning employee serving new probation at the time
of transition to use their continuous employment with the transitioning
public fire service agency to qualify toward the completion of new
probation with the Authority in accordance with Article Ill, Section 3.A.1
of this MOU.

b. The remaining employees transitioning to Authority employment into
positions covered by this MOU shall receive full credit for their
continuous employment with the public service agency from which they
are transitioning, one by one, as specified under Section 7.C.1, when a
more senior employee who transitioned from the same fire service
agency and has received seniority credit pursuant to Section 7.C.1,
leaves employment with the OCFA. The employee with the greatest
amount of continuous employment with the same transitioning fire
service agency from which they transitioned shall have first rights to the
benefits provided by this subparagraph.
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ARTICLE V

LEAVE PROVISIONS

Section 1.  Sick Leave
A. Accumulation of Sick Leave—will be in accordance with the following schedule:
Staff employees regularly assigned to a forty (40) hour workweek
YEARS OF COMPLETED HOURS OF CONTINUOUS
HOURLY ACCRUAL ANNUAL ACCRUAL
CONTINUOUS SERVICE SERVICE EXCLUSIVE OF RATE
OVERTIME

From date of employment
but less than 3 years

1 through 6,240.00 regularly
scheduled hours

0.0347 hours for each
regularly scheduled work
hour paid

Approximately 72 hours per
year

After 3 years

6,240.01 or more regularly
scheduled hours

0.04963 hours for each
regularly scheduled work
hour paid

Approximately 103 hours per
year

Shift employees regularly assigned to a fifty-six (56) hour average duty week

YEARS OF COMPLETED
CONTINUOUS SERVICE

HOURS OF CONTINUOUS
SERVICE EXCLUSIVE OF
OVERTIME

HOURLY ACCRUAL
RATE

ANNUAL ACCRUAL

From date of employment
but less than 3 years

1 through 8,736.00 regularly
scheduled hours

0.0347 hours for each
regularly scheduled work
hour paid

Approximately 101 hours
per year

After 3 years

8,736.01 or more regularly
scheduled hours

0.04963 hours for each
regularly scheduled work
hour paid

Approximately 144 hours
per year

Sick Leave Earned—shall

be added to the employee's Sick Leave

accumulation account upon the completion of the pay period, with no credit to
be applied during the progress of the pay period or for a portion of the pay
period during which the employee terminates Authority service.

C.

Permitted Uses of Sick Leave

1. Sick Leave may be applied to:

a. Absence necessitated by employee's personal illness,

disability due to pregnancy or childbirth.

injury, or

Medical and dental offlce appomtments when absence durlng workmg

Page 50 of 200



D.

c. Absence due to exposure to a contagious disease when quarantine is
imposed by health authorities

ed. Absence when the employee's presence is needed to attend to
the serious illness of an immediate family member-_including a
designated person. For each occurrence, such absence shall be limited
to a maximum of twenty-four (24) working hours for staff employees
assigned to a forty (40) hour workweek or two (2) twenty-four (24) hour
shifts for shift employees assigned to a fifty-six (56) hour average duty
workweek. Additionally, once each calendar year, an employee may
use up to one-half (0.5) of their annual Sick Leave accrual rate in any
one instance.

2. lliness while on paid vacation will be charged to Sick Leave rather than
vacation only under the following conditions:

a. The employee provides information (without having to identify a
diagnosis) that the iliness or injury precluded the effective use of
vacation and would prevent the employee from performing their normal
duties.

b. The employee must notify their supervisor within four (4) calendar days
of the beginning of the illness or prior to the end of their vacation
whichever is sooner, to request that their illness on vacation be charged
to Sick Leave.

c. The Authority shall be under no obligation to extend the vacation
beyond the original scheduled vacation ending date.

d. UpenExcept as required by law, upon the employee's return to work,
the employee mustmay be required to furnish the Authority with a
certificate signed by a licensed physician, a registered nurse or
recognized health care provider stating the period of disablement.

3. Absence from duty because of personal emergencies shall be limited to a
maximum of sixteen (16) working hours for staff employees assigned to a forty
(40) hour workweek or one (1) shift for shift employees assigned to a fifty-six
(56) hour average duty week during the fiscal year.

4. Employees shall not be required to use sick leave, and shall be placed on paid
leave with no loss of compensation when absence is due to a workplace
exposure to a contagious disease .

Prohibited Uses of Sick Leave
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Section 2.

A.

Section 3.

A.

B-C.

2-1.  For forty (40) hour workweek employees, Sick Leave shall not be
applied to absences that occur on an Authority observed holiday.

General Provisions

1. In any use of Sick Leave, an employee's account shall be charged to the
nearest quarter hour.

2. An employee may be required to furnish a certificate issued by a licensed
physician or registered nurse or other Authority-approved evidence of
illness, injury, a medical condition, or medical or dental office calls when
the department has notified the employee in advance of such a requirement
or when the employee has been under the care of a physician.

Sick Leave for Transitioning Employees

1. When presenting another agency a proposal for fire protection services, the
Authority may offer the agency the opportunity to purchase up to fifty-six
(56) hours of Sick Leave credit for each employee transitioning to the
Authority assigned to a fifty-six (56) hour average duty week and forty (40)
hours of Sick Leave credit for each employee assigned to a forty (40) hour
workweek.

California Department of Forestry Sick Leave Balances

A former State employee with a Sick Leave balance transferred from the State
shall have such balance maintained separately from their Authority Sick Leave
balance. The State Sick Leave balance shall not be utilized except where the
Authority Sick Leave balance is exhausted.

Bereavement Leave

Upon request, regular, limited-term, or probationary employees shall receive
necessary time off with pay,—rnet-to-exceed-three {3)-days-in-anyone{H
instanee; for bereavement leave related to the death of an immediate family
member;-employees-assighred-to _(including effective March 17, 2028 brother-
in-law and sister-in-law), or a fifty-six{56)}-houraverage-duty-week-shall-receive
up—to—three(3)consecutive—calendar—days-reproductive loss event. If an

employee experiences more than one reproductive loss event within a twelve
(12) month period, the employee is only entitled to a total of twenty (20) days
of leave within the twelve (12) month period.

EffectiveJanuary1,-2023—employeesEmployees assigned to a fifty-six (56)

hour average duty week shall receive up to forty-eight (48) hours of paid
bereavement leave per event.Employees assigned to a forty (40) hour
workweek shall receive up to thirty- (30) hours of paid bereavement leave per
event.

Employees assigned to a fifty-six (56) average duty week who have been with

the ageneyOCFA for at least thirty (30) days before the leave commences shall
receive additional leave up to twe{2three (3) days without pay, in any one (1)
instance (which must be used within three (3) months from the date of death
and which days do not need to be taken consecutively), for bereavement leave
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Section 4.

A.

related to the death of an immediate family member. Employees assigned to a
forty (40) hour workweek shall receive up to two (2) days of bereavement leave
without pay per event. Employees may use any paid vacation, personal leave,
accrued and available sick leave, or compensatory time that is otherwise
available to the employee for this purpose.

Authorized Leave Without Pay

Authority Leave

. Upon request, a regular, limited-term, or probationary employee may be

granted an Authority Leave Without Pay for a period not to exceed fifteen (15)
calendar days. The granting of such Leave shall be at the discretion of the Fire
Chief, except in cases where Official Leave has been authorized pursuant to
Section 4.B.5 and Section 10.A of this Article. The Fire Chief may require that
all accumulated compensatory time be used prior to granting of such Leave.
The use of earned vacation prior to the obtaining of Leave shall be at the option
of the employee.
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Official Leave

Upon request, an employee may be granted an Official Leave of Absence
Without Pay. Such Leave,-i-granted, shall not exceed one (1) year, except as
provided in Section 4.B.2 of this Article. Such Leave may be taken only after
an employee's completion of an Authority Leave request provided that granting
of a Leave shall not be a prerequisite to a request for Official Leave. The Fire
Chief may require that all or a portion of compensatory time (previously earned)
and vacation be used prior to granting such Leave.

An Official Leave of Absence may be extended for up to an additional year at
the discretion of the Fire Chief, except that requests for Official Leave, which
qualify as Family Leave pursuant to applicable law, shall be granted to the
extent required by such law. If the Fire Chief denies the extension of such
Leave, Section 3 and Section 4 of this Article shall not apply.

An employee shall give notice two (2) weeks prior to the date they want to
return to work, except that an employee returning from Family Leave shall give
the lesser of two (2) weeks’ notice or the maximum notice allowable under
applicable law. If an employee does not give the required notice prior to the
date they want to return to work, the Authority shall not be required to return
the employee to work until the employee gives such notice; however, the
Authority may waive the notice or reduce the notice period at its discretion.

The Department-Head/Assistant Chief shall indicate on the request for Leave
of Absence their recommendations as to whether the request should be
granted, modified, or denied and shall promptly transmit the request to the
Human Resources Director. The Human Resources Director shall render a
decision within thirty (30) days of when the request is submitted to
him/herthem. If the Human Resources Director approves the request, a leave
approval letter will be prepared and sent to the employee, Payroll/Timekeeping
Staff, and the Department Head/Assistant Chief.

If the Human Resources Director modifies or does not approve a request for
Official Leave, the employee and/or the Department Head/Assistant Chief may,
within fifteen (15) calendar days of said action, file a request with the Human
Resources Director for review by the Board. Upon such request, the Human
Resources Director shall forward a copy of the request for Official Leave to the
Board for final determination. The employee and the Department
Head/Assistant Chief shall notify the Human Resources Director whether they
will submit their position in a written statement or wishes to appear before the
Board. The Human Resources Director may present their position in the same
manner as the employee presents their position. The Board, at its discretion,
may designate a representative(s) to decide such appeals. The decision on
such appeals shall be final.

An Official Leave shall not be deemed a break in Authority service.
General Provisions

A request for a Leave of Absence shall be made upon forms prescribed by the
Human Resources Director and shall state specifically the reason for the
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Section 5.

A.

Section 6.

A.

Section 7.

A.

Section 8.

A.

request, the date when it is desired to begin the Leave of Absence, and the
probable date of return.

A request for Leave of Absence Without Pay shall normally be initiated by the
employee. It may be initiated by the employee's Battalion Chief or Section
Manager only where the employee is unable to initiate such action, except in
cases where the provisions of Section 10.A of this Article apply.

Official Leave for Non-Occupational Disability

An employee shall be granted, upon request, an Official Leave of Absence
Without Pay for up to six (6) months for a non-occupational disability, including
disabilities related to pregnancy and childbirth, provided the employee meets
the following conditions:

1. A statement covering expected date of return, and period of disability shall
be submitted with the Leave request.

2. Such Leave shall begin after all accrued Sick Leave, compensatory, and
vacation time has been applied toward the absence.

If additional Leave is desired, the employee shall request additional Leave in
accordance with Official Leave, Section 4.B of this Article.

Absences Caused by Medical Conditions

An employee who is absent from work for a period of more than fourteen (14)
consecutive calendar days due to medical condition, shall not be permitted to
resume work until and unless the employee obtains a medical clearance.

Jury Duty Leave

An employee who is called for jury duty or for examination for jury duty shall be
compensated at the employee's regular rate of pay for those hours of absence
due to the jury duty, which occur during the employee's regularly scheduled
working hours. Fees for jury duty performed during hours other than regularly
scheduled working hours may be retained by the employee. Any hours worked
beyond the regularly scheduled workday shall be subject to the workweek and
overtime provisions in Article . An employee who calls the court while at work
and finds out that they must report to jury duty, must continue to work the shift
but will be relieved from duty with sufficient time to arrive at the court for jury
duty at the assigned reporting time. If the employee is scheduled to be on duty
on the day they are on jury duty, whether they must return to their shift after
the jury service will be determined on a case-by-case basis.

Withess Leave

An employee who is called to answer a subpoena as a witness for court
appearances during the employee's work hours, except where the employee is
a litigant or where the subpoena is related to the employee's employment with
another employer who the Fire-authorityAuthority did not assume fire protection
duties from, shall be compensated at their regular rate of pay for all hours of
absence from work due to answering the subpoena provided the employee
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Section 9.

A.

shows proof of such subpoena and deposits witness fees received for such
hours, exclusive of mileage, with the Finance Manager. Fees for answering a
subpoena as a witness during hours other than regularly scheduled working
hours may be retained by the employee.

Absence Without Authorization

Absence without authorization, whether voluntary or involuntary, for three (3)
consecutive working days for staff employees or two (2) consecutive duty shifts
for shift employees, shall be considered an automatic resignation from
Authority employment as of the last date on which the employee worked or the
last date the employee was to return to work from an authorized absence.

If an employee does not have prior authorization to be absent from work, they
may request specific authorization from the Fire Chief prior to the expiration of
the time limit specified in Section 9.A of this Article.

When an employee has been absent without authorization and the Authority
plans to invoke the provisions of Section 9.A of this Article, at least ten (10)
calendar days prior to accepting and entering an automatic resignation, the
Authority shall send written notice to the employee's last known address by
certified mail with return receipt requested, and shall deposit such notice in the
United States mail with postage fully prepaid. Notice is complete upon mailing.
Such written notice shall contain:

1. A statement of the Authority's intention to accept and enter the employee's
automatic resignation and its effective date

2. A statement of the reasons for considering the employee to have
automatically resigned

3. A statement of the employee's right to respond, either orally or in writing,

prior to the effective-date-of suchpropesed-actionAuthority accepting and

entering the employee’s automatic resignation

4. A statement of the employee's right to representation
5. A copy of the automatic resignation provisions, which apply to the employee

6. A statement that if the employee fails to respond to the written notice before

the effective—date—of-the—automaticresignationdeadline in the notice of

proposed action, the employee has waived any right to appeal the
automatic resignation

An automatic resignation shall not be accepted and entered if the employee:
(1) responds to the notice before the effective-datedeadline in the notice of
proposed action; (2) provides an explanation satisfactory to the Authority as to
the cause of the unauthorized absence and the reasons for failing to obtain an
authorized leave and submits any pertinent documentation to substantiate
such reasons; and (3) is found by the Authority to be ready, able, and willing to
resume the full duties of their position.

Page 56 of 200



Section 10.

A.

Section 11.

A.

An employee who is permitted to continue their employment pursuant to
Section 9.C and/or 9.D of this Article, shall not be paid for the period of their
unauthorized absence and shall be treated as if on a Leave of Absence for
purposes of continuity of employment and other appropriate benefits, unless
the Authority determines it is appropriate to use Sick Leave, compensatory
time, vacation, or other paid Leave to cover the absence.

Notwithstanding any other provision of this Section, the Authority may rescind
an automatic resignation.

Automatic resignations shall not be considered a discharge under the
provisions of Article VIII, DISCIPLINARY AND-PREBDISCIPLINARY-ACTIONS.

Workers' Compensation Leave

A regular, limited- term, or probationary employee shall be placed on Workers'
Compensation Leave the first day an Authority designated physician provides
documentation that the employee is unable to perform their job duties due to
an injury, iliness, or disease that arose out of and in the course and scope of
Authority employment.

Workers' Compensation Leave shall continue until one (1) of the following
OCCUrS:

1. The employee is released to return to regular work by an Authority-
designated physician;

2. —The employee is released to return to work with medical restrictions that
the Authority can accommodate;

3. -Employment with the Authority is terminated;
4. The employee accepts employment in another Authority position; or
5. Has retired pursuant to appropriate Government Code provisions.

An employee who does not return to work within two (2) weeks of the end of
their Workers’ Compensation Leave pursuant to this provision, shall be
considered to have automatically resigned their employment with the Authority
under the provisions of Section 9 of this Article.

For employees on Workers' Compensation Leave, merit increase eligibility
dates, probation periods, and performance evaluation dates shall be extended
by the length of time of the Leave, except that the first fifteen (15) consecutive
calendar days of the Leave shall be considered Authority service for merit
eligibility and completion of the probation period.

Parenthood Leave

A regular, limited-term, or probationary employee shall be granted—upon
request—a Parenthood Leave Without Pay of up to six (6) months in
connection with the birth or placement for legal adoption ef-a-child,providedor
foster care of a child. Effective March 19, 2027, the first twelve (12) hours of
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Section 12.

Section 13.

A.

such leave will be paid leave. Effective March 17, 2028, the paid leave will be
increased so that the first twenty-four (24) hours of such leave will be paid
leave. This leave requires that the employee meets the following conditions:

. The requested Leave is commenced within six (6) months before or after the

date of birth or placement for legal adoption or foster care of thea child

. Sufficient documentation of such birth-er-,placement for legal adoption or foster

care of a child is submitted with the request for Leave

All accrued vacation and compensatory time have been applied toward the
absenceunpaid portion of the leave.

Unless otherwise required by law, employees shall not be eligible for more than
one (1) such Leave within any twelve (12) month period.

Parenthood Leave with pay shall be credited toward continuous service for
purposes of OCERS service credit. Parenthood leave without pay shall not be
credited toward continuous service- for purposes of OCERS service credit.

For employees on Parenthood Leave_without pay, merit increase eligibility
dates, probation periods and performance evaluation dates shall be treated as
if the employee were on Official Leave.

Family and Medical Care Leave/ California Family Rights Act Leave and
Pregnancy Disability Leave

The Authority will comply with the provisions of both the Federal Family and
Medical Care Leave Act, the California Family Rights Act, and the California
Pregnancy Disability Leave Law. Posters setting forth employee’s rights under
the law are posted at all workplaces in the Fire Authority.

Catastrophic Leave

Eligibility for Donations—To receive Catastrophic Leave Donations, an
employee or their immediate family member must:

. Have a catastrophic medical condition requiring the employee to be on unpaid

Leave.
Exhaust all accrued Sick Leave, vacation, and compensatory time.

Submit to the employee’s Bepartment-Head/Assistant Chief (or their designee)
a written request for donations accompanied by a medical statement from the
employee’s or family member’s attending physician. The attending physician’s
statement must verify the employee’s need for an extended Medical Leave or
the need for the employee to take Leave to care for an immediate family
member. It must include an estimated time the employee will be unable to work.
The employee may voluntarily include information about the nature of the
illness for those who are considering donating.

Request for Additional Donations
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. Employees who receive donations under this procedure and who exhaust all
donated sick leave may request an additional donation period subject to the
provisions of Section 13.A of this Article.

Donation Procedure

. Upon receipt of a valid request for donations on a form from an eligible
employee, the Department Head/Assistant Chief (or their designee) shall post
a notice of the eligible employee’s need for donations on the Authority e-mail
system, bulletin boards, or other means of notification accessible to employees;
confidential medical information (unless voluntarily provided by the employee)
shall not be included in the posted notice.

. Employees shall be provided a two (2) week period to submit their donations;
donations received after the submission period shall not be processed.

. All donations shall be voluntary.

. Employees may donate vacation ertime, compensatory time, catastrophic

leave time to the eligible employee’s catastrophicteave—bankCatastrophic
Leave Bank; Sick Leave may not be donated.

. Donations must be a minimum of two (2) hours, but cannot exceed eight (8)
hours per staff employee (forty [40] hour workweek), or a minimum of three (3)
hours, but cannot exceed twelve (12) hours per shift employee (fifty-six [56]
hour average duty week); all donations must be made in whole hour
increments.

. All donations shall be irrevocable.

Note: Donation authorizations that do not contain all the above information
shall not be processed.

. At the close of the donation period, the Finance Division shall verify the hourly
salary of the donating employee and confirm that each donating employee has
accrued time balances sufficient to cover the designated donation.

. The Finance Division shall process all donations at one (1) time; no additional
donations shall be processed.

. The Authority shall convert the donated time to dollars at the hourly rate of the
donor. The dollars shall then be converted to accrued vacation and Sick Leave,
as described herein, at the hourly rate of the recipient of the donation. Donated
converted hours will first be added to the recipient’s accrued vacation, to the
maximum permitted under Section 14.C of this Article. The balance of the
donated converted hours will then be added to the recipient’s SiekCatastrophic
Leave accountBank. These donated vacation and SickCatastrophic Leave
hours will be avallable for use durlng the reC|p|ent s Catastrophlc Leave. —I#any

sha“—pemam—anable—ﬁeHhe—seLe—use—ef—ﬂqe—Fee@eﬂk If the reC|p|ent dles

during the Catastrophic Leave, all unused donated time shall be converted to
dollars at the hourly rate of the recipient and paid to the recipient’s surviving
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spouse or estate in the same manner as any monies due for vacation and/or
compensatory time.

10. An employee who is on a Leave Without Pay at the time they receive a

Catastrophic Leave donation will be treated as if on an Official Leave of
Absence for purposes of probation and merit increase eligibility.
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Section 14.

A.

Vacation

Accumulation of Vacation

1. Accumulation of vacation will be in accordance with the following schedule:

Staff employees regularly assigned to a forty (40) hour workweek

YEARS OF COMPLETED
CONTINUOUS SERVICE

EQUIVALENT HOURS OF
COMPLETED
CONTINUOUS SERVICE
EXCLUSIVE OF OVERTIME

HOURLY ACCRUAL RATE

ANNUAL ACCRUAL

1 year

2,080.00 regularly scheduled
hours

80 hours total

After 1 year but less than 3

2,080.01 through 6,240.00

0.93850549 hours for each
regularly scheduled hour

Approximately 80114.286
hours per year

years regularly scheduled hours paid
0.057707417 hours for Approximately 426154.286
After 3 years but less than 6,240.01 through 20,800.00 each hours per year
10 years regularly scheduled hours regularly scheduled hour

paid

0.6770934 hours for each Approximately

After 10 years 20,800.01 or more Regularly scheduled hour 460194.2857 hours per
regularly scheduled hours paid year

Shift employees regularly assigned to a fifty-six (56) hour average duty week

YEARS OF COMPLETED
CONTINUOUS SERVICE

EQUIVALENT HOURS OF
COMPLETED
CONTINUOUS SERVICE
EXCLUSIVE OF OVERTIME

HOURLY ACCRUAL RATE

ANNUAL ACCRUAL

1 year

2,912.00 regularly scheduled
hours

112 hours total

After 1 year but less than 3

2,912.01 through 8,736.00

0.63850549 hours for each
regularly scheduled hour

Approximately 442160
hours per year

years regularly scheduled hours paid
0.857707417 hours for Approximately 468216
After 3 years but less than 10 8,736.01 through 29,120.00 each hours per year
years regularly scheduled hours regularly scheduled hour
paid

After 10 years

29,120.01 or more
regularly scheduled hours

0.9770934 hours for each
regularly scheduled hour
paid

Approximately 224272
hours per year

Vacation Credit

1. Vacation credit shall be applied to the employee’s vacation accumulation
account only upon completion of each pay period. No credit shall be
applied during the progress of any pay period or for any portion of a pay
period during which the employee terminates Authority service.

Maximum Allowable Vacation Credit
1. For full-time staff employees working a forty (40) hour workweek, maximum
accruals at any one (1) time with less than ten (10) years of full-time

continuous service shall be two hundred forty (240) hours. The maximum
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allowable vacation credit at any one (1) time for a full-time staff employee
with ten (10) or more years of full-time continuous service shall be three
hundred twenty (320) hours. All vacation hours earned in excess of the
maximum allowable vacation credit shall be paid in the pay period earned.

2. For full-time shift employees working a fifty-six (56) hour average duty
week, maximum accruals at any one (1) time with less than ten (10) years
of full-time continuous service shall be three hundred thirty-six (336) hours.
The maximum allowable vacation credit at any one (1) time for a full-time
shift employee with ten (10) or more years of full-time continuous service
shall be four hundred forty-eight (448) hours. All vacation hours earned in
excess of the maximum allowable vacation credit shall be paid in the pay
period earned.

General Provisions

. Not more than eighty (80) hours for staff employees assigned to a forty (40)
hour workweek or one hundred twelve (112) hours for shift employees
assigned to a fifty-six (56) hour average duty week of paid time may be credited
toward accumulation of vacation credit in any pay period.

. An Official Leave of Absence shall cause the aforementioned ten (10) years of
full-time Authority service to be postponed a number of calendar days equal to
the Official Leave.

. Additional vacation earned during the period of vacation may be taken
consecutively with the approval of the Fire Chief.

In any use of vacation, an employee's account shall be charged to the nearest
quarter hour.

. Vacations shall be scheduled for employees insofar as practicable while
meeting staffing levels on the basis of employee requests. In cases of conflict
among requests, vacation assignments will be made on the basis of seniority.

lliness while on paid vacation will be charged to Sick Leave rather than vacation
only under the conditions specified in Article V, Section 1.C.2.

. No employee shall be required to return to work for the Authority in any capacity
during the time of their paid vacation from the Authority service;exceptincases

S ohoroones

. An employee separating from Authority service for reasons other than paid
Authority retirement shall be paid for all accrued vacation in a lump sum
payment. An employee who is separating from Authority service by way of paid
Authority retirement may elect either to take time off for their vacation or to be
paid for their vacation in a lump sum payment.

. By December 15 of each year, an employee may make an irrevocable election
to cash out up to one hundred and twelve (112) hours for shift employees or
eighty (80) hours for staff employees of accrued vacation leave which will be
earned in the following calendar year at the employee’s base rate of pay. In
the following year, the employee can receive the cash for the vacation leave
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they irrevocably elected to cash out in either two (2) separate increments of up
to fifty-six (56) hours for shift employees or forty (40) hours for staff employees
each or one (1) increment of up to one hundred and twelve (112) hours for shift
employees or eighty (80) hours for staff employees. The employee would be
paid fifty-six (56) hours for shift employees or forty (40) hours for staff
employees on both the pay day for pay periods thirteen (13) and twenty-six
(26) or the employee can elect to be paid one hundred and twelve (112) hours
for shift employees or eighty (80) hours for staff employees on the pay day for
pay period twenty-six (26). However, if the employee’s vacation balance is less
than the amount the employee elected to cash out (in the prior calendar year)
the employee will receive cash for the amount of leave the employee has
accrued at the time of the cash out.

The employee may alternatively choose to have the value of up to one hundred
and twelve (112) hours for shift employees or eighty (80) hours for staff
employees of vacation which the employee can otherwise cash out placed into
the employee’s deferred compensation account. If the employee chooses that
option (as opposed to taking cash) the maximum hours (in dollars) the
employee can defer to their deferred compensation account cannot exceed the
maximum permitted by the IRS Code.

In addition to the above, an employee who has an “unforeseen emergency”
(defined as an unanticipated emergency that is caused by an event beyond the
control of the employee and that would result in severe financial hardship to
the employee if early withdrawal were not permitted) shall be entitled to make
a request to the Human Resources Director for a payoff of accrued vacation
leave—TFhe, in addition to the cash out increments already provided for in the
MOU. The additional amount of vacation leave which may be paid off is limited
to the amount necessary to meet the emergency. The maximum payoff the
employee can receive for an emergency is limited up to one additional
increment of one hundred and twelve (112) hours for a_shift employees or
eighty (80) hours for a staff empleyeesemployee, of all their accrued vacation
leave.

If an employee makes an irrevocable election to cash out vacation leave in the
following calendar year and uses vacation leave in that subsequent year, the
vacation leave used will come from vacation leave the employee had earned
prior to January 1 of the year the employee has elected to cash out vacation
leave. This is to ensure that assuming an employee had a vacation leave
balance prior to January 1, the vacation leave used will not result in a reduction
in the amount of vacation leave the employee will be eligible to cash out.

If, during the year when an employee has made an irrevocable election to cash
out vacation leave, they were on leave without pay and did not earn the
vacation leave expected, the employee will still be able to cash out the vacation
leave the employee did earn even if reduced by the leave without pay.

Vacation Time for Transitioning Employees

. When presenting another agency a proposal for fire protection services, the
Authority may offer the agency the opportunity to purchase up to forty (40)
hours for staff or fifty-six (56) hours for shift employees of vacation for each
employee transitioning to the Authority.

Page 63 of 200



Page 64 of 200



ARTICLE VI

HOLIDAYS

Section 1. Holidays Observed

A. Employees shall observe the following holidays:

New Year’'s Day

Martin Luther King Jr.’s Birthday
Lincoln’s Birthday

President’s Day

Memorial Day

Independence Day

Labor Day

Indigenous Peoples’/ Columbus Day
Veteran’s Day

Thanksgiving Day

Day after Thanksgiving
Christmas Eve

Christmas Day

New Years Eve

Section 2. Holiday Compensation

A. Shift Employees (Fifty-Six [56] Hour Average Duty Week}
A. Holiday Compensation)

1. For each holiday listed in Section 1.A of this Article, a shift employee shall

receive eleven-and-two-tenths{14+2twelve (12) hours of holiday pay-, for a
total of one hundred sixty-eight (168) hours of holiday pay.

2. Of the eleven—and-tweo-tenths{(14-20ne hundred sixty-eight (168) hours of
holiday pay, the employee will receive tenone hundred fifty-two and ene-half

40-5)-hours-of-holiday-pay-and-sevensix-tenths (6-£152.6) hours as pay. From
the the effective date of this MOU (March, 19, 2027) to March 15, 2029,
employees shall receive 10.9 hours of holiday pay wilbeon the payday
following each holiday.

4.3. Of the one hundred sixty-eight (168) hours of holiday pay, fifteen
and four-tenths (15.4) hours is designated to a Union Time Bank for Union
release time in accordance with Article XXVIII, Section 2,1.1 hours per holiday
(as each holiday occurs) will be deducted from holiday pay of each employee
in the bargaining unit and designated to the Union Time Bank. Effective March
16, 2029, 0.5923 hours per pay period will be deducted from holiday pay of
each shift employee in the bargaining unit and designated to the Union Time
Bank.
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B. Staff Employees (Forty [40] Hour Workweek)

1. For each holiday listed in Section 1.A of this Article, a staff employee shall
receive eight and fifty-seven one hundreths (8.5714) hours of holiday pay, for a

total of one hundred twenty (120) hours of holiday pay.

2. Ofthe one hundred twenty (120) hours of holiday pay, the employee will receive
one hundred nine (109) hours as pay. From the the effective date of this MOU
(March, 19, 2027) to March 15, 2029, employees shall receive 7.7857 hours of
holiday pay on the payday following each holiday.

3. Of the one hundred twenty (120) hours of holiday pay, eleven (11) hours is
designated to a Union Time Bank for Union release time in accordance with
Article XXVIII, Section 2, 0.7857 hours per holiday (as each holiday occurs) will
be deducted from holiday pay of each employee in the bargaining unit and
designated to the Union Time Bank. Effective March 16, 2029, 0.4231 hours
per pay period will be deducted from holiday pay of each staff employee in the
bargaining unit and designated to the Union Time Bank.

C. Provisions Applicable to All Employees

21, Employees will be paid in the pay period the holiday occurs._Effective
March 16, 2029, holidays will be paid 1/26" of the annual holiday pay (i.e.,
6.4615 hours per pay period for shift employees (of which 0.5923 hours will be
designated to the Union Time Bank) and 4.6154 hours per pay period for staff
employees (of which 0.4231 hours be designated to the Union Time Bank)).

3-2. Full-time shift employees who are on a pay status during the pay period, which
includes March 1 of each fiscal year during the term of this MOU, shall be paid
two and eight-tenths (2.8) hours of spring holiday time at the end of the pay
period which includes that date. Staff employees shall receive two (2) hours.

3. B——Since all employees in the bargaining unit work without regard to
holidays, they are expected to come to work on their regularly scheduled
workdays even if those days include a holiday. Employees who come to work
on holidays that are on their reqularly scheduled work days do not receive any
additional compensation for doing so as they are receiving holiday in lieu pay
above. If an employee wants to take the day off on a holiday they must use
appropriate accrued leaves as provided in this MOU. However, if an employee
works on a holiday that is not a regularly scheduled work day, they shall receive
pay at time and one half for the time worked on the holiday.

4. Effective March 16, 2029, holiday in lieu pay will be included in the reqular rate
of pay as defined by the Fair Labor Standards Act.

5. To the extent permitted by law, holiday in lieu pay will be reported as
pensionable pay.

D. Eligibility for Holiday Pay Applicable to All Employees

1. An employee must be paid for all or a portion of both the regularly scheduled
working assignment immediately prior to a holiday and the regularly scheduled
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working assignment immediately after that holiday in order to receive holiday
pay.

. A new employee whose first working day is the day after a holiday shall not be
paid for the holiday.

. An employee who elects paid Authority retirement on a holiday shall be paid for
the holiday.

. An employee who is terminating employment for reasons other than paid
Authority retirement and whose last day as a paid employee is the day before a
holiday shall not be paid for that holiday.

m—aeee#elanee—wﬁh—Amele—X—X#IM—Eﬁectlve March 16 2029 the four
paragraphs above in this paragraph in Section 2.
D shall sunset

6—Employees pay will be paid the1/26th each pay period-the-holiday-eccurs,

not following each holiday. Effective March 16, 2029, an employee =

+—Eul-time-employees-who areis on aleave without pay status during-the-pay

is not worklnq and not using any paid leave) for the entlre pay period will

not receive their holiday pay (i.e., the pay period which-includes-equivalent
of 1/26th of the annual amount) for that date-
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ARTICLE VII

REIMBURSEMENT PROGRAMS

Section 1. Mileage Reimbursement

A. Subject to the current vehicle rules and regulations established by the Board,
an employee authorized by the Fire Chief to use a private automobile in the
performance of their duties shall be paid for each mile driven in the
performance of their duties during each monthly period as provided below:

1. The reimbursement rate shall be the Internal Revenue Service Standard
Mileage Rate for the Business Use of a Car.

B. During the term of the MOU the parties agree that either side may reopen
negotiations regarding mileage reimbursement with any changes by mutual

agreement.

Section 2. Personal Property Reimbursement

A. Employees shall, in proper cases, be reimbursed for the repair or replacement
of personal property damaged in the line of duty without fault of the employee.
The amount of reimbursement for articles of clothing shall be the depreciated
value based on the age and condition of the article. The amount of
reimbursement for other personal property covered by this provision shall be
the actual replacement value, except that the reimbursement on a watch shall
not exceed its functional value and the limit on eyeglasses shall be the cost of
lenses, plus the cost of basic frames.

Section 3. Tuition Reimbursement

A. The provisions addressing tuition reimbursement are set forth in the OCFA
Standard Operating Procedures (SOP) HR.02.09. —The maximum
reimbursement an employee can receive through the program for any one
fiscal year is $2,000.00. This amount is inclusive of any other tuition
reimbursement (e.g., if in another bargaining unit) an employee may have
received during a fiscal year.

4.B. The parties agree that tuition reimbursement includes the Spanish Immersion
Program offered in connection with the University of California, San Diego
(UCSD). Specifically, the program that is offered through the Center of
Languages in Ensenada, Mexico.

a-C. Reimbursement under this program includes tuition, books, registration,
laboratory and application fees for the UCSD extension credit. Fees for travel,
food and other items that are specifically excluded in the OCFA’s tuition
reimbursement SOP (HR 02.09) are excluded from reimbursement under this
program.
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D. Effective March 15, 2030, Section 3, Tution Reimbursement is eliminated.

ARTICLE VIII

DISCIPLINARY AND PREDISCIPLINARY ACTIONS

Section 1. Good Cause Requirement

A. No regular, limited-term regular or promotional probationary employee shall
receive_be subject to discipline including a written reprimand, denial of merit
increase, reduction in salary, er—transfer for purpose of punishment,
suspension, demotion or discharge except for reasonable cause.

Section 2. AService of Discipline

B——A notice or proposed notice of written reprimand, denial of merit increase,

Fedaeneﬂ—m—salapy—er—transfer for purpose of punlshment—may—be—appealed

suspension, reductlon of eprocadpe
salary, demotion, or discharge of a Seetien-2-Disciplinary —Hearing for Suspension;
Reduction In Salary. D -
———Discharge
A. In{a)suspending-aregular; or limited-term regular; or promotlonal probatlonary

BFGpGS@d—d—ISGI—me&I’—y—aGt-IGH—Sha” be served on the employeeqeepsena#y—er—by

certified-mail-. For suspension, reduction of salary, demotion, or discharge,

an employee shall be served at least fourteen (14) calendar days prior to the
effective date of the proposed action. Such—written—netice-shall-contain:The
Authority will first try to serve the employee personally. If the employee is
unavailable for personal service, the Authority will serve the employee by email
and by certified mail.

Section 3. Contents of Proposed Notice of Discipline

A. A written notice of proposed action shall contain:

1. A description of the proposed action and its effective date(s)

2. A statement of the reasons for such proposed action, including the acts or
omissions on which the proposed action is based
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. Copies of material on which the proposed action is based

. A statement of the employee's right to respond—either orally or in writing—

prior to the effective date of such proposed action

. A statement of the employee's right to representation

. A statement of the employee's right to appeal should such proposed action

become final

GB.

Prior to the effective date of any discipline an employee will be given an

opportunity to respond—either orally or in writing at the employee's option—to
a designated Authority representative, who has the authority to make an
effective recommendation on the proposed disciplinary action.

The appeal procedure shall include two (2) internal steps as well as the ability

of an emplovyee to request arbitration as set forth in the appeal procedure.

An employee shall be given reasonable time off without loss of pay to attend a

diseiplinaryappeal hearing-(s).

An employee may represent himself/herself or may be represented by Local
3631 or by counsel in the disciplinary process.

EF———An employee and their representative shall receive written—notice—either

sustaipning_a Notice of Determination imposing, modifying, or canceling a

proposed discharge, suspension, or reduction not less than forty-eight (48)
hourspriorto-the- discipline. This is effective date-of such-action-

te—SeeHen%foIlowmq elther waiver of thrs—Aﬁrele—

Section-3—Rightor exhaustion of Appeal
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- i icethe two (2) internal steps of

3-F. Anthe appeal procedure appeal ' ' initi ;
i , _ e —of suspension-will-be-initiated-in-accordance

B.G. Failure of the employee to comply with the time limits set forth in this Article shall
signify that the employee has waived their right to further process the appeal,
and the disciplinary action will stand as intended/administered. Failure by the
Authority representative to timely respond under this Article shall permitsignify
that the employeeAuthority has chosen to pregresswithdraw the appeal-to-the
next-stepproposed discipline.

E-H. The time limits for appeals, set forth in this Article, may be extended by mutual
agreement between the Authority representative and employee or their
representative.

Section 4. Polygraph Examination

A. No employee shall be compelled to submit to a polygraph examination. No
disciplinary action whatsoever shall be taken against an employee refusing to
submit to a polygraph examination; nor shall any comment be anywhere
recorded indicating an employee offered to take, took, or refused to take a
polygraph examination, unless otherwise agreed to in writing by the parties;
nor shall any testimony or evidence of any kind, regarding an employee's offer
to take or refusal to take or the results of a polygraph examination, be
admissible in any judicial or administrative proceeding of any kind.

B. For the purpose of this Section, “polygraph” shall mean a lie detector,
deceptograph, voice stress analyzer, psychological stress evaluator, or any
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Section 5.

A.

other similar device, whether mechanical or electrical, that is used, or the
results of which are used, for the purpose of rendering a diagnostic opinion
regarding the honesty or dishonesty of an individual.

Appeal Procedure

All Step 1 and Step 2 appeals must be f|Ied W|th the Human Resources Dlrector

attbtttattenwnhln the tlme Ilmlts outlined in thls Artlcle Subm|SS|on ofthe appeal
mav be via mail, hand dellverv or emall postmarks shaII be accepted

1. STEP1

Written Reprimand, er Denial of Merit Increase-Denial-Battalion-Chief.

a. , Suspension/, Demotion, Reduction in Salary- or Transfer for Purpose
of Punishment —- Division Chief-.

Upon receipt of a notice of proposed action, an employee may, within
twenty-one (21) calendar days of receipt of such notice, submit a
request to the Human Resources Director for a meeting to appeal the
matter. The Human Resources Director will schedule a meeting with an
authorized Division Chief to hear the employee’s presentation. After
hearing the employee’s presentation, the Division Chief will issue a
written determination within twenty-one (21) calendar days.
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b. Discharge — Deputy Chief or Fire Chief

Upon receipt of a notice of intent-inveolving—suspension—or-demeotion;

reduction—in-—salary,—or-transfer for purpose—of punishmentproposed
action, an employee may, within feurteen{44twenty-one (21) calendar

days of receipt of such notice, submit a request to the Human
Resources Director erBattalion-Chief-for a meeting to addressappeal
the eharges-in-the-noticematier. The Human Resources Director will
schedule a meeting with the appropriate BivisienDeputy Chief to hear
the empleyees mployee presentatlon mthmﬁfeurteen—gﬂf-yealendar

therr—representat—weAfter hearlnq the employee S presentatlon the
Deputy Chief will issue a written determination within twenty-one (21)

calendar days.

2. STEP2

/ t"el witien decision-is 'Ss;'ed. oy Etlz'e_ Fire-Chist-the-matter will proceed

a—Written Reprimand, erDenial of Merit Increase-Denial—Assistant Chief

a. Suspension/Redustion, Demotion, Reduction in Salary or Transfer for
Purpose of Punishment - Assistant Chief.

If the employee does not agree with the outcome in Step 1, the
employee may, within twenty-one (21) calendar days of receipt of the
Step 1 written determination, submit a request to the Human Resources
Director for a meeting to appeal the matter . Within twenty-one (21)
calendar days of receipt of the appeal at Step 2, an authorized Assistant
Chief will meet with the appellant and their representative. Within
twenty-one (21) calendar days thereafter, a written decision will be
provided to the appellant and their representative. If the employee was
issued a written reprimand Step 2 is the end of their appeal process.

b. Dlschar e —AssrstantFlre Ch|ef

Suspension/Reduction—If the employee does not agree with the

outcome in Step 1, the employee may—, within feurteen{14twenty-one
(21) calendar days of the-receipt of the Step 1 written determination—,

submit a written-appealrequest to the Human Resources Director for a
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meeting to appeal the matter. Within feurteen—{(44twenty-one (21)
calendar days of receipt of the appeal, the AssistantFire Chief will meet
with the appellant and their representative. Within feurteen{14twenty-
one (21) calendar days thereafter, a written decision will be provided to
the appellant and their representative.

If_Probati Rel N Discriminati Disct ™
probationary employee subjected to release alleges unlawful
discrimination, the employee receives-a-notice-of-intent-to-discharge-or
s—auegng—shall submit their p#ebahenaw—release—us—due—te—uniaw#w

by—sub%%ﬂng—a—wmten—appeal te—the—Human—Resewees—%eeter—m%n
fourteen{(14directly to step 2, within twenty-one (21) calendar days of

receipt of such written notification. Within fourteen (14the effective date

of the release. The employee may submit a written request to the
Human Resources Director.. Within twenty-one (21) calendar days of
receipt of the appeal, the Assistant-ChiefFire Chief or Deputy Chief will
meet with the appellant and their representative. Within feurteen{14
twenty-one (21) calendar days thereafter, a written decision will be
provided to the appellant and their representative.

B. To facilitate submittal of appeals, Local 3631 shall have the right to submit an

appeal in the name of the employee at the employee’s request.

Section 64. Referrals to Arbitration

B-A.

If the employee does not agree with the outcome at Step 2 regarding a
suspension, reduction in salary, demotion, or discharge, the employee may
appeal the matter to arbitration by submitting the appeal to the Human
Resources Director within feurteen{14twenty-one (21) calendar days from the

date of receipt of such Step 2 decision. As soon as practicable thereafter or
as otherwise agreed to by the parties, an arbitrator shall hear the appeal.

B.

An employee may not appeal a written reprimand to arbitration as their appeal

process ended at Step 2 above.

B.C. Finding of Facts and Remedies

1. An arbitrator may sustain, modify, or rescind an appealed disciplinary action as
follows and subject to the following restrictions:

a. All Disciplinary Actions

If the arbitrator finds the disciplinary action was taken for reasonable
cause, they shall then determine if the disciplinary action imposed on the
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employee was appropriate. The arbitrator shall have the right, and the
responsibility, to modify the discipline if, in their opinion, it is not
appropriate.

. Transfer for Punishment, Suspension/, Reduction in Salary, or Demotion

If the arbitrator finds that the discipline is not appropriate, they shall
determine the appropriate remedy, If the action is modified or rescinded,
the appellant shall be entitled to restoration of pay and/or fringe benefits in
a manner consistent with the arbitrator’'s decision and consistent with
Section 6:£4.D of this Article.
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c. Discharges

. If the arbitrator finds the order of discharge should be
modified, the appellant shall be restored to a position in their former class
subject to forfeiture of pay and fringe benefits for all or a portion of the
period of time the appellant was removed from duty, as determined by the
arbitrator and consistent with Section 64.E of this Article.

. If the arbitrator finds the order of discharge should be
rescinded, the appellant shall be reinstated in a position in their former
class and shall receive pay and fringe benefits for all of the period of time
they were removed from duty and consistent with Section 64.E of this
Article.

E-D. Restriction on Remedies

+

Restoration of pay and benefits shall be subject to deduction of all

unemployment insurance, applicable taxes and withholdings, and outside
earnings the appellant received since the date of discharge.

Probationary Releases Alleging Discrimination

1. The issues to be submitted to the arbitrator in appeals filed-pursuant-to-Article
VHfor probationary release alleging discrimination, shall be as follows and
shall be submitted consistent with Section €4 of this Article:

a.

Was the probationary release of (employee’s name) in whole or in part the
result of unlawful discrimination?

If so, what shall the remedy be under the provision of Section 6-F4.E.2.b
and Section 6:F4.E.2.c, Findings of Facts and Remedies, of this Article:?

2. Findings of Facts and Remedies

a.

In the event the arbitrator finds no unlawful discrimination, the appeal shall
be denied, and the issue of remedy becomes moot.

In the event the arbitrator finds unlawful discrimination but also finds such
discrimination was not a substantial cause of the employee’s probationary
release, the appeal shall be denied, and the issue of remedy becomes
moot.
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c. Inthe event the arbitrator finds unlawful discrimination and also finds such
discrimination was a substantial cause of the probationary release of the
employee, the arbitrator’'s award shall depend upon the significance of the
violation and shall be in keeping with the following alternatives:

»|. The probationary release may be sustained.

»ii. The employee may be reinstated in a position in their former class
subject to forfeiture of pay and fringe benefits for all or a portion of
the period of time the employee was removed from duty. The
employee may be required to serve the remainder of any outstanding

probation period.

»iii. _The employee may be reinstated in a position in their former class
with full back pay and benefits for all the period of time the employee
was removed from duty. The employee may be required to serve the
remainder of any outstanding probation period.

Section 75. General Provisions

A.

If the appeal is decided by an arbitrator, the appellant (and their representative)
relinquish any current or future claim to seek or obtain remedy through any
other Authority appeal procedure.

The cost of an arbitrator shall be shared equally in all cases by the Authority
and the appealing party, except when the appealing party solely alleges
unlawful discrimination. In which case, the Authority shall bear the full cost.
When the appeal involves both discrimination and other arbitrable issues, the
proper division of costs shall be determined by the arbitrator.

Appeal hearings by an arbitrator shall be private.

E.D. The arbitrator shall be selected by the mutual agreement of the parties. If the
parties cannot agree upon an arbitrator, a list of seven (7) arbitrators shall be
obtained from the California State Conciliation Service, the American
Arbitration Association, or some other agreed upon source. Then, each party
shall alternately strike one (1) name from the list until only one (1) name
remains. The Association shall strike the first name.

EE.

Upon written request by the opposing party in a pending hearing given at least
twenty-eight (28) calendar days prior to the scheduled hearing date, the party
requested shall supply to the party submitting the requested copies of all
documentary evidence to be used by that party at the hearing. Such evidence
shall be provided no later than fourteen (14) calendar days prior to the
scheduled hearing date. Any evidence not so provided may not be admitted or
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G:F.

offered as evidence at the subsequent hearing, except that any such
documentary evidence discovered by a party after such a request for copies—
but not soon enough to comply with the above time limits—may be admitted
provided it could not have been discovered sooner by reasonable means and
provided further that a copy or copies of such evidence be afforded the
requesting party as soon as practicable after such discovery. Nothing
contained herein shall operate to prevent either party from presenting
additional documents by way of rebuttal.

An employee shall not suffer loss of pay for time spent as a witness at an
arbitration hearing held pursuant to this procedure. The number of witnesses
requested to attend and their scheduling shall be reasonable and scheduled in
advance.

H.G. At the hearing, both Local 3631 and the Authority shall have the right to be

1.

heard and to present evidence. The following rules shall apply:

Oral evidence shall be taken only on oath or affirmation.

2. Each party shall have these rights: (1) to call and examine witnesses, (2) to

EH.

J-l.

K-J.

EK.

introduce exhibits, (3) to cross-examine opposing witnesses on any matter
relevant to the issues even though that matter was not covered in the direct
examination, (4) to impeach any witness regardless of which party first called
the witness to testify, and (5) to rebut the evidence against the witness. If the
employee does not testify on their own behalf, the employee may be called and
examined as if under cross-examination.

The hearing need not be conducted according to technical rules relating to
evidence and witnesses. Any relevant evidence shall be admitted if it is the sort
of evidence on which responsible persons are accustomed to rely in the
conduct of serious affairs, regardless of the existence of any common law or
statutory rule which might have made improper the admission of such evidence
over objection in civil actions. Hearsay evidence may be used for the purpose
of supplementing or explaining any direct evidence but shall not be sufficient
itself to support a finding, unless it would be admissible over objection in civil
actions. The rules of privilege shall be effective to the same extent that they
are not—or hereafter may be—recognized in civil actions. Irrelevant and unduly
repetitious evidence shall be excluded.

The Authority shall be allowed to have at least one (1) employee who may be
called upon to testify as a witness present at the arbitration hearing at all times.

The decision of the arbitrator shall be final and binding on all parties.

The Firefighter Procedural Bill of Rights Act provides that administrative
appeals shall be conducted in conformance with rules and procedures that are
in accordance with Chapter 5 (commencing with Section 11500) of Part 1 of
Division 3 of Title 2 of the California Government Code. The Authority and the
Association agree that the General Provisions set forth in Section 75 are in
accordance with said statutes.
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Section 86.

A.

Investigative Interviews

Whenever any employee is questioned or interrogated by management or any
other member designated by the employing department or licensing or
certifying agency concerning any matter, which could lead to punitive action,
the employee may request that a representative of their choice be present
during the questioning or interrogation session.

In the event the employee exercises such right, no questioning or interrogation
shall proceed until such time as the representative is made available to attend
such session.

An employee suspected of criminal misconduct shall be provided with a written
formal grant of immunity from criminal prosecution before the employee may
be compelled to respond to incriminating questions in an interrogation. Subject
to that grant of immunity, a firefighter refusing to respond to questions or submit
to interrogations shall be informed that the failure to answer questions directly
related to the investigation or interrogation may result in punitive action.

For the purpose of this agreement, employees assigned the duties of Arson
Investigation shall be deemed Peace Officers, and this agreement will neither
diminish nor enhance rights granted under California Government Code 3300,
if any exist.

OCFAThe Authority may have up to two (2) management representatives in
attendance at any investigative interview.

In addition to the employee represented, Local 3631 may have up to two (2)
representatives in attendance (unless the employee represented is also a
union representative, in which case two (2) other union representatives and a
total of three (3) management representatives may attend).

Each party shall designate one (1) lead representative unless otherwise agreed
to.

In extraordinary circumstances it may be desirable for either or both parties to
have more than two (2) representatives. In such cases, additional
representatives may attend upon mutual agreement.

OCFAThe Authority shall be responsible for release time for the employee
represented and up to one (1) representative.

OCFEAThe Authority retains discretion to backfill positions associated with such
release time and shall be responsible therefore-

The presence of attorneys for either party shall not count against the limitations
herein.
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ARTICLE IX

GRIEVANCE PROCEDURE

Section 1. Scope of Grievances

A. A grievance may be filed if a management interpretation or application of the
provisions of this MOU adversely affects an employee's wages, hours, or
conditions of employment.— In addition, disputes involving performance
evaluations rated “substandard” and Authority procedures that implement
specific provisions of this MOU in the areas of overtime, intra-departmental
transfers, vacations, and shift exchanges may be processed through the
grievance procedure.

B. Specifically excluded from the Scope of Grievances are:

1. Subjects involving the amendment or change of Board of Directors resolutions,
ordinances, and minute orders, which do not incorporate the provisions of this
Memorandum of Understanding

2. Matters which have other means of appeal including—but not limited to—
matters which may be appealed through the Workers' Compensation Appeals
Board

3. Position classification
4. Performance evaluations rated “standard” or above
Section 2. Basic Rules

A. If an employee does not present a grievance or does not appeal the decision
rendered regarding their grievance within the time limits, the grievance shall be
considered resolved.

B. If an Authority representative does not render a decision to the employee within
the time limits, the employee may within fourteen (14) calendar days thereafter
appeal to the next step in the procedure.

C. If it is the judgment of any management representative that they do not have
the authority to resolve the grievance, they may refer it to the next step in the
procedure. By mutual agreement of the Authority and Local 3631, Step 1 of the
grievance procedure may be waived.

D. Upon prior written consent of the parties (i.e., the representatives of the
Authority and the employee or their representative), the time limits at any step
in the procedure may be extended.

E. Every reasonable effort shall be made by the employee and the Authority to
resolve a grievance at the lowest possible step in the grievance procedure.

F. No claim shall be granted for retroactive adjustment of any grievance prior to
ninety (90) calendar days from date of filing the written grievance.
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Section 3.

A.

Section 4.

A.

Section 5.

Local 3631 shall have the right to a representative present throughout the
grievance process.

To encourage candid discussion and compromise in attempting to resolve
grievances, the Authority and the Association agree the grievance files of the
respective parties shall be confidential.

Submission of Grievances

Any employee or group of employees shall have the right to present a
grievance. The Association shall have the right to file grievances on behalf of
the general membership; however, when the Association files a grievance on
behalf of the general membership, it shall provide the Authority with the names
of individuals who have been adversely affected. The Association has the right
to grieve and arbitrate issues that solely affect the rights of the Association. No
employee or group of employees shall be hindered from or disciplined for
exercising this right.

If any two (2) or more employees have essentially the same grievance, they
may, and if requested by the Authority must, collectively present and pursue
their grievance if they report to the same immediate supervisor.

If the grievant is a group of more than three (3) employees, the group shall, at
the request of the Authority, appoint one (1) or two (2) employees to speak for
the collective group.

Employee Representation

An employee may represent himself/herself or may be represented by the
Association in the formal grievance procedure.

Authorized grievance representatives shall be designated by the Association
to represent employees for purposes of grievance procedures. The Association
shall notify the Human Resources Director of the names and titles of such
representatives. This notice shall be updated each time a change in
designated representative(s) occurs.

OCFAThe Authority may have up to four (4) management representatives in
attendance.— Local 3631 may have the grievant and up to three (3)
grievance/appeal representatives in attendance, unless the grievant is also a
grievance/appeal representative, in which case two (2) other grievance/appeal
representatives and a total of three (3) management representatives may
attend. Each party will designate one (1) spokesperson unless otherwise
agreed to.

OCEAThe Authority will be responsible for release time for the grievant and up
to one (1) representative. OCFAThe Authority retains discretion to backfill
positions associated with such release time and shall be responsible therefore.
The presence of attorneys for either party shall not count against the limitations
herein.

Time Off for Processing Grievances
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Section 6.

A.

Section 7.

A.

Reasonable time off without loss of pay shall be given to:

. An employee who has a grievance, in order to attend a meeting with their

supervisor or other person with authority to resolve the matter, as prescribed
herein.

. An authorized grievance representative, in order to attend a meeting with the

represented grievant's supervisor or other person with authority to resolve the
grievance, as prescribed herein, or to obtain facts concerning the action
grieved through discussion with the grievant or other employees.

The following restrictions shall apply in all cases to activity authorized in
Section 5.A of this Article:

Before performing grievance work, the grievant or grievance representative

shall obtain the permission of their supervisor and shall report back to the

supervisor when the grievance work is completed.

Neither the grievant nor the grievance representative shall interrupt or leave
their job to perform grievance work unless their supervisor determines such
interruption or absence will not unduly interfere with the work of the unit in
which the grievant or representative is employed. However, an effort will be
made to grant such time off as soon as it is feasible to do so.

. When an authorized grievance representative must go into another section or

unit to investigate a grievance, the representative shall be permitted to do so
provided both that:

a. The representative checks in and checks out with the supervisor of the
unit

b. Such investigation does not unduly interfere with the work of the unit

Informal Discussion

If an employee has a problem relating to a work situation, the employee is
encouraged to request a meeting with their immediate supervisor to discuss
the problem in an effort to clarify the issue and to work cooperatively toward
settlement.

Formal Grievance Steps

The grievance procedure shall consist of the fellowing-stepssame Step 1 and
Step 2 procedures as in Article VIII, Section 5.A.1 and Section 5.A.2, each of
which must be completed prior to any request for further consideration of the
matter unless waived by mutual consent or as otherwise provided herein.

All Step 1 and Step 2 grievancesappeal submissions must be submitted-tofiled
with the Human Resources Director;-the-employee’s Batialion-Chief-Section
Manager-Division-Manager—or Division-Chief within the time limits outlined in
elhe Atticle——oemmm o e bt e Lo b s o o Lo o Dol
VIII, Section 5.A.1 and Section Manager, Division-Manager—orDivision-Chief;
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Section 8.

A.

Referrals to Mediation

As an alternative to proceeding directly to arbitration after completion of Step 2,
the parties may mutually agree to submit a grievance to mediation.- A request
for mediation may be presented in writing to the Human Resources Director
within fourteen (14) calendar days from the date a decision was rendered at
Step 2. A request for mediation will automatically suspend the normal
processing of a grievance until the mediation process is completed. The
Authority will respond to a request for mediation within fourteen (14) calendar
days. The mediation process will be optional, and any opinion expressed by
the mediator will be informal and will be considered advisory. Should the
mediation process not be successful, within fourteen (14) calendar days after
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Section 9.

A.

Section 10.

A.

completion of the mediation process, an arbitration request may be filed
pursuant to Section 9 of this Article.

An employee shall not suffer loss of pay for time spent as the grievant or as a
representative at a mediation hearing held pursuant to this procedure. The
number of representatives requested to attend shall not exceed two (2), unless
additional representatives are mutually agreed upon by both parties. The
scheduling of representatives shall be reasonable and scheduled in advance.

Referrals to Arbitration

If a grievance is not resolved under Step 2 or mediation, an arbitration request
may be submitted in writing by the Association to the Human Resources
Director within fourteen (14) calendar days from the date a decision was
rendered at Step 2 or the completion of the mediation process. As soon as
practicable thereafter—or as otherwise agreed to by the parties—an arbitrator
shall hear the grievance.

The parties shall either sign a joint issue submission statement or execute and
sign separate alternative issue statements after discussing the issue(s). In
either case, the parties shall send copies of their joint or separate submission
statement(s) to each other within fourteen (14) calendar days before the first
scheduled date of the arbitration hearing.

General Provisions

If the grievance is decided by an arbitrator, the grievant and their representative
relinquish any current or future claim to seek or obtain remedy through any
other Authority appeal procedures.

The cost of an arbitrator shall be shared equally in all cases by the Authority
and the appealing party except as noted in B.1 and B.2 of this Section.

. When the appealing party solely alleges discrimination—in which case, the

Authority shall bear the full cost. When the grievance involves both
discrimination and other arbitrable issues, the arbitrator shall determine the
proper division of costs.

When the Association brings more than three (3) arbitrations for all unit
members regarding substandard performance evaluations, the Association
shall bear the full cost of the arbitrator beginning with the fourth (4th) arbitration.

Grievance hearings by an arbitrator shall be private.

The arbitrator shall be selected by the mutual agreement of the parties. If the
parties cannot agree upon an arbitrator, a list of seven (7) arbitrators shall be
obtained from the Public Employment Relations Board, the American
Arbitration Association, or some other agreed upon source. Then, each party
shall alternately strike one (1) name from the list until only one (1) name
remains.

Upon written request by the opposing party in a pending hearing given at least
twenty-eight (28) calendar days prior to the scheduled hearing date, the party
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requested shall supply to the party submitting the request copies of all
documentary evidence to be used by that party at the hearing. Such evidence
shall be provided no later than fourteen (14) calendar days prior to the
scheduled hearing date. Any evidence not so provided may not be admitted
or offered as evidence at the subsequent hearing, except that any such
documentary evidence discovered by a party after such a request for copies—
but not soon enough to comply with the above time limits—may be admitted
provided it could not have been discovered sooner by reasonable means and
provided further that a copy or copies of such evidence be afforded the
requesting party as soon as practicable after such discovery. Nothing
contained herein shall operate to prevent either party from presenting
additional documents by way of rebuttal.

An employee shall not suffer loss of pay for time spent as a witness at an
arbitration hearing held pursuant to this procedure. The number of witnesses
requested to attend and their scheduling shall be reasonable and scheduled in
advance.

At the hearing, both Local 3631 and the Authority shall have the right to be
heard and to present evidence. The following rules shall apply:

. Oral evidence shall be taken only on oath or affirmation.

. Each party shall have these rights: (1) to call and examine witnesses, (2) to
introduce exhibits, (3) to cross-examine opposing witnesses on any matter
relevant to the issues even though that matter was not covered in the direct
examination, (4) to impeach any witness regardless of which party first called
the witness to testify, and (5) to rebut the evidence against the witness. If the
employee does not testify on their own behalf, the employee may be called and
examined as if under cross--examination.

The hearing need not be conducted according to technical rules relating to
evidence and witnesses. Any relevant evidence shall be admitted if it is the sort
of evidence on which responsible persons are accustomed to rely in the
conduct of serious affairs, regardless of the existence of any common law or
statutory rule which might have made improper the admission of such evidence
over objection in civil actions. Hearsay evidence may be used for the purpose
of supplementing or explaining any direct evidence, but shall not be sufficient
itself to support a finding, unless it would be admissible over objection in civil
actions. The rules of privilege shall be effective to the same extent that they
are now, or hereafter may be, recognized in civil actions, and irrelevant and
unduly repetitious evidence shall be excluded.

The Authority shall be allowed to have at least one (1) employee who may be
called upon to testify as a witness present at the arbitration hearing at all times.

The decision of the arbitrator shall be final and binding on all parties.
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ARTICLE X

LAYOFF PROCEDURE

Section 1. General Provisions

A. This procedure shall not apply to a temporary layoff of less than four (4)
consecutive weeks.

B. Section 7, Reinstatement Lists and Section 8, Status on Reinstatement of this
Article shall not apply if the Authority has a written agreement with an employer,
public or private, which guarantees the Authority employee an offer of
reasonably comparable employment with the new employer who is taking over
a function formerly performed by Authority employees and the new employer
does make such an offer in writing to the employee.

Section 2. Order of Layoff

A. The Authority may abolish a position because of change in duties or
organization or shortage of work or funds which, in turn, may require the layoff
of one (1) or more employees. When a layoff is implemented, employees in
regular positions and those occupying limited-term positions at the direction of
the Fire Chief shall be laid off in an order based on consideration of:

1. Employment status
2. Length of continuous service

B. Layoffs shall be made by class within the Authority.

C. Within a class, employees shall be subject to layoff in the following order:
Employment Status Layoff Order
First - Temporary Promotion Determined by Authority
Second - New Probationary Determined by Authority
Third - Regular/Promotional Determined by Authority

After all new probationary employees and employees on temporary promotion
have been removed from a class within a layoff unit, the employee with the
lowest number of layoff points shall be subject to layoff first. When two (2) or
more employees have the same number of layoff points, the order of layoff for
these employees shall be determined by a random drawing to be conducted
by the Human Resources Director and observed by a representative of the
Association.

D. If a layoff is going to be made in a class from which an employee has left
through a temporary promotion, the employee on temporary promotion shall be
returned to their former class and shall be subject to layoff in accordance with
this procedure.
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Section 3.

A.

Section 4.

A.

Section 5.

Computation of Layoff Points

Layoff Points

. The equivalent of each year of full-time continuous service shall earn two

thousand and eighty (2,080) layoff points.

. The equivalent of each regularly scheduled full day of continuous service of a

partial year shall earn 5.6986 hours’ layoff points.

Notification of Employees

Written notice of layoff shall be given to an employee or sent by mail to the last
known mailing address at least fourteen (14) calendar days prior to the effective
date of the layoff. Notices of layoff shall be served on employees personally at
work whenever practicable.

It is the intent of the parties that the number of layoff notices initially issued
shall be limited to the number of positions by which the workforce is intended
to be reduced. Additional notices shall be issued as other employees become
subject to layoff as a result of employees exercising reduction rights under
Section 5 of this Article.

The notice of layoff shall include (1) the reason for the layoff, (2) the proposed
effective date of the layoff, (3) the employee's hire date, (4) the employee's
layoff points, (5) the employee's rights under Sections 5 and 6 of this Article,
and (6) the right of the employee to advise the Authority of any objection to the
content of the layoff notice prior to the proposed effective date of the layoff.

Voluntary Reduction in Lieu of Layoff

A. A———A promotional probationary or regular employee who is subject to layoff

may request a reduction to a lower class within the layoff unit provided the
employee possesses the minimum qualifications for the class, has served in and
passed probation in that class with the Authority or a predecessor employer, and
passes any required performance tests. The reduction shall be made if there is
a vacant position in the layoff unit or an incumbent in the lower class in the layoff
unit has fewer layoff points than the employee requesting the reduction. In the
latter case, the incumbent in the lower class with the fewest number of layoff
points shall be subject to layoff.

B. 1.

1. Employees who receive notice of layoff by personal service at work shall have

until the end of their third regularly scheduled day of work, following actual
receipt of the notice, to notify the Authority in writing of their intent to exercise
rights under this Section. Employees whose third regularly scheduled day of
work is more than three (3) calendar days after receipt of the notice shall have
three (3) calendar days, excluding weekends and holidays, to notify the
Authority of their intent to exercise rights under this Section; where such
notification is not in writing, the employee shall confirm the notification in writing
as soon as practicable.
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1.2. Employees who receive notice other than by personal service at work
shall have five (5) calendar days, excluding weekends and holidays, following
the date the employee is personally served, or if service is made by mail, five
(5) calendar days, excluding weekends and holidays, following the date of proof
of service by mail, to notify the Authority of their intent to exercise rights under
this Section. Where such notification is not in writing, the employee shall
confirm the notification in writing as soon as practicable.

2:3. Failure by an employee to respond to the Authority pursuant to this
Section shall result in a rebuttable presumption that the employee does not
intend to exercise any right of reduction to a lower class and that the
employee's hire date stated in the layoff notice was correct.

34. No employee action or inaction referred to in this Section shall be
considered a waiver of an employee's right to file grievances concerning any
matter within the scope of the grievance procedure.

Section 6. Voluntary Reduction from Classes Designated as Vulnerable to Layoff

A. An employee in a class designated by the Authority as vulnerable to layoff may
request a voluntary reduction to any class provided the employee possesses
the minimum qualifications for the class, has served in and passed probation
in that class with the Authority or a predecessor employer, and has passed any
required performance tests for the class to which reduction is requested. Such
employees shall be eligible for consideration for available positions in the class
to which reduction is requested. If appointed, such an employee shall be placed
on AUTHORITY REINSTATEMENT LISTS pursuant to Section 7.A.3 of this
Article.

Section 7. Reinstatement Lists

A. The following persons shall be placed on AUTHORITY REINSTATEMENT
LISTS as provided in Sections 1, 2, and 3 of this Article, in the order of their
respective layoff points with the person having the largest number of layoff
points listed first:

1. Persons Laid Off—The names of persons laid off shall be placed on a
REINSTATEMENT LIST for each class in the occupational series at or below
the level of the class from which laid off.

2. Persons Exercising Their Rights Under Section 5 of this Article—The names of
persons exercising their rights under Section 5 of this Article, shall be placed
on a REINSTATEMENT LIST for each class below the level of the class from
which reduced, excluding any classes at or below the level of the class
currently held.

3. Persons Who Voluntarily Reduce Under the Provisions of Section 6 of this
Article—The names of persons who were voluntarily reduced under the
provisions of Section 6 of this Article, shall be placed on a REINSTATEMENT
LIST for the class from which reduced and for each class below the level of the
class from which they voluntarily reduced, provided they request to be placed
on such lists.
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Section 8.

A.

. Positions to be filled shall be offered first to persons on the REINSTATEMENT

LIST for that class, starting at the top of the list. If reinstatement is offered to a
class other than that from which the person was laid off or reduced, such
person must first meet the minimum qualifications for the class, have served in
and passed probation in that class with the Authority or a predecessor
employer, and pass any required performance tests for that class.

Names of persons placed on the REINSTATEMENT LIST shall remain on the
lists for two (2) years, except that:

. A person who, on two (2) separate occasions, rejects or fails to respond within

five (5) calendar days to offers of employment in a particular class shall be
removed from the lists for that class.

. A person who, on three (3) separate occasions, declines referral for interviews

in a particular class shall be removed from the lists for that class.

. The lists shall be extended upon request of either the Authority or the

Association within thirty (30) days before the lists' expiration dates.

Status on Reinstatement

An employee who has been laid off under the provisions of this Article and
subsequently reinstated in a regular or limited-term position within a two (2)
year period from the date of their layoff shall receive the following
considerations and benefits:

. All Sick Leave credited to the employee's account when laid off shall be

restored.

. All seniority points held upon layoff shall be restored.

. All prior service shall be credited for the purpose of determining Sick Leave

and vacation earning rates and service awards.

. The employee shall be placed in the salary range as if the employee had been

on a Leave of Absence Without Pay.

. The probationary status of the employee shall be as if the employee had been

on a Leave of Absence Without Pay except that a probation period shall be
established as determined by Article Ill, Section 3.B if reinstatement is in a
higher class from that employed in at the time of layoff.

An employee who has voluntarily reduced under the provisions of this Article
and subsequently is reemployed in a regular or limited-term position in the
class from which the employee reduced within a two (2) year period from the
date of reduction shall receive the following considerations:

. The employee shall be placed in the salary range either as if the employee had

been on a Leave of Absence Without Pay or at the step on the salary range
closest to, but which does not exceed, the employee's salary in the lower class,
whichever is higher.
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2. The merit increase eligibility date shall be reestablished as determined by the
Human Resources Director.

3. The probationary status of the employee shall be as if the employee had been
on a Leave of Absence.

When an employee is reduced under the provisions of this Article and is
subsequently reemployed in a class higher than the one from which the
employee was reduced, the employee shall be deemed returned to the class
from which the employee had been reduced as provided above and the
employee's salary, probation period, and merit increase eligibility date shall be
determined by treating the employee as though they are being promoted from
such class.
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ARTICLE XI

ON-THE-JOB INJURIES, WORKERS' COMPENSATION

Section 1. Medical Treatment

A. Whenever an employee sustains an injury, illness or disease arising out of
and in the course of Authority employment requiring medical treatment, the
employee shall obtain such treatment pursuant to the appropriate California
Labor Code sections.

As reflected in SOP HR.04.13, for initial treatment of a life-threatening injury
or iliness, call 911 or transport the employee to a local emergency room.
“All employee injuries and illnesses must be evaluated to the local standard
of care. Any OCEAAuthority employee presenting to an ©OCFAAuthority
firefighter (EMT or Paramedic) with an injury or signs/symptoms of an illness
must be addressed as per local Emergency Medical Services (EMS) policy
and the injured/ill employee becomes a patient as defined by OC EMS
Policy 390.15. An assessment will be performed, a patient care record will
be completed, and treatment and transport determined using OC EMS
policies and procedures.

For initial treatment of a non-critical injury, the employee may be taken to an
occupational clinic within the ©CEAAuthority Medical Provider Network
(MPN). An employee may see their personal physician if they have filed a
Pre-designation of Personal Physician form with Risk Management prior to
the injury/iliness.

Section 2. Disability Payments and Leave

A. Employees Eligible for 4850 Benefits
1. Disability Payments and Leave

a. When an employee who is eligible for workers’ compensation benefits is
compelled to be absent from duty by reason of injury, illness or disease
arising out of and in the course of Authority employment, the employee
shall be compensated pursuant to California workers’ compensation laws,
to include Labor Code Section 4850.

b. Employee will be placed on Workers’ Compensation Leave pursuant to
Article V Section 10.

2. Exhaustion of 4850 Benefits

When an employee has exhausted all rights and benefits provided by
California Labor Code Section 4850, and such employee continues to be
unable to return to work due to an injury, illness or disease arising out of and
in the course of Authority employment, such employee shall be treated in the
following manner:
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a. They shall be entitled to all benefits provided by California Workers'
Compensation Law.

b. They shall receive temporary disability benefits in accordance with Labor
Code 4653 and 4656 that states that temporary disability benefits “shall
not extend for more than 104 weeks within a period of five years from the
date of injury.”

c. They shall remain on Workers’ Compensation Leave.

d. At the employee's option, Sick Leave, compensatory time, and vacation
may be added to the workers' compensation temporary disability benefit,
which shall equal up to one hundred (100) percent of the employee's base
salary until such accruals are exhausted.

e. If the employee is not eligible for temporary disability or exhausts their
temporary disability benefit, at the employee's option, such accruals may
be continued until they are exhausted. An election to continue accruals
shall be irrevocable.

f.  Upon exhaustion of all Sick Leave, compensatory time, and vacation, the
employee shall not accrue Sick Leave or vacation for the remainder of
Workers' Compensation Leave.

g. Time during which an employee receives workers' compensation
temporary disability benefits shall be counted toward the computation of
Authority seniority and determination of Sick Leave and vacation earning
rates.

B. Employees Not Eligible for 4850 Benefits
1. Disability Payment and Leave

For employees who have suffered an industrial injury, iliness or disease, and
do not qualify for benefits pursuant to Labor Code Section 4850 (i.e., non-safety
employees) the following shall apply:

a. When an employee is compelled to be absent from duty by reason of injury,
illness or disease arising out of and in the course and scope of Authority
employment, the employee shall receive workers' compensation
supplemental pay, which—when added to the workers' compensation
temporary disability benefit of 66.67% (pursuant to statutory maximums and
minimums)—shall equal eighty percent (80%) of the employee's base
salary for a period not to exceed one (1) year, including holidays.

b. Workers' compensation supplemental pay shall begin the same day as the
workers' compensation temporary disability benefits. Prior to qualifying for
workers' compensation temporary disability benefits, an injured employee
may, at their option, use any accrued Sick Leave, compensatory time,
and/or vacation, in that order.

c. While an employee receives workers' compensation supplemental pay, no
deductions or payments shall be made from any Sick Leave, compensatory
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time, or vacation time previously accumulated by the employee. The
employee shall not accrue Sick Leave or vacation credit during the period
in which the employee receives workers' compensation temporary disability
benefits.

d. When an injury is determined to be job-related by the Authority or by the
Workers' Compensation Appeals Board, eighty percent (80%) of all Sick
Leave, compensatory time, and/or vacation expended since the fourth day
of disability shall be restored to the employee's account(s), except that if
the injury required the employee's hospitalization or caused disability of
more than fourteen (14) days, eighty (80) percent of all Sick Leave,
compensatory time, and/or vacation expended since the first day of
disability shall be restored to the employee's account(s).

Employee will be placed on Workers’ Compensation Leave pursuant to Article
V Section 10 and, if eligible, leave pursuant to the Federal Family and Medical
Leave Act and California Family Rights Act pursuant to Article V Section 12.

The merit increase eligibility date and probation period of any employee who is
placed on a Workers’ Compensation Leave shall be extended by the length of
time of the Leave, except that the first fifteen (15) consecutive calendar days
from the date of the injury shall be considered Authority service for merit
increase eligibility and completion of the probation period.

When an employee is no longer entitled to receive workers' compensation
supplemental pay, the employee may, at their option, use Sick Leave,
compensatory time, and vacation, in that order, if the employee is compelled to
be absent from duty as set forth in Section 2.B.1 of this Article.

Time during which an employee receives workers' compensation temporary
disability benefits shall be counted toward the computation of Authority seniority
and determination of Sick Leave and vacation earning rates.

Exposure to Contagious Diseases

Whenever an employee is compelled by direction of an Authority designated
physician to be absent from duty due to on-the-job exposure to a contagious
disease, the employee shall receive regular compensation for the period
absent from duty. If there is statutory leave that may be used for this purpose,
the employee shall use that leave.
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ARTICLE XII

SAFETY

Section 1. General Provisions

A. The Authority shall make reasonable efforts to provide and maintain a safe
place of employment. Employees shall be alert to unsafe practices, equipment,
and conditions and shall report any such unsafe practices, equipment, or
conditions to their immediate supervisors.

B. Any employee may directly contact the designated Authority Safety Officer if
they either (a) do not receive an answer to a safety-related question from their
supervisor within three (3) calendar days or (b) receive an answer the
employee deems unsatisfactory.

C. Any employee, who is directed to perform a task which the employee, in good
faith, feels is unsafe, may request an immediate investigation from the
designated Authority Safety Officer. During the period the designated Authority
Safety Officer is conducting an investigation, the employee will be assigned to
other work at no loss of earnings. If the task is ruled to be safe by the
designated Authority Safety Officer, the employee shall be required to perform
the duties assigned.

D. The Authority shall revise—-OCFA Standard Operating Procedures (SOP)
HR.04.01. In the SOP revisions the Authority shall institute policy and
procedures that establish an incident review program which includes a review
team, and shall include a designated Association representative. The review
program shall include and involve securing the equipment directly involved, the
immediate area to the incident, and the apparatus directly involved. The review
team shall review incidents whereby on-duty bargaining unit members, or
members of other fire departments operating in-county under
OCFA'sAuthority’s command, have suffered a work-related injury or illness or
near-miss as defined by the California Code of Regulations, Title 8, Section
330. Definitions under Incident and Serious Incident. The SOP shall also
contain the following elements:

1. SOP HR.04.01 shall establish guidelines, where practicable, for securing the
incident scene, personal protective equipment, tools, equipment or apparatus
that was being used at the time of the incident and injury, illness, or near-miss
occurring to a bargaining unit member, or member of another fire department
operating in-county under OCFA'sAuthority’s command, and provide the
review team an opportunity to review.

2. SOP HR.04.01 shall establish notification protocols for Operations Department
Incident Commander for notifying the designated Association representative of
a bargaining unit member injury, illness or near-miss as defined in SOP
HR.04.01. The O©CFAAuthority Emergency Communications Center shall
immediately make the notification once notified

E. The Authority shall furnish all equipment necessary for employees to perform
their job in a safe manner.
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A.

Section 3.

A.

Section 4.

A.

1.

2.

Wherever practicable, the Authority shall provide the necessary first aid kits in
Authority facilities.

Safety Inspection

During an inspection of Authority facilities conducted by the appropriate State
agency for the purpose of determining compliance with the California OSHA
requirements, an Association designated representative shall be allowed to
accompany the inspector while the inspector is on site. The employee, so
designated, shall suffer no loss of pay when this function is performed during
the employee's regularly scheduled work hours.

Safety Representative

The representative of the Association who serves as the co-chairperson of the
Authority’s Safety and Occupational Health Committee and one (1) safety
representative from each platoon may be selected by the Association to meet
at least once a month, upon request, with the designated Authority Safety
Officer and/or the Authority’s Operations Training and Safety Officer to discuss
matters affecting employee health and safety.

A safety representative who has received a complaint involving a possible
health and safety violation shall be given reasonable time off without loss of
pay to gather appropriate information on such complaint provided:

. The safety representative requests permission of the immediate supervisor

prior to performing such duty.
The safety representative shall not be allowed to leave the worksite if in the
opinion of the immediate supervisor it will unduly interfere with the work of the
unit. However, the Authority will make every attempt to grant such time off as
soon as it is feasible to do so.
When an authorized safety representative enters into another section or work
unit to gather said information, the safety representative shall be permitted to
do so provided:
The safety representative checks in and out with the supervisor of the unit.
The safety representative does not unduly interfere with the work of the unit.

Resolution of Safety or Health Complaints

If a safety or health complaint is not satisfactorily resolved, the safety
representative may request to meet with the designated Authority Safety
Officer to resolve the complaint. If the complaint is not resolved, a grievance
may be filed.
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I ARTICLE Xl |

INSURANCE
Section 1. Health Plans

A. The Association shall provide and administer health and other related benefit
plans for all Firefighter Unit employees and retirees in accordance with the
terms and conditions of a separate agreement (Health Plan Agreement).

B. Two (2) full-time employees married to each other who elect coverage in the
same health plan shall be enrolled as employee and dependent. Such
employees shall have the full cost of coverage for employee and dependents
paid by the Authority.  Employees shall not, however, be enrolled
simultaneously in an Authority health care plan and a health plan administered
by the Association as either an employee or dependent.

Section 2. Retiree Medical Insurance Grant ("Defined Benefit Plan")

A. Retiree Medical Insurance Grant

1. The Authority shall administer a Retiree Medical Insurance Grant plan, which
will also be referred to herein as a "defined benefit plan" for employees who
have retired or terminated from Authority service and who meet the eligibility
requirements as set forth in Section 2.B of this Article.

2. Upon paid Authority retirement, an eligible retiree who has enrolled in a
‘qualified health plan” (as defined in the Authority Retiree Medical Plan
effective January 1, 1997) or in Medicare as stated in the Retiree Medical Plan
and/or required by the "qualified health plan" shall receive a Retiree Medical
Insurance Grant.

3. An eligible former employee who terminated from Authority service prior to
retirement, who is fifty-five (55) years of age or older, and who is enrolled in a
recognized health plan or Medicare as stated in the Retiree Medical Plan
and/or required by the "recognized health plan," shall receive a Retiree Medical
Insurance Grant.

4. The Retiree Medical Insurance Grant may be applied only toward the cost of
retiree and dependent coverage in a “qualified health plan,” as reimbursement
for a portion of the cost of eligible former employee and dependent coverage
in a recognized health plan, and/or Medicare premiums as provided in Sections
2.A.4.a, 2.A.4.b, and 2.A.4.c of this Article

a. EffectiveJanuary1,-2023-theThe Retiree Medical Insurance Grant shall be
an-amount-basedadjusted on wﬁy—ene—deuaps—and—seven%y—swen—eems

Qn—January 1 of each calendar year—the—ame&ni—ef—s&eh—ReHee—Med%a#
Insurance-Grant-shall-be-adjusted by the average percentage increase in

Authority health plan premiums no later than the effective dates of such
increase, not to exceed five (5) percent per year. In no case shall the
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Retiree Medical Insurance Grant exceed the actual cost of the health
insurance and/or Medicare premiums.

b. All Authority employees who retire from the Authority and become eligible
for a Retiree Medical Insurance Grant shall be provided a one (1) time
opportunity of at least thirty (30) days to enroll in an Authority “qualified
health plan” and shall have ninety (90) days after attaining age sixty-five
(65) to enroll in Medicare. Should a retiree fail to enroll in either a “qualified
health plan” or Medicare during the aforementioned periods or should they
terminate coverage or fail to make necessary payments, the retiree and
dependents shall forfeit any right to a Retiree Medical Insurance Grant.

c. All former employees who did not retire from the Authority and who are
eligible for a Retiree Medical Insurance Grant shall not receive the Grant
until such employees reach age fifty-five (55) and request the Authority to
commence distribution of the Grant no later than ninety (90) days from the
former employee’s 55th birthday. Upon such request, the eligible former
employees must show proof of enroliment in a recognized health plan. A
reimbursement for a portion of the cost of premiums will be provided to the
eligible former employees in accordance with the Retiree Medical Plan
provisions. The eligible former employees will be required to provide the
Authority with a copy of the premium bill and cancelled check or other
recognized proof of payment for reimbursement.

Eligibility Requirements for Retiree Medical Insurance Grant

. Retiree must be actively retired from the Authority and receiving a monthly
retirement allowance from the Orange County Employees Retirement System
(OCERS). An eligible former employee must be at least age fifty-five (55) and
enrolled in a recognized health plan.

. Only employees hired before January 1, 2007, shall be eligible to participate in
the Retiree Medical Insurance Grant Plan.

. Retiree or eligible former employee must have retired or terminated
employment with the Authority with at least one (1) year of service (2,080
hours), except as provided in Section 2.B.3.a, b, and c of this Article.

a. A retiree of the Authority who receives a service-connected disability
retirement from OCERS shall be eligible for a Retiree Medical Insurance
Grant equal to either ten (10) years of service or actual years of service,
whichever is greater.

b. A retiree who receives a non-service-connected disability retirement shall
be eligible for a Retiree Medical Insurance Grant based on actual years of
service.

c. A separated employee who is less than fifty-five (55) years of age or is
under normal retirement age who has requested a service or non-service-
connected disability retirement shall not be eligible to receive the Retiree
Medical Insurance Grant until a determination of disability status is made
by the Board of Retirement.
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4. All eligible retirees, eligible former employees, and enrolled dependents who
are sixty-five (65) or older must be enrolled in Medicare Part B to be eligible for
the Retiree Medical Insurance Grant. All eligible retirees, eligible former
employees, and dependents who are entitled to Medicare Part A coverage
without a premium must be enrolled in Medicare Part A to be eligible to receive
the Retiree Medical Insurance Grant.

5. Deferred Retirement

a. An employee who, upon separation from Authority service, is eligible for
paid retirement and elects deferred retirement must defer participation in
the Retiree Medical Insurance Grant until such time as they become an
active retiree.

b. An employee who has one (1) year of service (2,080 hours), is not eligible
for paid retirement at the time they separate from Authority service, and
elects deferred retirement status shall not become eligible for participation
in the Retiree Medical Insurance Grant until they become fifty-five (55)
years of age.

6. For purposes of this Section, a full year of service shall mean those regular
hours of service the employee worked as a regular, limited-term, and/or
probationary employee. Two thousand eighty (2,080) regular hours, exclusive
of overtime, shall equal one (1) full year of service for a staff employee (forty
[40] hour workweek). Two thousand nine hundred twelve (2,912) regular hours,
exclusive of overtime, shall equal one (1) full year of service for a shift
employee (fifty-six [56] hour average duty week).

Employee Contribution

1. All regular, limited-term, and probationary employees—hired before January
1, 2007, and covered by this MOU—shall contribute four (4) percent of their
base rate of pay through payroll deduction to the Authority to be applied to the
Plan.

Survivor Benefits

1. A surviving dependent who qualifies for a monthly retirement allowance shall
be eligible for fifty (50) percent of the Retiree Medical Insurance Grant
authorized for the retiree.

2. A surviving eligible retiree or eligible former employee who qualifies for a
monthly retirement allowance and who was married to a retiree or eligible
former employee who was also eligible for a Retiree Medical Insurance Grant
shall receive the survivor benefit described in Section 2.D.1 of this Article, or
their own Retiree Medical Insurance Grant, whichever is greater. Such retiree
shall not be eligible for both Retiree Medical Insurance Grants.
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Section 3.

Defined Contribution Plan for Retiree Medical Benefits

A.

Mandatory Employee Contributions to Association VEBA

SB.

Section 4.

A.

B.

B All regular, limited-term, and probationary employees (except for
the classifications of Firefighter Trainee and Handcrew Firefighter) hired on or
after January 1, 2007, will be required to contribute feur{4three (3) percent of
base rate of pay-—Employees_to the Association VEBA. The Authority will
deduct these contributions from employees as a payroll deduction. No
employee will ret-be permitted to contribute-meore-thanfour{4)percentofbase
salary-towards-the-Plan.elect to receive these amounts in cash or other form in
lieu of the contribution.

Any changes to the employee contribution amount requires approval of the
OCFA Board of the Directors.

Employees hired before January 1, 2007, shall not be eligible to participate in
the Plan-Association VEBA. Eligibility for plarAssociation VEBA participation
is based on the employeesemployees’ most recent date of hire with the
Authority.

OCPFALocal 3631 Supplemental Retiree Medical Plan

The Authority will deduct from all regular, limited term, and probationary
employees, one (1) percent of their base salary, to be deposited into ar
OCPFAthe Local 3631 Supplemental Retiree Medical Benefit Program-—This
actionPlan. The Plan shall be—taken—in—accordance—with—theOCPFA
Supplementalserve as a supplement to the Authority’s Retiree Medical Plan

Agreementfound-in-AppendixE-of this MOUInsurance Grant Program.

The Plan will be identified as the Local 3631 Supplemental Retiree Medical
Plan and will be separate and apart from the Authority’s Retiree Medical
Insurance Program.

Local 3631 will provide a Plan benéfit for: (a) all members of the Unit and, (b)
all members leaving the Unit who remain employed elsewhere by the Authority
and who sign authorization statements permitting deductions of one percent
(1%) of their base salary to be used for that purpose. Members of the Unit
consist of employees in those positions set forth in Appendix A of this MOU
and any position subsequently added to the Unit.  Any changes to the
employee contribution amount requires approval of the OCFA Board of the
Directors.

The Plan shall be used to reduce the cost for members of the Unit who retire

on or after April 1, 2002 or for other individuals eligible to participate in the Plan
of either (a) Local 3631-provided health insurance or (b) other health insurance
acceptable to the Authority; the Plan shall not be used to reduce the cost of
non-health benefits, including but not limited to life insurance.
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C. The Plan, the amount of the benefit provided thereunder, and all costs of
providing and administering such Plan shall be the sole responsibility of Local
3631. Except for the obligation to transmit funds to the Plan trust, the Authority
shall not be responsible for any other matter related to the Plan including any
cost of providing or administering the Plan. In the administration of this Plan,
Local 3631 shall be responsible for coordinating the benefit provided herein
with the Orange County Employees Retirement System to ensure that the
benefit is not paid in cash to the retiree.

D. Local 3631 shall provide the Authority with a copy of an annual audit of
administering the Plan. The annual audit report shall include actual cost of the

Plan, expenditures, and details of how all funds are administered. All books
and records related to the administration and provision of the Plan shall be

available for audit and/or inspection by the Authority or its agents upon request
and a thirty (30) day notice.

E. Local 3631 represents that it has created an Internal Revenue Code Section
501(c)(5) and/or (9) entity, and that it has created a Voluntary Employees
Beneficiary Association within the meaning of the Internal Revenue Code such
that the one (1) percent of base salary may be treated as non-taxable
compensation. The Authority relies on the representation of the Local 3631 and
on the Authority’s compliance with all laws and regulations relating to the
provision of the benefits provided herein on a pre-tax basis.

F. Local 3631 shall defend, indemnify, and hold the Authority harmless from any
claims, costs, or legal action arising out of or in any way related to the Plan
administered and/or provided herein. The Authority shall have the right to select
counsel for any defense hereunder. Claims, costs, or legal action shall include,
but not be limited to, fees, penalties, and damages claimed by employees,
retirees, or government agencies.

G. The provisions of this Section 4 shall not be subject to the grievance and
arbitration provisions of this MOU.

H. The one (1) percent of base salary used to fund the benefit herein shall be

considered as part of the base salary for purposes of determining “Total
Compensation” pursuant to Article XXVII of the MOU.

l. This Section shall terminate upon the occurrence of any of the following events:

(a) written request by the Local 3631, (b) dissolution of the trust fund, or (c)

cessation of trust fund benefits.
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ARTICLE XIV

UNIFORMS, PROPERTY, SERVICES, AND EQUIPMENT

Section 1. Uniforms

A. Except as provided in Section 1.B of this Article, the Authority will provide and
replace as required—but will not launder or dry clean—the following:

1. Required uniforms, including protective clothing
2. Station work shoes
3. Wildland boots

B. When an employee requests a station work shoe and/or a required wildland
boot, other than those provided by the Authority pursuant to Section 1.A of this
Article, the Authority may—at its sole discretion—authorize such employee to
purchase an alternative Authority-approved station work shoe and/or wildland
boot. In such cases, the employee shall be reimbursed for their cost of
purchasing the Authority-approved station work shoes to a maximum of one
hundred and fifty dollars ($150) per pair of station work shoes/boots and/or
three hundred dollars ($300) per pair of wildland boots.

C. New hires shall receive four (4) complete sets of uniforms.

Section 2. Turnout Clothing and Equipment

A. The Authority will provide, replace as required, and maintain the following:

1. Turnout clothing and equipment

2. Necessary cooking, food refrigeration, and housekeeping equipment,
including cooking and eating utensils

3. Necessary community linen supplies, including laundry
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ARTICLE XV

RETIREMENT

Section 1.  Eliqgibility
A. Eligible employees of the Firefighter Unit are included in the Orange County
Employees Retirement System (OCERS) as determined by their date of entry
into eligible service.

Section 2. Final Compensation

A-B.  “Final Compensation” Ferfor Legacy Members of OCERS, in accordance with
Government Code Section 31462(a) "Final compensation" means the average
annual compensation earnable by a member during any three years elected by
a member at or before the time he-orshefilesthey file an application for
retirement, or, if he—or—shefailsthey fail to elect, during the three years
immediately preceding his-er-hertheir retirement. If a member has less than
three years of service, his-er-hertheir final compensation shall be determined
by dividing his—er-hertheir total compensation by the number of months of
service credited to him-er-herthem and multiplying by 12.

Section 3. Cost-of-Living Adjustments

A. Members' normal cost-of-living contributions shall be adjusted subsequent to
and in accordance with actuarial recommendations adopted by the Board of
Retirement and the Board of Supervisors.

Section 4. Retirement Formulas and Employee Contributions

A. Safety Employees

1. Employees Hired Prior to January 1, 2011

a. Safety Retirement Formula: These Employees shall receive the three
percent at fifty (3% at 50) retirement formula as per California Government
Code Section 31664.1.

b. Employee Contributions to the Retirement System which shall continue
during the employee’s employment period with the Authority, or until such
time that the employee qualifies under GC 31664.1(c):

4+i. These employees shall pay the required member contribution as
determined by OCERS minus the two percent (2%) HCRC described
in paragraph A.1.c below.

2-i. If there are any increases to the maximum employee contribution to
OCERS, employees in the unit will pay their maximum employee
contribution based on age of entry into OCERS, less the two percent
(2%) HCRC described in paragraph A.1.c below.
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c. The Health Care Converted Retirement Contribution (“HCRC?”) credit in the
amount of two percent (2%), which shall constitute the employee’s
contribution will be applied, which combined with the applicable employee
paid member contribution described above in subsection (b) shall constitute
the total employee paid member contribution.

2. Employees Hired From January 1, 2011 through June 30, 2012

a. Retirement Formula: These Employees shall receive the three percent at
fifty (3% at 50) retirement formula per California Government Code Section
31664.1.

b. Employee Contributions to the Retirement System which shall continue
during the employee’s employment period with the Authority, or until such
time that the employee qualifies under GC 31664.1(c):

4i. These employees shall pay the required member contribution as

determined by OCERS.

2-i. _If there are any increases to the maximum employee contribution to

OCERS, employees in the unit will pay their maximum employee
contribution based on age of entry into OCERS.

3. Employees Hired On or After July 1, 2012 Who Are Not Defined As “New
Members” Under the Public Employees’ Pension Reform Act of 2013

a. Retirement Formula: These Employees shall receive the three percent at
fifty (3% at 55) retirement formula as per California Government Code
Section 31664.2.

b. Employee Contributions to the Retirement System which shall continue
during the employee’s employment period with the Authority, or until such
time that the employee qualifies under GC 31664.1(c):

+i. These employees shall pay the required member contribution as

determined by OCERS.

2-i. _If there are any increases to the maximum employee contribution to

OCERS, employees in the unit will pay their maximum employee
contribution based on age of entry into OCERS.

4. For Employees Hired on or After January 1, 2013 who are considered “New
Members” Within the Meaning of PEPRA.

a. The retirement formula will be the “2.7% at 57" retirement formula per
Government Code Section 7522.25(d), utilizing the average three highest
years of compensation per Government Code Section 7522.32.
Pensionable compensation and other pension related conditions are
governed by the provisions of the law.

B. Non-Safety Employees

Page 104 of 200



Section 5.

Employees in the unit who do not qualify for Safety retirement (e.g., Firefighter
Trainee) receive the following retirement benefits:

1. Employees Hired Prior to July 1, 2011

a. Retirement Formula: These employees receive the 2.7%@55 formula in

accordance with Government code Section 31676.19.

. Employee Contributions to the Retirement System which shall continue

during the employee’s employment period with the Authority, or until such
time that the employee qualifies under GC 31664.1(c):

4i. _These employees shall pay the required member contribution as

determined by OCERS.

2-i. _If there are any increases to the maximum employee contribution to

OCERS, employees in the unit will pay their maximum employee
contribution based on age of entry into OCERS.

2. Employees Hired After July 1, 2011 Who Are Legacy Members under

OCERS

a. Retirement Formula: These employees receive the 2% @55 formula in
accordance with Government code Section 31676.16.

b. Employee Contributions to the Retirement System which shall continue
during the employee’s employment period with the Authority, or until
such time that the employee qualifies under GC 31664.1(c):

+i.  These employees shall pay the required member contribution as

determined by OCERS.

2-i. __ Ifthere are any increases to the maximum employee contribution

to OCERS, employees in the unit will pay their maximum
employee contribution based on age of entry into OCERS.

. For Employees Hired on or After January 1, 2013 who are considered “New

Members” Within the Meaning of PEPRA.

The retirement formula will be the “2.5% at 67” retirement formula per
Government Code Section 7522.20(a), utilizing the average three highest
years of compensation per Government Code Section 7522.32.
Pensionable compensation and other pension related conditions are
governed by the provisions of PEPRA and the OCERS Board of
Retirement.

. Members who are promoted from Firefighter Trainee to Firefighter receive

the safety retirement applicable to them as outlined above.

Military Buyback

For the term of this 2023-2027-2032 MOU, the parties agree to werk-erneqgotiate a side letter
regarding military buyback-thatresults-in-no-cost-to-the-Fire-Authority-
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ARTICLE XVI

DEFERRED COMPENSATION

An employee in a regular or limited term position may, at their request, participate in the
Authority's Deferred Compensation Plan.

Advisory Deferred Compensation Committee

The parties shall maintain a standing joint labor/management advisory committee to oversee
the deferred compensation program (which includes retiree health savings). The committee
shall include two representatives from the Firefighter Unit. The committee chairperson shall
be the current fiduciary of the OCFA deferred compensation plan. Meetings will be scheduled
for January and July or on an as needed basis. The general purpose will be to review and
make recommendations on the following matters:

1. Review and provide input on selection of independent deferred compensation
consultants.

2. Review and provide input on the consultant's fund lineup recommendations.

3. Review and provide input on new plan features being offered.

4. Review and provide input on customer service and internal educational
workshops for plan participants.

5. Review and provide input on service delivery of the current service contract.

6. Review and provide input on the future competitive bidding process for deferred
compensation.
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ARTICLE XVII

Section 1.

A.

Section 2.

A.

PAYROLL DEDUCTION OF DUES AND
INSURANCE PREMIUMS AND EMPLOYEE INFORMATION LISTING

Payroll Deductions

Membership dues of Local 3631 members and approved insurance premiums for
Local 3631-sponsored insurance programs, as may be approved by the Authority,
shall be deducted by the Authority from the pay checks/direct deposits -of such
members. The Authority shall transmit the dues and insurance premiums so
deducted to Local 3631 on a monthly basis.

Local 3631 shall notify the Authority, in writing, as to the amount of dues uniformly
required of all members of Local 3631 and the amount of insurance premiums
required of employees who choose to participate in such programs.

Employee Information Listing

Upon request, to a maximum of two (2) times per fiscal year, or after an
Academy graduation or agency transition, the Authority will provide the
Association with a complete and current listing of all employees in the
Firefighter Unit. Such listings shall include employee name, job classification,
timekeeping location, salary range, and step. The Association agrees the
addresses are released solely for the purposes of performing official
Association business and shall only be used by officers, employees, and
agents of the Association in the performance of their official duties.

The Authority will not provide the home addresses of employees assigned as
arson investigators, unless said employees have given written authorization for
the release of their names to the Association.

The Association agrees to pay the Authority reasonable costs associated with
providing such lists.

The Association shall not release said home addresses to any entity, person,
association, or partnership without written consent of the Authority. This
provision shall not apply to trust funds of the Association or administrators of
such trust funds, subject to restrictions in Section 2.A of this Article.

The Association agrees to indemnify and hold harmless the Authority, its
officers, agents, and employees from all claims relating to an invasion of
privacy by Firefighter Unit members, including attorney and defense costs,
whether resulting from court action or otherwise, as a result of the release of
said home addresses.
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ARTICLE XVIII

SEPARABILITY

In the event that any provision of this MOU is declared invalid by any court of competent
jurisdiction, such decision shall not invalidate the entire MOU, it being the express intent of
the parties that all other provisions not declared invalid shall remain in full force and effect.
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ARTICLE XIX

MAINTENANCE OF MEMBERSHIP

Any employee in the Firefighter Unit, who has authorized Union deductions on the effective
date of this Agreement or at any time subsequent to the effective date of this Agreement,
shall continue to have such Union dues deductions made by the Authority during the term of
this Agreement. Any employee in the Firefighter Unit may terminate such Union dues by
submitting a written request to the YnienPresident—Fhe-UnionLocal 3631 Secretary and
Treasurer within the last 30 days of expiration of this Memorandum of Understanding. Local

3631 will certify the termination of membership dues to the Payroll Section, Business Services
Department.
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ARTICLE XX

RECOGNITION

Pursuant to approval by the International Association of Firefighters, the Orange County
Professional Firefighters Association, International Association of Firefighters, Local 3631, is
the successor to the International Association of Firefighters, Local 1014.

Therefore, pursuant to the Employee Relations Resolution of the Authority and applicable
State law, the Orange County Professional Firefighters Association, International Association
of Firefighters Local 3631, is the exclusively recognized employee organization for the
Firefighter Unit as identified in Appendix A.
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ARTICLE XXI

FLEXIBLE SPENDING ACCOUNTS

A. Medical Flexible Spending Account - The Authority will administer a Medical
Flexible Spending Account that will allow employees to contribute pre-tax
dollars into an account that can be used throughout the year on qualified
medical, dental, and vision expenses for both the employee and their
dependents.

B. Dependent Care Flexible Spending Account - The Authority will administer a
Dependent Care Flexible Spending Account that will allow employees to
receive reimbursement of eligible, work-related dependent care expenses
using pre-tax dollars.
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ARTICLE XXII

MEET AND CONFER DURING THE TERM OF THE MOU

If, during the term of this MOU, the Fire Authority proposes to change any policy, rules,
regulations, standard operating procedures, and general orders within the scope of
representation that are not set forth in this MOU, it will provide the Association with written
notice at least thirty (30) calendar days prior to implementation. If the Association files a
request to meet and confer over a proposed change, the Fire Authority will not implement the
proposed change until mutual agreement is reached or the meet and confer process is
exhausted._Local 3631 and the Authority shall not initiate modification of any Standard
Operating Procedures or General Orders during the period of December 15" to January 15%
of any calendar year. No more than fifty-two (52) Standard Operating Procedures or General
Orders may be modified per calendar year without the expressed written consent of Local

3631.
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ARTICLE XXIII

TRANSFER OF FUNCTIONS

In the event the Authority plans to enter into any agreement with another public employer,
which involves the transfer of functions now being performed by employees in the Firefighter
Unit, the Authority will advise such public employer of the existence and terms of this MOU.
The Authority will consult with the Association in a timely manner to discuss the impact on
employees in the Firefighter Unit of such transfer of functions.
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ARTICLE XXIV

COMPENSATION

Section 1. Base Salary Adjustments

A. Prior to the effective date of this MOU, any employees who have not received
step placement into the new higher adjusted salary range shall be moved to
the equivalent step in the new higher adjusted salary range.

A:B.  Effective March 24,-202319, 2027 (pay period 8), employees in the unit shall
receive a four and one-half percent (4.65%) base salary increase.

B.C. Effectlve March 2—2—292417 2028 (pay perlod 8), which-includes-the date
- , employees in
the unlt shaII receive a th#eefour and one- half percent (34.5%) base salary
increase.

D. Effective March 16, 2029 (pay period 8), employees in the unit shall receive a

four and one-half percent (4.5%) base salary increase.

E. Effective March 15, 2030 (pay period 8), employees in the unit shall receive a
four and one-half percent (4.5%) base salary increase.

F. Effective March 14, 2031 (pay period 8), employees in the unit shall receive a
four and one-half percent (4.5%) base salary increase.

Section 2. Specialty Pay

Employees in Specialty positions detailed in this Specialty Pay Section 2, with incentive pays
specified as “Technician Level — 7.5% of base salary” or “Specialist Level — 10% of base
salary” will receive only one of these two levels of incentive pay depending on eligibility
criteria, but not both. There shall be no stacking of the 7.5% Technician Level along with the
10% Specialist Level of Specialty incentive pays.
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Employees in Specialty Paramedic positions detailed in this Specialty Pay Section 2, with
incentive pays specified as “Paramedic Technician Level” or “Paramedic Specialist Level” will
receive only one of these two levels of incentive pay depending on the eligibility criteria, but
not both. There shall be no stacking of 7.5% Technician Level along with the 10% Specialist
Level, nor shall there be stacking of the Paramedic Technician Level along with the
Paramedic Specialist Level of Specialty incentive pays.

A. Paramedic Pay

1. Employees who are certified to perform paramedic services and who are

assigned by the Authority to perform such services regularly shall be paid—in
addition to their regular salary—-fifteen{15).
a. Seventeen and one half (17.5%) percent of their base salary—per
menth;pay.
b. Effective March 17, 2028 (pay period 8), Paramedic Pay will be increased
to twenty (20%) percent of their base pay.
c. Paramedic Pay shall be prorated on an hourly basis.

4:2. Such employees who work an overtime shift as a paramedic to cover a
designated paramedic position, due to the absence of the regularly assigned
employee, shall also receive paramedic pay on a prorated basis for that
overtime shift or portion thereof.

2.3. Employees who maintain an active paramedic certification and who are
assigned to perform paramedic duties intermittently shall receive paramedic
pay on a prorated basis for each hour the employee performs paramedic
duties.

4. When employees are activated to practice as a paramedic under OCEMS
policy 430.10, employees shall:

a. Receive a salary step increase to salary Step seven (7). Those individuals
already at or above Step seven (7) will remain at their current salary step.

b. Be paid — in addition to their reqular salary — the above mentioned
Paramedic Pays outlined in Section 2.A.1 above.

c. Employees hired as firefighter trainees and who are on new hire probation
who are asked by the OCFA (based on organizational need) to work as

paramedics, may choose to activate to practice as a paramedic while on
probation. Employees choosing to activate as paramedics while on
probation may do so under a "no harm/no foul" offer. Regardless of whether

the probationary Firefighter accepts, refuses, or is unsuccessful in the
accreditation process, it will have no adverse effect on their probationary
status. Additionally, if the probationary Firefighter decides to proceed with
the accreditation, the probationary Firefighter may withdraw their

paramedic status with no adverse effect on their probationary status.
Assignment from a probationary Firefighter to  probationary

Firefighter/Paramedic assignment shall not lengthen the duration of the
probationary period. This section does not apply to probationary

Firefighters who, as a condition of employment, are required to obtain
OCEMS paramedic accreditation.
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3.5. Paramedic pay shall apply to workers’ compensation and be considered as part
of the employee's base pay for the earning of other benefits, as provided by
law.
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Bilingual Pay

1. Qualified employees who meet the following criteria shall receive — in addition
to their reqular salary — an additional (6671)-dellarsperhour{one hundred-and
thirty-five-dollars [$135] per-month)-for-all-hours-actually-paidone half percent

(1.5%) of their base pay on an hourly basis.

a—An employee must be conversant in ene—ef-a language that is

assessable by the pre-desighatedtanguages—to—qualifiyto—receive
bilinguat-pay:
o—Spanish
e e
+a. American-Signlnteragency Language Roundtable (ILR).

&b. The employee must be approved by the Human Resources
Director, or their designee, as per SOP HR.01.01 (Procedure for

Requestlng B|I|ngual Pay). Ew#he#mem—the#e—sha“—be—ne—ehanges—te

c. -A passing score for bilinqual pay is Interagency Language Roundtable
(ILR) Level 1+ (Elementary Proficiency, Plus) or Common European
Framework of Reference (CEFR) for Languages A2 (Basic User).

£.d. The testing process will be administered individually, in person, over the
phone or web based, and can be retaken after one (1) month if there is a
failure.

2. Bilingual pay shall apply to workers' compensation and be considered as part
of the employee's base pay for the earning of other benefits, as provided by
law.

3. A bilingual employee may be called upon to speak or translate a second
language at any time, as Authority needs dictate.

| Hand C Eirefial ineligible_for bili | .
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C. Hazardous Materials Incentive Pay {Fechnician,—Neon-Paramedic—=75%
HazMat

To be eligible to receive Hazardous Materials Incentive Pay)
, emplovees must be designated as

1. Employees-who-are qualified to-perform-hazardousmaterials-duties-and-who
arcessance-py the fobecrior e o cooldon coolorotne do oo o bogonc o
materials-dutiesregularl-OCFA, and shall bepaid—receive the below outlined
incentive pay, based on qualifications, in addition to their regular salary—.
Qualified is defined as having successfully completed and hold a current
certification in the following:

4-a. Hazardous Materials Technician Incentive Pay — seven and one-

half (7.5%) percent of theirbase salary-permonth,prorated-on-an-hourly

basis:: California State Hazardous Materials Technician

b. Hazardous Materials Specialist Incentive Pay — ten (10%) percent of
base salary: California State Hazardous Materials Specialist

2. The following positions shall be eligible for Hazardous Materials Technician or
Specialist Incentive Pay:

a. Engine 20-2
b. Engine 20-4
c. Truck 20-1
d. Truck 20-2
e. Truck 20-3
f. Truck 20-4
g. Engine 79-1
h. Engine 79-2

3. Such employees who work an overtime shift to cover a-designated-hazardous
materials—pesitienone of the above positions, due to the absence of the

regularly assigned employee, shall also receive hazardous—materials
payHazardous Materials Technician or Specialist Incentive Pay on a prorated
basis for that overtime shift or portion thereof.

Hazardous—materials—payHazardous Materials Technician and

.Specialist Incentive Pay shall apply to workers' compensation and be
considered part of the employee's base pay for the earning of other benefits,
as provided by law.

5. B——Hazardous Materials Specialist—tncentive—Pay—{Specialist,—Non-
Paramedic =55zt 0 200 = Ule b o e el e 100 co e
Incentive Pay
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4.a. To be eligible to receive the-Hazardous Materials SpecialistParamedic
Incentive (HMSH-payPay, employees must be designated as qualified by
the OCFA:,_and shall receive the below outlined incentive pay, based on
qualifications, in addition to their reqgular salary. Qualified is defined as

having successfully completed and hold a current certification as—a

c—Hazardous Materials Paramedic Technician Incentive Pay — two
and Feuek20-1— (Captain)
&—Fruek20-2— (Engineern)
3 E Ié H{E'{Fligfi)
[ i i
gl. EE“g".'g ;ZEEIE (EE; E'EFE”“);

b Amedelessefe fe aaleliion te e conien cncl one-half (<. 5)%)
percent of their—base salary—for Hazardous Materials, in
addition to Paramedic Pay outlined in Article XXIV Section 2. c

SHbesss e heee pompn e sesiopnnel e e Dles el e Tl
do—not—have—theA: California State Hazardous Material
Specialist-certification.Materials Technician, and certified by the
Authority to perform Paramedic Services

ii. Hazardous Materials Paramedic Specialist Incentive Pay — five
(5%) percent of base salary, in addition to Paramedic Pay outlined
in Article XXIV Section 2.A: California State Hazardous Materials
Specialist, and certified by the Authority to perform Paramedic
Services

b. The following positions shall be eligible for Hazardous Materials
Paramedic Incentive Pay:

Engine
—E: :;“’ m:.‘;.“”:“” s!amngl of th_e ”.“ ce SE’EEE”"ZEIE; ;".‘”!s Wi ‘b. E’IEE‘“
{1)-fire-apparatus-engineer-and-two-(2) firefighters.20-1
ii. Engine 20-3
iii.  Engine 79-3
iv. Engine 79-4
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8.c. Employees temporarily moved, by management, from their regular
assignment (POST or Administrative) on a designated Haz Mat unit will
maintain the HMSI pay. Employees regularly assigned (having a post or
administratively assigned) to a position on a designated Haz Mat unit will
not receive the HMSI for backfill shifts worked at non-HMRT positions.

9.d. Bue-to-the—absenee-Such employees who work an overtime shift to
cover one of the above positions, due to the absence of the regularly

assigned employee, qualified—employees—who—are—assighed—abaekfill

shiftena-Haz Mat-unit-shall also receive HMS| pay-in-accordance with
this-agreement-Hazardous Materials Paramedic Technician or Specialist

Incentive Pay on a prorated basis for that backfilovertime shift or portion
thereof.

10 HMSHpayHazardous Materials Paramedic Technician and Specialist Pay
shall apply to weorkers’'workers' compensation and be considered part of the

employee's base pay enly—fepempleyeeswh&amegﬁlaﬂy—asggned—by—the

mqa#ed—te—seleetfor the qaah—ﬂed—paﬁt—tmqe—HMR—T—member—T-he—mfeewrew
panel will be made upe arnlng of ene—(—'H—QGEA—subjeet—ma#er—e*peFts
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eligible-toreceive HMPI-pay-provided
gualified by the OCFA-by law.

| . » dentifiod-as:D

E. Aircraft Rescue Firefighting Incentive (ARFFI) Pay
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1.

et it | anplicationof the AREFLE collows:

To be eligible to receive ARFFI pay, employees must be designated as
qualified by the Authority. Employees assigned to operate the ARFF are
routinely and consistently assigned to perfom hazardous activities to
implement health and safety procedures. Qualified is defined as having
successfully completed and/or current certification in the following areas:_(or
the equivalents as determined by the FAA).

All-personnel

a. Aircraft Rescue Firefighting Technician Incentive Pay — seven and one-half
(7.5%) percent of base salary:

i.  Federal Aviation Administration (FAA) requirements for ARFF training-,
FAA ARFF 40 Hour Basic Course (§139.319 — Aircraft Rescue and
Firefighting: -Operational Requirements)-as-documented-by-completion
of the ).

sii. OCFA ARFF TaskBeok-Academy, 40 Hour John Wayne Airport (JWA)
Specific _Training (to be completed within one year or pending
availability of class).

iil. ualify for Security Identification Display Area (SIDA) credentials per

the Transportation Security Administration requirements.

b. Aircraft Rescue Firefighting Specialist Incentive Pay — ten (10%) percent of
base salary:

o In additionARFF 40 Hour Basic Course — certification equivalent 1o the
International Eire Service . itation C IESAC! e

to the requirements listed in Section 2.D.1.a for all personnel, the following
requirements apply for each rank to qualify for Aircraft Rescue Firefighting
Specialist Incentive Pay:

i. Firefighter:

1. Complete the Advanced Flammable Liquids course or one of the
courses listed below approved by ARFF Program Manager
(courses may be substituted by ARFF Program Manager as
industry or John Wayne Airport (JWA) service needs change).

a. Tug Operator
b. Heavy Rigging
c. Rotorcraft Emergencies

+2. Mobile Crane Operator — certification equivalent to the National
Commission for the Certification of Crane Operators (NCCCO)
standard for all OSHA requirements.

Rigger {Level 1)
ii. Fire Apparatus Engineer:

1. Complete the ARFF High Reach Extendable Turret (HRET)

2. Strategies and Tactics ARFF Vehicle Operator Certification
(EVOC-24) (to be completed within _one year or pending
availability of class).

+3. Mobile Crane Operator — certification equivalent to the National
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Commission for the Certification of Crane Operators (NCCCO)
standard for all OSHA requirements.

iii.  Captain:

+—AdvancedComplete the ARFF CertificationCommand & Control course or
one of the approved equivalents below approved by ARFF Program
Manager (to be completed within one year of-otherqualifications-listed
Do

1. Fraining-willbeprovided-at-the-expenseor pending availability of
the-Authority-and-John-Wayne-Airport-(JWAClass

class).
ARFF 1l (ARF300)
Advanced Aircraft Rescue (FPT230)
Advanced AARF Aviation incident
ARFF Airport Fire Officer ARFF
Airport Master Firefighter

® 2|0 o |w

2. Employees currently qualified for ARFF Incentive Pays (Technician or
Specialist) shall continue to receive their respective pays reqardless of the
change in coursework listed in Section 2.D.

2.3.  Personnel accepted into the ARFF program prior to January 1, 2017 are
not required to meet the Mobile Crane Operator er—Rrgger—quaIrfrcatrons

(grandfather clause B e e A e e T et
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Eirefial forri AREE unit-must lified
abeve—maintain recurrent instruction 12 consecutive calendar months.
Employees transferringassigned to an ARFF unit who have not cempleted
the—minimum—training—willmaintained their recurrent instruction will have

their_gualifications suspended and be administratively assigned (AA) to
another posmon until the minimum trarmng—reqwrements are met H

ARFF personnel who have not malntalned thelr minimum recurrent instruction

will have their qualifications will-be-administratively-assighed{suspended and
not be eligible for backfill or AA}-te—anether—peosition until the minimum
requirements are met.- Employees not current on qualifications will be assigned
to attend the next available and appropriate courses necessary to remain
qualified, at the ©CFEA’sAuthority’s expense.

5. Employees who transfer to a designated ARFF position must successfully
maintain all minimum qualifications as stated above. Any employee who fails
to maintain any qualification, except in the case of medical or other extenuating
circumstances, after being afforded an opportunity to remain qualified, will be
removed from the ARFF program and will forfeit their ARFF position.
Personnel will subsequently be administratively assigned to an open position.
Prior to employees being removed from their post position, the ARFF Program
Manager will evaluate each situation on a case-by-case basis.

6.  ARFF personnel shall participate in all skill sets as identified in the Federal
Aviation Administration (FAA) requirements for ARFF training (§139.319 —
Aircraft Rescue and Firefighting: Operational Requirements), NFPA 403:
Standard for Aircraft Rescue Firefighting Services at Airports, Advisory Circular
150/5210-17C, and the National Commission for the Certification of Crane

Operators (NCCCO). ARFF personnel shall also remain current by practicing
the necessary skill set on a regular basis. Part-time ARFF personnel not able
to practice the ARFF skills set through back-fill and/or shift trade opportunities
shall be afforded up to six (6) hours of overtime per quarter to train with on-
duty personnel.

4++7. Employees temporarily moved, by management, from their regular

assignment (POST or Administrative) on a designated ARFF unit will maintain
the ARFFI pay. Employees regularly assigned (having a POST or
Administratively Assigned) to a position on a designated ARFF unit will not
receive the ARFFI for backfill shifts worked at non-ARFF positions.

42.8. Due to the absence of the regularly assigned employee, qualified
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employees who are assigned a backfill shift on an ARFF unit, shall receive
ARFFI pay in accordance with this agreement on a prorated basis for that
backfill shift or portion thereof.

43-9.  ARFFI pay shall apply to workers’ compensation and be considered part of
the employee’s base pay only for employees who are regularly assigned by the
OCFA to an ARFF unit.

Educational Incentive Pay

1. A regular, limited-term, or probationary employee who has satisfactorily
completed the equivalent of sixty (60) college-level semester units shall be
eligible for educational incentive pay of two and one-half percent (2.5%) of base
salary per month, prorated on an hourly basis for regular hours paid.
Educational incentive pay is not applied to overtime/backfill hours.

2. A regular, limited-term, or probationary employee who has satisfactorily
completed the equivalent of ninety (90) college-level semester units shall be
eligible for educational incentive pay of five percent (5%) of base salary per
month, prorated on an hourly basis for regular hours paid. Educational
incentive pay is not applied to overtime/backfill hours.

3. A regular, limited-term, or probationary employee who has obtained a
Baccalaureate Degree shall be eligible for educational incentive pay of seven
and five tenths percent (7.5%) of base salary._ Effective March 16, 2029,
employees shall be eligible for this pay by either having a Baccalaureate
Degree or if they have satisfactorily completed the equivalent of one hundred
twenty (120) college-level semester units. Educational incentive pay is not
applied to overtime/backfill hours.

4. The maximum of educational incentive pay an employee may receive shall be
seven and five tenths percent (7.5%) of base salary.

5. To receive educational incentive pay, the employee must:
a. Submit a written request to receive the educational incentive pay
b. Submit proof of qualification satisfactory to the Assistant Chief/Human
Resources Director. Grade cards, transcripts, and/or other verification from

an accredited, college-level educational institution shall constitute
satisfactory proof of qualification.
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All employees who as of January 1, 2000, were receiving educational incentive
pay will not be required to resubmit proof or verification.

Payment of the educational incentive shall begin with the pay period following
verification of the employee's eligibility.

The educational incentive pay shall apply to workers' compensation and be
considered as part of the employee's base pay for the earning of other benefits,
as provided by law.

Hand Crew Firefighters are ineligible for educational incentive pay-_until March
16, 2029, when they become eligible to receive the pay.

H——F. Urban Search and Rescue (USAR) Pay

1.

Urban Search and Rescue positions at Fire Station 54 must be designated as

qualified by the Authority. Qualified is defined as having successfully
completed and/or current certification in the below or the equivalent as agreed
to by the Authority and Local 3631. Notwithstanding the requirements below,
employees assigned to USAR are rountinely and consistenly assigned to
perform hazardous activities to implement health and safety procedures.

a. Urban Search and Rescue Technician Incentive Pay — seven and one-half

(7.5%) percent of base salary:

i. Completion of 1S-100, 1S-200, IS-700, and 1S-800

ii. OSHA approved forklift certification

iii. UTV Training

iv.  Firefighters & Fire Apparatus Engineers: Completion of Class A
Driver’'s License. The Authority shall provide the necessary training,
as well as provide the required physical examination and pay for the
related costs necessary to acquire the Class A Driver's License
permit within six (6) months of transfer, with procurement of a Class
A Driver’s License within one (1) year

b. Urban Search and Rescue Specialist Incentive Pay —ten (10%) percent of
base salary:

In addition to the requirements listed in Section 2.F.1.a for the Urban
Search and Rescue Technician Level of pay, the following requirements
apply to be eligible for the Urban Search and Rescue Specialist Incentive
Pay:

i. Confined Space Rescue Awareness

ii. Rope Rescue Awareness / Operations
iii.  Structural Collapse Specialist 1
iv.  Trench Rescue Technician

2. Non-paramedic urban-searchUrban Search and rescueRescue positions at

Fire Station 54 will receive pay of seven—and-one-half-percent(7-6%)of
commensurate with their base-salary-permonth,-prorated-onan-hourly-basis-

Fherespective qualifications, as specified in Section 2.F.1.a or Section 2.F.1.b.

3. The Firefighter/Paramedic positions assigned to urban-search-and-rescue-at
Fire-Station-54—inpost positions at Urban Search and Rescue Fire Station 54
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must meet the Technician Level training/certification requirements specified in
paragraph 2.F.1.a, and may also meet the Specialist Level requirements in
paragraph 2.F.1.b. Depending on Technician Level or Specialist Level
eligibility, the following will apply:

a. Firefighter / Paramedic personnel who meet the Technician Level: In
addition to their paramedic pay— will receive pay of two and one-half
percent (2.5%) of their base salary per month_prorated on an hourly basis
for a combined specialty pay.

b. Firefighter / Paramedic personnel who meet the Specialist Level: In
addition to their paramedic pay will receive pay of five percent (5%) of
their base salary per month, prorated on an hourly basis-—Such-empleyees

who-work-an-overtime-shift to-cover a-designated- USAR-_for a combined
specialty pay.

4. Employees who transfer into a designated Urban Search and Rescue Post
Position Fire Station 54 and who have not completed the minimum training will
be assigned to attend the next available and appropriate classes as noted
above within one year of transfer to a post position-due-to-the-absence-of the

e

1.5. Employees who attend the Urban Search and Rescue classes at the
Authority’s expense must successfully complete such courses. Any employee;
shall-alsoreceive- USAR-pay-on-aprorated who fails to successfully complete
any course, except in the case of medical or other extenuating circumstances,
will not be sent to any further courses and will forfeit the Urban Search and
Rescue post position and will be administratively assigned to an open position.
Prior to _employees being removed from their post position the Program
Manager will evaluated on a case-by-case basis—for-thatovertime-shift or

sorlonbroreos

2-6. USAR qualified employees who are occasionally assigned to cover a
designated USAR position due to the absence of a regularly assigned
employee shall receive USAR pay on a pro-rated basis for each hour the
employee is assigned to perform the duties of the designated USAR position.

3.7. USAR pay shall apply to workers’ compensation and be considered part
of the employee’s base pay for the earning of other benefits, as provided by
law.
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8. OCFA-will provide-additional-training—at- the- OCFA’sThe Authority will

provide additional training, at the Authority’s expense, as necessary for the
positions associated with Station 54 and the management of the logistics
functions of the Authority and USAR team.

9. Employees currently qualified for USAR Incentive Pays (Technician or
Specialist) shall continue to receive their respective pays reqardless of the
change in coursework listed in Section 2.F.

Staff Assignment Pay (SAP) and Staff Incentive Pay (SIP)

L Compensation to rank-and-file personnel who are routinely and
consistently assigned to administrative work during normal hours of
employment that may differ from the work of fire suppression personnel.

1. Employees assigned to a designated staff position shall receive staff
assignment pay (SAP) of seven and five-tenths percent (7.5%) of the
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employee’s base salary during such assignment, provided such employee has
been designated by the Authority as suppression qualified.

2. In addition to the SAP, employees assigned to a designated staff position shall
also receive staff incentive pay (SIP) equal to the greater of ten percent (10%)
of the employee’s base salary, or, if the employee is receiving paramedic pay
at the time of transition to a designated staff position, the employee may
continue receiving paramedic pay in lieu of the ten percent (10%) SIP.

2 EliaibilityProvisi for SAP/SIE
a 3 Posmons Excluded/Not EI|Q|bIe for SAP and/or SIP—'Fherearesﬂuanens

4.a. Assignment to Light duty

2:b. Assignment to a Training Class/Academy on a 40-hour workweek

3-c. _Assignment to Paramedic School

4.d. Assignment as a candidate in a Firefighter Academy

5.e. Assignment as a candidate in a Promotional Academy

6.f. Assignment to the classification of Hand Crew Firefighter (HCFF)

7-g. Assignment to the classification of full-time/permanent Heavy Fire
Equipment Operator (HFEO)

4. Positions Included/Eligible for SAP and/or SIP:

a. Crews and Equipment-:
i. __ Superintendent;
ii.  Assistant Superintendent;-and
4ii.  Squad Boss
2:b. _ Division Administrative Fire Captain
3.c. __ Operations Administrative Fire Captain
4.d. EMS Section Administrative Captain
5.e.  EMS Section Supply & Equipment Coordinator
6-f. WEFIT Coordinator
7-g. _ Investigations Section Investigator
8.h.  Assistant Fire Training Officer
9.. Academy Cadre Members Assigned foer—Duration—ofto Authority
Academies—:
i. Hand Crew Firefighter Academy
i.  Firefighter Academy
iii.  Fire Apparatus Engineer Academy
iv. Fire Captain Academy
v.  Battalion Chief Academy
46.. Orange County Intelligence Assessment Center (OCIAC)
Terrorism Liaison Officer
44+k. Air Operations Chief Fire Pilot and Lead Crew Chief {as-specified
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4—2—.I._Fi’refighters, Fir,e ApparatL.Js.E.ngineers, or Fire Captains during
hours worked as an HFEO-Apprentice or HFEO-Journeyman,
assigned less than permanent fuII-tlme as an HFEO

e5. 56- Hour Workweek Posmons IncIuded/EI|Q|bIe for SAP and/or SIP:
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4-H.

KL

6. The Authority and Local 3631 agree to evaluate new positions assigned to
a forty (40) hour workweek with respect to inclusion/exclusion for SAP
and/or SIP prior to the implementation of these new positions.

Emergency Medical Technician (EMT) Pay

1. Employees; other than Firefighter Trainees; who maintain an active State of
California EMT certification will receive, in addition to their regular salary, nine
(9%) percent of each employee’s base salary per month, prorated on an hourly

baS|s for regular hours pald —Prebahenary—empleyees—mm&are—mred—mte—the

March 16 2029 Flreflqhter Tralnees are eligible for thls pay.

2. Hand Crew Firefighters who maintain an active State of California EMT
certification will receive, in addition to their reqular salary, nine (9%) percent of
base top step (Step 12) Firefighter salary per month, prorated on an hourly
basis for reqular hours paid.

2:3. EMT pay shall apply to workers’ compensation and be considered part
of the employee’s base pay for the earning of other benefits, as provided by
law.

34. The Authority will provide recertification opportunities for all members
of the Firefighter Unit.

4.5. EMT pay is not applied to overtime/backfill hours;unless-applicable-by
e

Fire Apparatus Engineer Paramedic Incentive Pay (PMI)

1. Employees in the Fire Apparatus Engineer classification who possess and
maintain a current Orange County Paramedic Certification and agree to
perform paramedic duties when required shall receive a partial paramedic
incentive pay in the amount of $500-permeonth—Effective March-21,2025 (pay
period-8)-this-ameountwillinerease-to-seven and one half percent (7.5%) of the

employee’s base salary.

2. The partial paramedic incentive pay shall apply only to the Fire Apparatus
Engineer classification and will not be used in the calculation of promotional
salary adjustments.

3. The partial paramedic incentive pay shall not be prorated to apply to any
overtime shifts worked in a non-paramedic position. Overtime shifts worked in
a paramedic position will be compensated in accordance with this

AgreementMOU.

4. The partial paramedic incentive pay shall not apply to personnel in the Fire

Apparatus Engineer classification who receiveHazardousMaterials—Pay;

B e T R e e et
AssigamentPayare assigned to a full-time Fire Apparatus Engineer-Paramedic

post position.
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6.5.  The partial paramedic incentive pay shall apply to all employees currently

in the classification of Fire Apparatus Engineer who qualify in accordance with
this Section.

L.J.  Technical Rescue Truck Incentive (TRTI) Pay

1. To be eligible to receive the TRTI pay, employees must be designated as
qualified by the OCFA. Notwithstanding the requirements below, employees
assigned to Technical Rescue Technicians or Specialists are rountinely and
consistenly assigned to perform hazardous activities to implement health and
safety procedures. Qualified is defined as having successfully completed and
current certification in the following courses:- (or the equivalent as agreed to by
the Authority and Local 3631).

a. Lew-Angle-Technical Rescue Truck Technician Incentive Pay — seven
and one-half (7.5%) percent of base salary:
o Rope Rescue Awareness/Operations(LARRO*

i Structure Collapse Specialist 1

oiii. Confined Space Rescue Operations -Technician
eiv. Trench Rescue Technician
eV, Swift-Water Rescue Technician
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b. Technical Rescue Truck Specialist Incentive Pay — ten (10%) percent

of base salary:

i Structure Collapse Specialist 2
i Rope Rescue Technician
iii. Watercraft RescueTechnician

iv. Tri-Annual Moving Water / Boat Recertification
V. Annual Swim Test
Vi. Beqginning July 1, 2027 - Machinery Rescue Technician or

Machinery Rescue with NFPA 1006

Employees currently qualified for TRT Incentive Pays (Technician or Specialist)

shall continue to receive their respective pays regardless of the change in
coursework listed in Section 2.J.1.a-b.

3. Within one (1) year of transfer to a post position, employees who transfer
to a TRTI pay position (Heavy Rescue 6, and Trucks 32, 56 and 61) and who
have not successfully completed the minimum training will be assigned to
attend the next available and appropriate courses listed in number one (1)
above, at the OCFA’s expense. Prior to employees being removed from their
post position the Program Manager will evaluate on a case-by-case basis.

4. Employees who transfer to a designated Technical Rescue Truck position
(Heavy Rescue 6, and Trucks 32, 56 and 61) must successfully complete all
minimum training courses as stated above. Any employee who fails to
successfully complete any course, except in the case of medical or other
extenuating circumstances, will not be sent to any further courses, will forfeit
their Technical Rescue Truck position and will be administratively assigned to
an open position. Prior to employees being removed from their post position
the Program Manager will evaluate on a case-by-case basis.

5. Employees regularly assigned (having a post position or Administratively
Assigned) to a position on a designated Technical Rescue Truck (Trucks 32,
56 and 61) or Heavy Rescue 6 will be compensated seven-and-five—-tenths
5)perecentofthe applicable Technical Rescue Truck Technician or Technical
Rescue Truck Specialist incentive pays in addition to their base salary per
month, prorated on an hourly basis.

Page 135 of 200



40.6. Employees temporarily moved, by management, from their regular
assignment (post position or Administrative) on a designated Technical Rescue
Truck will maintain the TRTI pay. Employees regularly assigned (having a post
position or Administratively Assigned) to a position on a designated Technical
Rescue Truck will not receive the TRTI for backfill shifts worked at non-
Technical Rescue Truck positions.

41-7. _Technical Rescue Truck personnel will participate in all skill sets as
identified in NFPA 1006 and NFPA 1670 and train to a technician level. It is
desired that employees who transfer to a designated Technical Rescue Truck
position (Heavy Rescue 6, and Trucks 32, 56 and 61) successfully complete
the Reseue-SystemsStructural Collapse Specialist 2 training course within one
(1) year of occupying the position.

o

8. Due to the absence of the regularly assigned employee, qualified employees
who are assigned a backfill shift on a Technical Rescue Truck, shall receive
TRTI pay in accordance with this agreement on a prorated basis for that backfill
shift or portion thereof.

42.9. Qualified employees who are assigned a backfill shift on an OCFA
Swiftwater Unit shall receive TRTI pay in accordance with this agreement on a

prorated basis for that backfill shift or portion thereof.

44-10. TRTI pay shall apply to workers’ compensation and be considered part of
the employee's base pay only for employees who are regularly assigned by the
OCFA to a Technical Rescue Truck. Employees currently qualified for TRT
Incentive Pays (Technician or Specialist) shall continue to receive their
respective pays regardless of the change in coursework listed in Section 2.J.

individual-technical L wat PPE.

M——Manpower Coordinator Pay
The parties agree that Fire Station 22 is designated as the duty staffing station.

1. The purpose of the designated duty staffing station is to improve consistency
and coordination of manpewerstaffing needs, in light of the logistical complexity
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and heavy workload associated with the responsibilities assigned to
manpowerstaffing coordinators.

Employees who are regularly assigned to Truck 22 (T-22 post positions) will
serve as duty manpewerstaffing coordinators and will receive additional
compensation in the amount of seven-and-one-haliten (10%) percent{7-5%) of
their base salary for all hours worked while so assigned, including overtime
hours worked on other units.

a. These manpeowerstaffing coordinators will work with personnel from
Organizational Development & Training to create a ManpewerStaffing
Coordinator Training Program for future personnel who transfer into these
designated T-22 post positions.

Employees who transfer into these designated T-22 post positions must
successfully complete the ManpowerStaffing Coordinator Training Program
(“Training”) referenced in paragraph-Section 2.K.2.a above in order to be
eligible to receive the seven-and-one-halften (10%) percent(7#-5%) additional
compensation, effective on the first day of the next full pay period.

a. Employees who transfer into these designated staffing positions (T-22)
must successfully complete all minimum training courses as stated above
within three months.

b. Any employee who fails to successfully complete the training within three
months, except in the case of medical or other extenuating circumstances,
will not be provided further courses, will forfeit their position, and will be
administratively assigned to an open position.

While the daily staffing needs will be coordinated by all of the duty
manpeowerstaffing coordinators assigned to T-22, the ultimate responsibility
accountability, and oversight of the program is that of the Fire Captain of that
unit.

The parties agree that a trigger mechanism shall be developed, for
implementation during larger incidents, that would cause the Authority to
assign a suppression employee to a staff role in the Department Operations
Center (DOC) to communicate with the DMPCs regarding the Authority’s
staffing needs through the duration of the incident.

s e

L.

Fire Investigator Premium

1.

Arson Investigators and Orange County Intelligence Assessment Center
(OCIAC) Terrorism Liaison Officer

The pay in this section is compensation to fire investigator personnel who are
routinely and consistently assigned to investigate causes of destructive

burning.

a. Arson |Investigators working—a—66-hour—average—workweek —(shift
Investigators)-will receive Hazardous Duty Pay of seven-and-one-halikire

Page 137 of 200




Investigator Premium of ten percent (#510%) of base salary per month,
prorated on an hourly basis. Such employees who work an overtime shift
to cover another Arson Investigator position, due to the absence of the
regularly assigned employee, shall also receive the HazardousDuty
PayFire Investigator Premium on a prorated basis for that overtime shift or
portion thereof.

b—In lieu—ofaddition to the #5% HazardousDutyPayten percent (10%) Fire

Investigator Premium, Arson Investigators and Orange County Intelligence
Assessment Center Terrorism Liaison Officer working a 40-hour workweek

(staff Inveshgators%een%mue%reeewe#%appheablesta#as&gmnen%pay

WI|| contlnue to receive the appllcable staff aSS|gnment pay (ie., 7. 5% SAP
and the 10% SIP).

c. _Qualified employees who are occasionally assigned to cover a designated
Arson Investigator erAirOperations—position due to the absence of a
regularly assigned employee shall receive Fire Investigator Premium on a
pro-rated basis for each hour the employee is assigned to perform the
duties of the designated position.

d. Arson Investigators who are assigned to in- or out-of-county incidents as
an Wildland Fire Investigator (INVF) or on an ATF assignment shall receive
Fire Investigator Premium on a pro-rated basis for the duration of the

assignment.

e. Fire Investigator Premium shall apply to workers’ compensation and be
considered part of the employee’s base pay for the earning of other
benefits, as provided by law.
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Hazardous—DutyHeavy Fire Equipment Operators and Swampers -
Heavy/Special Equipment Operator Pay

The pay in this section is compensation to employees who are routinely and
consistently assigned to operate heavy equipment or specialized

equipment.

1. Full-time permanent employees assigned to the classification of Heavy Fire
Equipment Operators (HFEQO’s) will receive Heavy/Special Equipment

Operator Pay of ten percent (10%) of base salary per month, prorated on an
hourly basis.

2. In lieu of the 10% Heavy/Special Equipment Operator Pay, Firefighters, Fire
Apparatus Engineers, or Fire Captains who perform hours worked as an
HFEO-Apprentice will continue to receive the applicable staff assignment pay
(i.e., 7.5% SAP and the 10% SIP).

3. Swampers (i.e., Handcrew Firefighters working as Swampers) will receive
Heavy/Special Equipment Operator Pay of ten percent (10%) of base salary
per month, prorated on an hourly basis.

34. Qualifed employees who are occasionally assigned to cover a designated
Heavy Fire Equipment Operator or Swamper position due to the absence of a
reqularly assigned employee shall receive Heavy/Special Equipment Operator
Pay on a pro-rated basis for each hour the employee is assigned to perform
the duties of the designated position-

4.5. Hazardous Duty-PayHeavy/Special Equipment Operator Pay shall apply to
workers’ compensation and be considered part of the employee’semployees’s
base pay for the earning of other benefits, as provided by law.

N. Heavy Fire Equipment Operator Pay

Full-time permanent employees assigned to the classification of Heavy Fire
Equipment Operators (HFEQ’s) will receive Heavy Equipment Operator Pay of
ten percent (10%) of base salary per month, prorated on an hourly basis.

0. Company Officer Certification Pay

Effective Mareh—21,-2025,—employeesEmployees shall receive one percent
(1%) of the employee’s base salary for Company Officer Certification Pay by

satisfying one (1) of the following conditions. Training will be at the employee’s

expense Proof of documentatlon is reqwredemesepreweuely—prewdeetaepaﬁ

1. Possession of the California State Fire Marshal Company Officer Certification

2. Possession of the California State Fire Marshal Fire Officer Certification
(certification offered by the State before January 1, 2017)

3. Possession of the California State Fire Marshall Fire Officer 2 Certification

Page 139 of 200



34.  Completion of the current California State Fire Marshal Company Officer
curriculum, for employees who completed their coursework on or after January
1, 2017

4.5.  Completion of the former California State Fire Marshal Fire Officer
curriculum, for employees who completed their coursework prior to January 1,
2017

6. Completion of the California State Fire Marshal Fire Officer 2 curriculum, for

employees who completed their coursework after January 1, 2027
7. _Appointment to the rank of Fire Captain

P. Air Operations Pay

a. Non-paramedic employees assigned to Air Operations must be designated as
qualified by the OCFA. Qualified is defined as having successfully completed
and current certification in the following courses (or the equivalent as agreed
to by the Authority and Local 3631):

i. Air Operations Technician Pay — seven and five-tenths (7.5%) percent of

base salary:

i. A-100 Basic Aviation Safety
ii. A-103 TFR’s & Advisory Notices to Airmen
ii. A-109 Aviation Radio Use
iv. A-112 Mission Planning & Flight Request Process
v. A-200 Mishap Review
vi.  A-204 Crewed Aircraft Capabilities and Limitations

ii. Air Operations Specialist Pay — ten (10%) percent of base salary: In
addition to the requirements listed in Section 2.P.1.a for the Air Operations
Technician Pay, the following requirements apply to be eligible for Air
Operations Specialist Pay

i S-270 Basic Air Operations
i S-271 Helicopter Crew Member

b. Firefighter/Paramedic personnel (Air Operations Rescuers) working a 56-hour
average workweek (shift personnel) must meet the Air Operations Technician
Pay requirements in Section 2.P.1.a above, and may also meet the Air
Operations Specialist Pay requirements in Section 2.P.1.b. Depending on Air
Operations Technician or Specialist Incentive Pay eligibility, the following pay

will apply:

i. Firefighter/Paramedic personnel (Air Operations Rescuers) working a 56-
hour average workweek (shift personnel) will receive Air Operations
Technician Pay of two and one-half percent (2.5%) of base salary per
month, prorated on an hourly basis, in addition to their paramedic specialty
pay, for a combined specialty pay.

ii. Firefighter/Paramedic personnel (Air Operations Rescuers) working a 56-
hour average workweek (shift personnel) will receive Air Operations
Specialist Pay of five (5%) percent of base salary per month, prorated on
an hourly basis, in addition to their paramedic specialty pay, for a combined

specialty pay.
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c. Air Operations Personnel working a 40-hour workweek will continue to receive
the applicable staff assignment pay (i.e., 7.5% SAP and the 10% SIP). These
personnel must meet the Air Operations Technician or Specialist Pay
requirements in Section 2.P.1.b. Depending on Air Operations Technician or
Specialist Incentive Pay eligibility, the following pay will apply:

i. Personnel who meet the Air Operations Technician Pay will receive Air
Operations Pay of two and one-half (2.5%) percent of base salary per
month, prorated on an hourly basis, in addition to their seventeen and one-
half (17.5%) percent combined SAP and SIP, for a total combined specialty
pay of twenty (20%) of each employee’s base salary per month.

ii. Personnel who met the Air Operations Specialist Pay will receive Air
Operations Pay of five (5%) percent of base salary per month, prorated on
an hourly basis, in addition to their seventeen and one-half (17.5%) percent
combined SAP and SIP for a total combined specialty pay of twenty-two
and one-half (22.5%) percent of each employee’s base salary per month.

d. Qualified employees who are occasionally assigned to cover a designated Air
Operations position due to the absence of a reqularly assigned employee shall
receive Air Operations Pay on a pro-rated basis for each hour the employee is
assigned to perform the duties of the designated position.

e. Air Operations Pay shall apply to workers’ compensation and be considered
part of the employee’s base pay for the earning of other benefits, as provided

by law.

f. Employees currently qualified for Air Operations Incentive Pays (Technician or
Specialist) shall continue to receive their respective pays regardless of the
change in coursework listed in Section 2.P.

Canine Handler Pay

a. Canine Disaster Search Specialist (CDSS)

a. CDSS Assignment Compensation: Employees regularly assigned in the
position of Canine Disaster Search Specialist will be compensated ten

(10%) percent of base salary per month, prorated on an hourly basis.

b. Compensation for Incident-Related Activities: Participants in the CDSS
Program will be compensated for all incident-related activities at the shift

hourly rate in accordance with Article 1, Section 4.D of this MOU.

c. Compensation for Training: Each CDSS will receipt up to a maximum of
eight (8) hours of training per pay period for documented routine training.
Required training such as participation in certification testing will be
compensated in_addition to the eight (8) hours of routine training with
approval of the USAR Program manager and in accordance with existing

OCFA policy.

d. Compensation and Care of Canine: Employees who are assigned to a
CDSS position are entitled to compensation for the off-duty hours spent
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caring, grooming, feeding, training, and maintaining their canine. The
parties acknowledge that the Fair Labor Standards Act, which governs the
entitlement to compensation for off-duty canine duties, entitles the parties
to agree to a reasonable numbers of hours per month for the performance
of such duties.

e. The Fair Labor Standards Act also allows the parties to agree on
appropriate compensation for the performance of such off-duty canine
duties. It is the intent of the parties through the provisions of this article to
fully comply with the requirements of the Fair Labor Standards Act. In
addition, both parties believe that the following agreement does comply
with the requirements of the Fair Labor Standards Act. Canine officers
normally spend approximately fifteen (15) hours per month performing off-
duty work related to their canines, which is different from their regular
assignment. As such, it is agreed that canine officers will receive additional
compensation of fifteen (15) hours per month at 2/3rds their reqular hourly

rate of pay at time and one-half for the off-duty canine duties as described
herein. This compensation shall be considered and reported as

compensation earnable to the extent permitted by Orange County
employees retirement law.

f.  Employees assigned as CDSS who are required to perform extraordinary

off-duty canine care, such as a veterinary emergency or other rare
occurrences, which causes a substantial increase in the normal off-duty

hours worked for that month, shall submit a written request for
consideration by the US&R Battalion Chief/Program Manager for
additional compensation for hours spent performing such work.

g. CDSS personnel shall be reimbursed for all normal and customary

expenses associated with canine care. This shall include, but is not limited
to, food, kennels, carriers and training items, such as snacks, toys,

leashes, etc.

b. Accelerant Detection Canine Handler (ADCH)

a. ADCH Assignment Compensation: Employees reqularly assigned in the
position of Accelerant Detection Canine Handler will be compensated ten
(10%) percent of base salary per month, prorated on an hourly basis.

b. Compensation for Incident-Related Activities: Participants in the ADCH
Program will be compensated for all incident-related activities at the shift
hourly rate in accordance with Article |, Section 4.D of this Memorandum
of Understanding.

c. Compensation for Training: The ADCH will receive up to a maximum of
twenty (20) hours of training per pay period for documented-routine
training. Required training, such as participation in certification testing, will
be compensated in addition to the twenty (20) hours of routine training with
approval of the Chief Investigator and in accordance with existing OCFA

policy.

d. Compensation for Care of Canine: The handler who is assigned to the
ADCH position is entitled to compensation for the off-duty hours spent
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caring, grooming, feeding, training, and maintaining their canine. The
parties acknowledge that the Fair Labor Standards Act, which governs the
entitlement to compensation for off-duty canine duties, entitles the parties

to agree to a reasonable number of hours per month for the performance
of such duties.

e. The Fair Labor Standards Act also allows the parties to agree on
appropriate compensation for the performance of such off-duty canine
duties. It is the intent of the parties through the provisions of this article to
fully comply with the requirements of the Fair Labor Standards Act. In
addition, both parties believe that the following agreement does comply
with the requirements of the Fair Labor Standards Act. Canine officers
normally spend approximately fifteen (15) hours per month performing off-
duty work related to their canines, which is different from their reqular
assignment. As such, it is agreed that canine officers will receive additional
compensation of fifteen (15) hours per month at 2/3rds their regular hourly
rate of pay at time and one-half for the off-duty canine duties as described
herein. This compensation shall be considered and reported as
compensation earnable to the extent permitted by Orange County
employees retirement law.

f. The handler assigned to the ADCH program may be required to perform

extraordinary off duty canine care, such as a veterinary emergency or
other rare occurrences, which causes a substantial increase in the normal

off-duty hours worked for that month. In the event extraordinary hours are
worked the handler assigned to the ADCH program shall submit a written
request for consideration by the Chief Investigator/Program Manager for
additional compensation for the hours spent performing such work.

g. The ADCH shall be issued and use an OCFA Procurement (CAL) Card for

all normal and customary expenses associated with canine care. This shall
include, but is not be limited to, food, kennels, carriers and training items,

such as snacks, toys, leashes, etc.

c. Peer Support Canine Program (PSCP)

a. Peer Support Canine Program Assignment Compensation: Employees
reqularly assigned in the position of Peer Support Canine Program (PSCP)
Handler will be compensated ten (10%) percent of base salary per month,
prorated on an hourly basis.

b. Compensation for Incident-Related Activities: Participants in the PSCP
Program will be compensated for all incident-related activities at the shift
hourly rate in accordance with Article |, Section 4.D of this Memorandum
of Understanding.

c. Compensation for Training: The PSCP will receive up to a maximum of
eight (8) hours of training per pay period for documented-routine training.
Required training, such as participation in certification testing, will be
compensated in addition to the eight (8) hours of routine training with
approval of the Health and Safety Battalion Chief and in accordance with
existing Authority policy.
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d. Compensation for Care of Canine: The handler who is assigned to the
PSCP position is entitled to compensation for the off-duty hours spent

caring, grooming, feeding, training, and maintaining their canine. The
parties acknowledge that the Fair Labor Standards Act, which governs the
entitlement to compensation for off-duty canine duties, entitles the parties

to agree to a reasonable number of hours per month for the performance
of such duties.

e. The Fair Labor Standards Act also allows the parties to agree on

appropriate compensation for the performance of such off-duty canine
duties. It is the intent of the parties through the provisions of this article to
fully comply with the requirements of the Fair Labor Standards Act. In
addition, both parties believe that the following agreement does comply
with the requirements of the Fair Labor Standards Act. Canine officers
normally spend approximately fifteen (15) hours per month performing off-
duty work related to their canines, which is different from their regular

assignment. As such, itis agreed that canine officers will receive additional
compensation of fifteen (15) hours per month at 2/3rds their regular hourly

rate of pay at time and one-half for the off-duty canine duties as described

herein. This compensation shall be considered and reported as

compensation earnable to the extent permitted by Orange County
employees retirement law.

f. The handler assigned to the PSCP may be required to perform
extraordinary off duty canine care, such as a veterinary emergency or
other rare occurrences, which causes a substantial increase in the normal
off-duty hours worked for that month. In the event extraordinary hours are
worked the handler assigned to the PSCP shall submit a written request
for consideration by the Assistant Chief of Operations for additional
compensation for the hours spent performing such work.

g. The PSCP shall be issued and use an OCFA Procurement (CAL) Card for
all normal and customary expenses associated with canine care. This shall
include, but is not be limited to, food, kennels, carriers and training items,
such as snacks, toys, leashes, etc.

Public Information Officer

Employees selected to perform as Shift Public Information Officers (P1Os)

shall receive —an additional ten (10%) percent of their base salary per month
on an hourly basis.

Shift PIOs will work at the Regional Fire Operations & Training Center

(RFOTC) as their regular daily work location and will sleep in a nearby OCFA

The Shift P1Os will report to the Assistant Chief of Corporate Communications

as their immediate supervisor with respect to day to day functions. However,
with respect to performance of fire suppression work by the Shift PIOs, for
which technical skills are required, the Shift PIOs shall report to their Battalion
Chiefin the Battalion where the fire suppression work is being performed (such
as when the Shift PIOs may work overtime shifts in the field, or other similar
performance of fie suppression work).
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Hiring for backfill of their Shift PIOs will be handled by the Assistant Chief of

Corporate Communications or designee based on need. When backfill or
callback of a Shift PIO is necessary, the Assistant Chief of Corporate
Communications will utilize the new list of qualified employees to fill the
vacancy. Every effort will be made to maintain the basic intent of equal backfill
distribution. Shift PIOs are exempt from forced backfill for vacancies in field
post positions but may be forced for Shift PIO positions at the discretion of the
Assistant Chief of Corporate Communications. The performance of PIO work
will remain, as it always has, a function performed by members of Local 3631.

Continuing Education Pay

Effective March 15, 2030, all employees in the bargaining unit shall receive
1.03% of base pay as continuing education pay. Effective March 14, 2031, the
amount of continuing education pay shall be increased to 1.92%. The parties
agree that either side can request to reopen negotiations over changes to
Continuing Education Pay during the term of the MOU.
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ARTICLE XXV

MINIMUM STAFFING

Section 1. Minimum Staffing

A. The parties agree that the minimum staffing required by this Agreement shall
be accomplished pursuant to procedures to be developed by the parties.

B. The Authority agrees to provide the following staffing levels at all times:

1. Each single-piece-engine and fruck company shall have a minimum of three
{3four (4) personnel-

2. Each paramedic engine/paramedic truck company shall have a minimum of
four (4) personnel, two (2) of which shall be paramedics. Each truck company
or urban search and rescue vehicle shall have a minimum of four (4)
personnel-

3. Each paramedic van/squad shall have a minimum of two (2) paramedic
personnel.

s

Three (3) Aircraft Rescue Firefighting units — Crash 1, Crash 2, and Crash 3
— shall be staffed by one (1) fire captain and one (1) firefighter (for Crash 1),
one (1) fire apparatus engineer and one (1) firefighter (for Crash 2), and one
(1) fire apparatus engineer and one (1) firefighter (for Crash 3)

(&)

. _Three (3) Hazardous Materials units — HM20, HM220, and HM79 — shall be
cross-staffed by Engine 20, Truck 20, and Engine 79 (respectively) with four
(4) personnel consisting of one (1) fire captain, one (1) fire apparatus
engineer, and two (2) firefighters qualified for their respective positions

6. Engine 54 shall be staffed by one (1) qualified individual with the Urban Search
and Rescue Logistics/Driver (D54) qualification

7. Four (4) Technical Rescue Trucks — HR6, T32, T56, and T61 — shall be staffed
with four (4) qualified personnel consisting of one (1) fire captain, one (1) fire
apparatus engineer, and two (2) firefighters

8. HFEO — the Authority agrees to work with Local 3631 to develop minimum
staffing

9. One (1) Public Information Officer

10. Two (2) helicopters regardless of typing: one (1) helicopter staffed with one
(1) pilot, one (1) crew chief, one (1) spotter; and one (1) helicopter staffed with
one (1) pilot, one (1) crew chief, one (1) spotter, and one (1) paramedic
rescuer

11.0ne (1) hand crew staffed by one (1) superintendent, one (1) assistant
superintendent, two (2) squad bosses, and twenty-two (22) hand crew

firefighters
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Section 2.

A.

Section 3.

A.

12. Two (2) arson investigators

13. Peer Support Canine — the Authority agrees to work with Local 3631 to

develop minimum staffing

4-14. Any new units operated by the Authority after the execution date of this

Agreement shall be staffed in accordance with the above minimum levels.

The parties acknowledge that the number of engine, truck, and paramedic
companies or vans may be reduced and, as a result, layoffs pursuant to Article
X may be implemented—provided, however, that all remaining companies or
vans shall be staffed in accordance with the foregoing provisions.

The Authority will comply with the requirements of Occupational Safety and
Health Administration, 29 C.F.R., Parts 1910 and 1926, to the extent legally
required.

Tiller Position

Firefighters and/or firefighter paramedics assigned to or transferring into tractor
drawn aerial apparatus (TDA) positions will have to successfully complete the
necessary training provided by the OCFA; and agree to provide service as a
tiller operator.

Firefighters and/or firefighter paramedics that hold a post position on a truck
company that is identified to have a TDA assigned to the company must
successfully complete the necessary training provided by the OCFA; and agree
to provide service as a tiller operator.

. Firefighters and/or firefighter paramedics who hold a post position on a truck

company designated to receive a TDA and who do not wish to volunteer or who
do not successfully complete the necessary training to become certified as a
tiller operator may either voluntarily transfer under the transfer policy or will be
administratively assigned to another position within the bargaining unit that
does not require operating as a Tiller operator. Firefighters who elect to
transfer or to accept an administrative assignment shall not receive a
preferential bid for the purposes of transferring.

. The OCFA agrees to provide all training in tiller operations to Firefighters and/or

firefighter paramedics that are assigned to the post position at the same station
as the TDA.

The parties recognize that assignment to a position on a tiller truck as the tiller-
operator will not receive additional compensation unless the parties
affirmatively agree otherwise.

Water Tenders and Compressed Air Foam Apparatus

Water Tenders (WT) and Compressed Air Foam Apparatus (CAFA) may be
staffed using career personnel from the Firefighter Bargaining Unit when it is
deemed appropriate to do so by the Assistant Chief of Operations. Drivers for
the WT and CAFA must be properly trained and licensed to drive the specific
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unit. The staffing of these units will conform, to the extent possible, to the hiring
and callback procedures identified in SOP HR.03.01 Staffing Procedures.

When the Assistant Chief/Department Head exercises his discretion to use
career personnel for WT the staffing by such career personnel will consist of
one member from the Fire Apparatus Engineer classification and one member

When the Assistant Chief/Bepartment-Head exercises histheir discretion to use
career personnel for CAFA the staffing by such career personnel will consist of
one member from the Fire Apparatus Engineer classification and one member
from the Firefighter classification, or if approved by the Assistant Chief of
Operations or the Duty Officer in histheir absence, two members from the
Firefighter classification. The Assistant Chief of Operations, or the Duty Officer
in histheir absence, may also authorize additional CAFA staffing when deemed

The Assistant Chief/Department-Head or the Duty Officer in histheir absence,
may authorize the voluntary movement of qualified personnel from another
unit for use on the WT or CAFA and the subsequent backfilling of the vacated
position. If a CAFA is required to respond out of Orange County the unit will
be staffed with a Fire Captain, Fire Apparatus Engineer, and Firefighter. A
second firefighter may be added at the discretion of the Assistant Chief of

During the terms of this MOU, Local 3631 and the Authority mutually agree to

discuss transitioning water tender and heli/tender apparatus operations

The Authority shall maintain Part-Time Specialty Programs to staff Specialty

Positions in the absence of reqularly assigned employees for the following

Part-Time Specialty Programs shall maintain a minimum of two (2) times the

B.
from the Firefighter classification.
C.
necessary by the OCFA.
D.
Operations, based on funding.
E.
exclusively to career personnel from the Firefighter Bargaining Unit.
Section 4. Specialty Full- and Part-Time Programs
A.
programs:
1. Hazardous Material
2. Aircraft Rescue Firefighter
3. Urban Search and Rescue
4. Technical Rescue Truck
5. Heavy Fire Equipment
6. Air Rescue Operations
7. Public Information Officers
8. Crews and Equipment
B.
number of employees per specialty position.
C.

Employees shall be placed on eligibility lists for Part-Time Specialty Program

by:
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Meeting the minimum qualifications as outlined in the Program Recruitment

announcements, and;

. Successful completion of an oral pass/fail interview panel made up of one (1)

OCFA subject matter expert selected by the Program Manager, one (1) outside
agency subject matter expert selected by the Program Manager, and one (1)
Local 3631 representative. At no time shall the Program Manager participate
in Part-Time interview panels. A representative of the Human Resources
Department will also participate in the interview as a non-scoring observer.

Employees shall be selected by seniority from the eligibility list to fill Part-Time

Specialty Program openings.

Biddable full-time Specialty Positions shall be awarded to the most senior

employee that bids for that position, who is a member of the Specialty Program
for which they are bidding, and is eligible to bid for that transfer cycle. In the
event that there are no bids from employees participating in the respective
Specialty Program, the position will be awarded to the most senior employee
that bids that position and is eligible to bid for that transfer cycle.

Employees who bid ARFF positions who are not already part of the ARFF

Program shall interview prior to being awarded the position in accordance with
agreements between the Authority and the John Wayne Airport.

Personnel assigned to Full-Time or Part-Time Specialty positions shall be

individually assigned appropriate PPE.

All training of employees selected for Full-Time or Part-Time Specialty

positions shall be at the expense of the Authority.

Employees transferring to Full-Time Specialty positions shall be permitted to

transfer prior to being qualified, provided that minimum staffing levels are
maintained as outlined in Section 1 above. Employees who have not completed
minimum training may be administratively assigned (AA) to another position
until minimum training requirements are met.
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ARTICLE XXVI

MANAGEMENT RIGHTS

Any of the rights, powers, or authority the Authority had prior to the signing of this MOU are
retained by the Authority, except those specifically abridged, delegated, or modified by this

MOU provided that such management rights do not restrict employees from filing grievances
concerning the application or interpretation of this MOU.
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ARTICLE XXVII

COMPENSATION POLICY—Labor Market Adjustment

For this-2023-2027 MOU, the parties agree that the Compensation Policy will not be used. It
was last calculated to determine if it impacted compensation in February 2015. However, the
parties agree to keep this article in the MOU in case they agree to apply the policy in the
future.

During the term of this-2023-2027 MOU, the parties agree to establish a committee to update
the compensation policy subject to mutual agreement.
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ARTICLE XXVIII

RELEASE TIME

Section 1. Release Time for Authority Business

A. Notwithstanding release time provided under the Meyers-Milias-Brown Act
(MMBA), when an Association officer is conducting business on behalf of and
in the interest of the Authority, upon mutual agreement of the Assistant Chief
of Operations, or in their absence, the Fire Chief or designee, the President of
the Association, and/or the Association Officer(s) shall be released from duty
at no expense to the Association.

Section 2. Release Time for Association Business

A. Notwithstanding release time provided under the Meyers-Milias-Brown Act
(MMBA), the Authority shall provide a mechanism whereby members of the
Firefighterbargaining Unit (i.e. classifications represented by Local 3631) shall
contributehave a portion of their holiday compensation hours in lieu of pay
designated to a “Union Time Bank” as outlined in this Section and referenced
in Article VI. Such Union Time Bank WI|| be solely malntamed as a result of time

and used at the
discretion of the Association’s Board of Directors, for conducting Association
business.

GB. The Authority shaII apply the following steps in—processingregarding the
denationsdesignated hours:

1. BenatedThe hours will be converted to dollars based on theeach employee’s
current hourly base rate.

2. For-administrative-purpeses,—the-When Union Time Bank balanceis used by
members of Local 3631 who are shift employees it will be determined-by-taking

charged the dollars equivalent to the current hourly base rate at time and one
half (1.5) of the employee using the leave. This will ensure a capture of backfill
cost for the use of the leave.

2-3.  Whenaceount-balance{in-dollars}-inthe Union Time Bank and-dividingis
used by the-currenttop-step-Fire-Captain-baseratemembers of Local 3631 who

are staff employees (or on light-duty assignments), it will be charged the dollars
equivalent to the current hourly base rate at straight-time of the employee using
the leave. This will ensure a capture of cost for the use of the leave.
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Fhis-donationregquirement-will-not apply to the-two(2)-hour-spring holiday
compensatlon as identified in Article VI, Section 2.A-3-and-Section-3-A-7C.

D—The Association-shallnetifyLocal 3631 reserves the right to purchase additional
leave time from the Authority-ef-the-intended-rumber-of-hoursfor-usepriorto

Section 3. Release Time for the Association President or Officers

A. It is recognized and agreed that there are times when the OCFA's interest and
the Association's interest are aligned, and it would be in the parties' best
interest to collaborate collectively to achieve certain legislative agendas or
develop strategies to address other issues. To accomplish this collaboration
the parties recognize the need to have the Association President and/or various
officers of the Association be released from duty in order to utilize their
knowledge and expertise to promote mutually beneficial local, state, and
federal legislative initiatives. Therefore, the parties agree as follows:

1. The OCFA will provide up to 2038 hours of release time per calendar year for
use by the Association President or officer(s) to pursue matters of common
interest. The Association agrees to make an additional 874 hours available
from the Association's "Union Time Bank" for this purpose.

2. The Association President or officers will be treated as though they are on an
authorized, paid leave of absence while utilizing release time.

3. During the term of this MOU, the Association President will report to the Fire

Chief or histheir designee and provide quarterly activity reports on release time
usage for matters identified as being of mutual interest.
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. The Association President and officers will be required to maintain certifications
and complete all mandatory training required by rank and assigned duties.

. The Association President will continue to be eligible for voluntary backfill
assignments through the staffing system. However, they will be exempt from
forced hire for non-emergency backfill assignments.

. The Association President and officers shall not engage in activities that
promote or oppose the election of any public official or the support or defeat of
any ballot measure during their regularly scheduled shifts for which they are
using OCFA provided release time.

. The Local 3631 President shall be provided with the option to work their reqular

schedule with the OCFA or to work a staff schedule. If the Local 3631 President
selects to work a staff schedule:

a. The President will then be deemed as “designated staff position” to include
Staff Assignment Pay (SAP) and Staff Incentive Pay (SIP) as
compensation, as provided in Article XXIV, Section 2.G of this MOU.

b. The President’s regularly scheduled hours as provided by the OCFA per
Article XXVIII, Section 3.A.1, will be reduced from 2038 hours per year to
1456 hours per year, and the hours that Local 3631 agrees to make
available from the Local 3631 “Union Time Bank” for this purpose will be
reduced from 874 hours to 624 hours.

. The Authority shall provide the Local 3631 President with a monthly vehicle

allowance of $885 or the sum of what the current vehicle allowance is for
executive staff of the Authority, whichever is larger. The parameters regarding
the vehicle allowance that apply to executive staff shall also apply to the Local
3631 President, which are as follows:

a. Such allowance shall be identified on the President's W-2 in Box 1, as
taxable income.

b. Employees who use their personal vehicle for business purposes shall
comply with the following requirements:
i. They shall maintain _and provide proof of adequate levels of
personal vehicle insurance coverage.
ii. They shall purchase their own fuel for the vehicle.
ii.  They shall ensure that the vehicle is properly maintained.
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ARTICLE XXIX

EFFECT OF AGREEMENT AND REOPENERS

The parties agree that the agreements identified as “side letters,” which have been entered
into prior to the effective date of this Agreement, are no longer in effect except as provided

in AppendixF-G-1,-G-2-and-lthe Appendices to this MOU.

Reopeners During the Term of this MOU

Beginning with property tax revenue from Fiscal Year 2025/26 and continuing through each
year of this MOU, in the event that OCFA actual property tax revenue growth (not budgeted
projections) drops below 3% (the final allocation of property tax revenue from the Orange
County Auditor-Controller is received by the OCFA in July of each year), the OCFA shall have
the option to reopen this agreement as to those economic increases the parties agree are to
be effective March 15, 2030 and/or March 14, 2031.

1. If actual property tax revenue year-over-year growth for any of the fiscal years ending
June 2026, 2027, 2028, and 2029 drops below 3% or more, the reopener will be
triggered for the economic increases effective March 15, 2030 and/or March 14, 2031.

2. If actual property tax revenue year-over-year growth for fiscal year ending June 2030
drops below 3% or more, the reopener will be triggered for the economic increase
effective March 14, 2031.
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CONTRACT SIGNATURES

This page will be updated with the fully executed signature page after all signatures have

been collected.

Orange County Professional Firefighters

Association, IAFF, Local 3631

Orange County Fire Authority

Chris Hamm Terry (TJ) McGovern

President LoriZeller
DeputyActingFire Chief-Administration-and
Seoos

Tim Steging Ryan Bishop

Vice President

Tern (T -MeGovern
Deputy Chief, Emergency Operations
Bureau

Justin Dillon
Vice President

Robert Cortez
Deputy Chief, Administration & Support
Bureau

e Stephanie Holloman

Vice-President Jeffrey Dahlen Assistant Chief, Human Resources Director
Secretary

Jeffrey Dahlen Sara Kennedy

Kevin Gorham Flobost Coctos

Director Assistant Chief, Business Services

Michael McGill Sam-Penrod

Labor Negotiator

HumanResources-ManagerBaryic Hunter
Assistant Chief of Field Operations North

PeterJ-Brown
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APPENDIX A

BARGAINING UNIT CLASSIFICATIONS

Classes included in the Firefighter Unit as of March 23,-202319, 2027:

5804 Firefighter Trainee

5800 Firefighter

5858 Chiof Eire Pil

5801 Fire Apparatus Engineer
5803 Fire Captain

5825 Fire Pilot

5200 Eirefi

5829 Chief Fire Pilot
5830 Hand-CrewHandcrew Firefighter
5832 Handcrew Squad Boss

5833 Handcrew Assistant Superintendent
5831 Hand Crew Superintendent

Heavy Fire Equipment Operator
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APPENDIX B - Salary Schedule

Effective March 17, 2028, Steps 1-3 of the salary schedule for Fire Apparatus Engineer and
Fire Captain classifications will be eliminated reducing the salary steps to 9 steps. The base
wage increase of 4.5% shall be implemented, and then a new step 10 will be added which
shall be 2.5% above step 9. Any employee in the Fire Apparatus Engineer and Fire Captain
classifications at the top of the range will be moved to the new top of the range and placed at
the new step 10.
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APPENDIX C— Health-Plan- Agreement

SIDE LETTER OF AGREEMENT
BETWEEN
ORANGE COUNTY FIRE AUTHORITY
AND
ORANGE COUNTY PROFESSIONAL FIREFIGHTERS ASSOCIATION
FOR THE FIREFIGHTER UNIT

This Side Letter of Agreement between the Orange County Fire Authority and the Orange
County Professional Firefighters Association, Local 3631 (“Association”), (collectively, "Parties”) is
entered into with respect to the following:

WHEREAS, the Parties are parties to a Health Plan Agreement with a term of January 1,
2017 to December 31, 2021; and

WHEREAS, the Parties have met and conferred and agree to extend the Health Plan
Agreement so that it will expire on December 31, 2022; and

WHEREAS, the following sets farth the Parties agreement:

1. The Health Plan Agreement attached hereto with the included track changes is extended
to December 31, 2022.

fz ' / L O1-2.8- 2022
ahle Holloman ~ Date

Assnstant Chief/Human Resources Director

Kenny ?ﬁﬁb—b"\ lf 3[-0%=

g ) Date
Deputy Chief, Emergcnc}r Operations Bureau

\:kg?_,;,{i ijg £le, f/}ﬁ/;. ol
LoriZeller ¢/ Date

Deputy Chief, Administration & Support Bureau

(52 ;E.iGUNTY PROFESSIONAL FIREFIGHTERS ASSUCliTlDN
EQ_Jil_,Q o 1T [ q |2y

Todd Ealdndge [ Date

President ’
?i ,,r«/ﬁ/ /2/9/2
- Date / /

Steve Kriha —
Vice President
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HEALTH PLAN AGREEMENT
by and between
The Orange County Fire Authority
and
The Orange County Professional Firefighters Association, Local 3631

IN CONSIDERATION OF the mutual covenants, promises and conditions set forth herein below
and pursuant to Article X, Section |, of the Parties’ 2016-2020 Memorandum of Understanding
{MOU), the Orange County Fire Authority (CAuthority™) and Orange County Professional
Firefighters Association, Local 3631 ("OCPFA") agree as follows:

1. The term of thiz Agreement shall begin on January 1, 2017 and will terminate at 12:00
a.m. on December 31, 20221

2. Employees' required contributions towards health plan premiums shall be determined by
OCPFA, but shall not fall below the percentage of employee contributions in effect in 2008 for
Kaiser coverage and Blue Cross coverage unless, to the extent that the Affordable Care Act (ACA)
is still the law, such employee contribution must fall below such threshold in order to meet the
ACA's affordability threshold under the Federal Poverty Line Safe Harbor. This means that the
employes’s required contribution toward premiums for the lowest cost plan that offers minirmum
essential coverage shall not exceed 9.69% (or the applicable percentage set by the ACA for the
yvear) of the monthly Federal Poverty Line for a single individual that is in effect during the six
manths prior to the start of the plan year. (For example, in December of 2016 the monthly Federal
Poverty Ling for a single individual is $990; 9.68% of $990 iz $95.93. This means that an
amplwea L requnr&d mntnl:rutmn tmuard thva Inwast cost plan for Eﬂﬂ' must nut e:mad $E!-5 a3. ]

law, tha UCPFA shall mntlnua to pay haalth insurance pr&mlums tcu thva same extent lha Authnnty
would be required under applicable law or as long as the employee is considerad full-time for IRS"
ACA reporing by the Authority.

3. The Authority shall contribute to an OCPFA medical benefit trust fund the following
amounts for provision and administration of health and related benefits:

The Authornty shall contribute toward health benefits (including medical, dental, vision, life and
disability insurance benefits) $1.900 per month effective January 1, 2017 for each actively
employed enrollee member of the Firefighter Bargaining Unit.

a. Employees are not entitled to cash out any of the $1,900 per month.

b. OCPFA shall ensure that for purposes of the ACA's affordability determination, the
portion of the $1,200 that makes the lowest cost plan affordable under the Federal
Poverty Line Safe Harbor is applied only to health premiums and cannot be applied
o life or dizability insurance.

c. Effective January 1, 2019, 2020 and 2021 the Authornty contribution to the OCPFA
health benefit trust fund shall be increased for each actively employed enrclles
member of the Firefighter Bargaining Unit by five percent (5% per year._There shal
be no increase for 2022,

4. OCPFA shall maintain a medical benefit trust fund for the sole purpose of providing
health/dentaldizability benafit plans, which may include medical prescripions, vision care, life
andfor disability insurance, ("Health Benefit Plans™), for employees and retirees in the Firefighters'
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Unit. Said medical benefit trust fund shall be administered by medical benefit trustee(zs)
designated by OCPFA. Funds in said medical benafit trust shall not be co-mingled with other
OCPFA funds. It is intended that the administration of the Health Benefit Plans by the trust fund
shall not survive the expiration of this Agreement without mutual written consent of the Parties.

5. Beginning with the calendar year ending December 31, 2016 and every year thereafter,
OCFA shall reduce future monthly contributions towards health benefits for any excess fund
balance being held in the Trust (excluding the 1% Supplemental Benefit Investment Account) as
of December 31. "Excess fund balance” shall be defined as any amount that exceeds five-times
{for calendar years 2017-2020) and four times (for calendar years 2021 and 2022 and at the end
of this Agreement) the total insurance premiums minus the employee's share of the premium
confribution paid for the month of December (per the OCPFA Premium Accounting for December
1} for the year just ended. The amount of the “excess fund balance” ghall be determined following
completion of the annual audit conducted by OCFA's auditors of the OCPFA Medical Benefit
Trust. Once the “excess fund balance” iz determined for the prior calendar year, the OCFA shall
reduce its monthly contribution for the next six months by one-sixth of the “excess fund balance”.
The application of these reductions for “excess fund balance™ will begin to oocur 30 days after completion
of the final audit report (e.g., if the determination of the "excess fund balance” occours in February,
then starting in March). In addition, OCFA agrees to confribute an amount equal to the “excess fund
balance” from the prior calendar vear to the OCFA's Retiree Medical Trust Fund on deposit with, and
administered by, OCERS.

6. Health Benefit Plans provided through the medical benefit trust fund shall be made
available by OCPFA to all employees in the representation unit and retirees of the representation
unit on an equal basiz regardless of membership status. Employees must sign a written
authorization for deductions. Annual predetermined rate increases shall be automatically
adjusted with the approval of OCPFA, without a requirement for new payroll deduction forms.

a. In addition to all OCPFA employees and retirees, Health Benefit Plans provided
through the medical benefit trust shall alzo be made available to former Fire
Department employees who transitioned to the OCFA and retired from California
Public Employees’ Retirement System (CALPERS) greater than 120 days from
saparation from their former Fire Department. These transitioned employees are not
eligible for retiree health care benefits from a CALPERS administered plamn;
therefore, upon separation from OCFA, these retirees will be considered eligible for
enrgllment for retiree health benefits (health, dental, and vision ingurance) from a
plan administered by the OCPFA medical benefit trust. The OCFA shall not incur
any costs as a result of this Section 6.a. and this Section shall only apply to
employees within the OCPFA bargaining group.

7. The level of benefits for @ach type of plan shall be substantially similar to those provided
by the Authority for emplovees not in the Firefighters” Bargaining Unit during the 12 month period
immediately preceding this Agreament.

8. Health Benefit Plans must receive prior approval from the Human Resources Director or
designee whose approval shall not be unreasonably withheld. Group policies must be designated
as such in the California Insurance Code and issuance must be [awful in this state. OCPFA shall
offer health plans that constitute minimum essential coverage and provide minimum value under
the ACA’s employer shared responsibility provigsions. QOCPFA shall not offer reimbursement of
premiums for health coverage obtained through Covered California, as this constitutes an
impermissible employer payment plan under the ACA.

9. Retiree-Only Benefitt Retirees who move out of the group plan area and, therefore, may

not be eligible to participate in the group plans, may enrcll in an altermative minimum essential
coverage plan. Retirees in such individual plang are eligible for retiree medical grant funding
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under the szame conditions as applied to group plan members (the OCPFAOCFA sponsored
plan), provided that they submit a valid proof of payment, ie. payroll stub showing payroll
deduction for insurance or a copy of an insurance invoice accompanied by the paid check used
for payment.

10. All costs of providing and administering the Health Benefit Plans shall be the sole
rezponzibility of OCPFA. The Authority shall not be responsible for any cost of providing or
administering said plans in excess of the amounts specified in this Agreement. The use of OCFA
contributions to cover the administrative costs of the program shall not excesd $50,000 during
calendar year 2009. Each calendar year thereafter, the maximum amount of administrative costs
funded using OCFA contributions will be adjusted by the annual percentage change in the Medical
Care Services CPI for all urban consumers as of Movember for the preceding year (Le., the 2017
administrative fee will be adjusted by the annual change in CPl betwean November 2015 and
Movember 2016). Administrative costs are defined as costs incurred as a result of administering
said plans exclusive of premium payments. The Authority shall continue to take deductions from
employvees’ pre-taxed earnings in accordance with the Group Benefit Plan Agreement and
Declaration of Trust for the Orange County Professional Firefighters” Association, 1AFF Local 3631.

11. OCPFA will be responsible for ensuring that best investment practices shall be uzed in
accordance with applicable laws and regulations when investing the Trust's funds.

12. OCPFA will be responszible for all accounting practices relating to the disbursement of all
trust funds. Accounting practices will be in accordance with industry standards.

13. Upon completion of the annual audit, CPFA shall provide the Authority with a copy of
the annual audit within 30 days of the report’s issuance. The annual audit report shall include
actual cost of Health Benefit Plan premiums, total amount of contributed funds spent on all plans,

and details of how all remaining contributed funds are spent or administered.  As used in this
Agreement, "remaining contributed funds™ means any part of the Authority's contribution that has

not been spent on health benefit premiums. All books and records related to the administration
and prowvision of such plans shall be available to audit andfor inspection by the Authority or its
agents upon regquest and a 30-day notice.

14. All regular, full-time, limited-term or part-time {at least twenty (20) hours per week) or
probationary employees in classifications represented by OCPFA shall be eligible and offered an
opportunity to enroll in the CCPFA plan options. Mo such employee shall be eligible for Authority-
provided Health Benefit Plans.

15. Any employee who retires while in the OCPFA bargaining unit and who is othersize

eligible under the Authority’'s retiree medical benefit plan shall have coverage available from the
OCPFA Health Benefit Plan. Mo such employes shall be eligible for Authority-provided Health
Benefit Plans.

16. OCPFA shall have an open enrollment at least once a year.

17. The waiting period for Health Benefit Plan coverage may not excead sixty (60) days.

18. OCPFA may not terminate itz Health Benefit Plans during the term of this Agreement. If
OCPFA or health provider terminates Health Benefit Plan coverage, the Authority will terminate
itz confribution for the medical benefit trust fund 30 days prior to plan termination unless OCPFA
provides a suitable replacement plan approved by the Human Resources Director or the Deputy
Fire Chief whose approval shall not be unreasonably withheld.

18. Employees eligible for coverage under an OCPFA plan as a result of change of Authority
representation unit shall be enrolled without regard to pre-existing conditions of illness or injury
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for plan benefits for themselves and their enrolled dependents. Employees eligible for coverage
under an Authority health plan as a result of change of Authority representation unit shall be
enrolled without regard to pre-existing conditions of illness or injury for plan benefits for
themselves and their enrolled dependents.

20. In the administration and provision of health care plans, OCPFA shall comply with
COBRA, HIPAA, ACA and all other applicable state and federal laws and regulations to the same
extent the Authority would be required to comply.

21. OCPFA zhall comply with all laws applicable to health and welfare benafit, and/or medical
or similar benefit, trust funds and the administration and management thereof.

22. Any dividends paid, premiums refunded or other rebates or refunds made under any plan
or policy shall be the property of the Authority, provided, however, that said funds will be
transmitted to the OCPFA medical benafit trust fund for medical benefit trust fund purposes.

23. OCPFA shall take all steps necessary to ensure the confidentiality of Health Benefit Plan
user information.

24, Except as provided below, plan eligibility shall terminate at the end of the calendar month
in which any of the following occur:

a. Employee terminates. However, this will not interfere with a former employee’s right to
continue insurance coverage at his/her option as provided for under law.

b. Change of representation unit.

—c—Oiisenmofimentof-adependent-{for-thedependent:

Howewer, upon any of the above occurrences, if the employee would still be reported to
the IRS as full-time under the ACA. then that employee’s Plan eligibility shall continue until
the end of the stability period as reporied by the Authority, or until coverage by the new
OCFA representation unit begins, whichever comes first.

25. The provisions of this Agreement shall not be subject to the grievance and arbitration
provisions of the Parties’ separate Memorandum of Understanding.

26. Upon expiration or breach of this Agreement, the Authorty shall have the right to
unilaterally change the plans or assume or assign administration of the plans without meeting and
conferring with OCPFA; provided howewver, that in the event that the Authority makes such a
change, benefitzs provided under new plan{z) shall be substantially similar to the benefits provided
under the existing plan{s).

27. OCPFA shall defend, indemnify and hold the Authority harmless from any caims or legal
action arizing out of, or in any way related to, Health Benefit Plans administered and/or provided
purzsuant to this Agreement, including any IRS penalties assessed as a result of the ACA's
employer shared responsibility provisions or the high cost plan excise tax scheduled to take effect
in 2020 if the ACA is still in effect as well as the provision on the high cost plan excise tax. This
abligation shall not arize with respect to any claim or legal action brought by OCPFA or employees
concerning coverage overlap between the respective Authority and OCPFA plans.

28. This Agreement is the entire, integrated agreement with respect to the subject matter
herecf, and supersedes all prior and contemporanecus oral and written agreements and
discussions. The Parties also agree that no modification of this Agreement shall be valid unless
it is in writing and signed by all of the Parties to this Agreement.
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29, This Agreement shall not be construed in favor or against any party, regandless of which
party drafted or participated in the drafting of its terms.

30. The parties agree to reopen negotiations if any of the following oocours:

a. If changes to the ACA occur which modify this Agreement, including additions
or potential repeal;

If the ACA i= still in effect in 2020 and the Cadillac Tax becomes effective,
impacting this Agreement;

b. If there are other legislative changes that modify this Agreement.

Orange County Profassional Firefightars Orange County Fire Aulhority
Assooiation, 1AFF, Local 2631
)
I;lll _.-Iﬂ| r:?’
Y5

&'-{1'_- %Lf e

Tim Stegihg_ Lor Zatler )
Vice Prasiden —") Assistant Chied, Businass Servicas

Finance ManagerfAuditar
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‘ APPENDD(D - WEFIT Program

On September 25, 2003, the OCFA Board of Directors approved the Fire Service Joint Labor
and Management Wellness-Fitness Initiative (WEFIT). This program is a partnership
between the Orange County Fire Authority (OCFA) and the Orange County Professional
Firefighters Association-IAFF, Local 3631 (OCPFA). In an effort to maintain an effective
WEFIT program that will improve the well-being and quality of health for OCFA employees,
the parties agree as follows:

| +——Fhe WEFT Program-is-mandatory/nen-punitive—1.  The OCFA shall provide all five
(5) of the following aspects of the WEFIT Program:

»Medical

]

O

»Fitness

O

+—Medical /Fitness/Injury Rehabilitation

o

= Behavioral Health

)

+—Data Collection and Reporting

| No disciplinary action will be imposed— on an employee solely based on their
participation or non-participation in any portion of the WEFIT Program.

2. The employee retains the option of having any portion of the physical examination
provided by the ©CFA’s-medical provider, or by a physician of the employee's choice
at the employee's expense. -The employee’s physician can provide such results
directly to the OCFA's-medical provider.- Both parties agree to take positive steps to
promote the WEFIT program and encourage employee participation in the physical
examination and fitness testing process. However, the employee retains the option to
not participate.

3. Employees will be scheduled for the physical examinations and fitness tests during
work time, for which they will be compensated. Should circumstances arise which
require the employee to be scheduled or rescheduled during off work time, employees
will be compensated for the time spent participating in the physical examination and
fitness testing process.

4. Medical information collected during the physical examination and fitness testing
| process will be confidential. ©CSFA’sThe medical provider will retain medical records
and the examining physician will only share the specific details of the examination
| results with the employee. Aggregate and deidentified physical examination and
fithess testing data will be provided to the OCFA and OCPFA in accordance with the

WEFIT initiative.

| 5. 5—The fitness for duty standards applied to employees will remain unchanged. The
OCFA may require medical and fithess for duty evaluations when there is sufficient
| cause for said evaluations. (i.e-., returning to duty after medical or injury absence-)).

6. The WEFIT program includes an on-duty exercise program. Participation in the on-

duty exercise program is encouraged and both parties agree to take positive steps to
promote the fitness program and encourage employee participation. However, the

Page 168 of 200



employee retains the option to not participate. No discipline will be initiated against
an employee for not participating in the program.

Immunization records will be kept in confidence by the OCFA Oceupational-Health
Nurse-and forwarded to the employee’s medical files at UCHCenterfor Occupational
and-Environmental-Health-the OCFA. The OCFA-Occupational-Health-Nurse will keep
and maintain these records in accordance with all applicable local, state, and federal
laws, including the Health Insurance Portability and Accountability Act of 1969
(HIPAA). Access to the-immunization records stored by OCFA-will-berestricted-to-only
the-OceupationalHealth-Nurse-and will not be released without a written consent
from the employee. The employee shall have access to and receive a copy of their
records upon request. The sole purpose of keeping and maintaining these records is
to ensure that all applicable vaccinations and screening records are kept current for
those persons participating in this program.

Results from bIood tlters for Hepatltls B will be sent dlrectly to the employee and the

Ppegmnor The blood tlters are for purposes of determlnlng Ievels ofantlbodles SO that
a determination can be made on whether the vaccine(s) are necessary. The
Hepatitis C screening results will be sent directly to the employee and UCHCenter

for—Oeceupational & Environmental-Healththe Authority’s medical provider and not

sent to the OCFA Occupational-Health-Nurse/lmmunization-Coordinator.

A six (6) member WEFIT Oversight Committee, co-chaired by the OCFA and the
OCPFEALocal 3631, will oversee the WEFIT program. Each co-chair shall choose one
(1) voting member and one (1) alternate. The additional members of the committee
will be nonvoting-members, and will consist of one (1) representative from each of
the following groups: Chief Officers Association (COA), and the Orange County
Employees Association (OCEA).

The respective chairpersons shall have veto power over any issue that comes before

the committee. -Issues that are vetoed by a chairperson shall then be moved to the
traditional arena of labor/management relations.
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‘ APPENDIX-F
Side Letters Pertaining to Special Operations

F-1  Canine Handler Program
‘ F2
Heavy Fire Equipment Operator (HFEO) Apprenticeship Program

E7  FE/PM Ul 5 Selocti
£ Siafina Al one S e

F-9—Staffing and Operating Heli Tender When Deployed Outside of Orange County

| Special Events Medic Staffing Side Letter Agreement
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APPENDIX F-4
Canine Handler Program
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APPENDIX F-2

Heavy Fire Equipment Operator (HFEO) Apprenticeship Program

HEAVY FIRE EQUIPMENT OPERATOR (HFEO) APPRENTICESHIP PROGRAM AGREEMENT
BETWEEN
ORANGE COUNTY PROFESSIONAL FIREFIGHTERS ASSOCIATION, IAFF LOCAL 3631
AND

ORANGE COUNTY FIRE AUTHORITY

The Orange County Fire Authority {OCFA) and the Orange County Professional Firefighters Association,
IAFF Local 3631 (OCPFA) enter into this agreement on the subject of the Heavy Fire Equipment Operator
Apprenticeship (HFEOA) Program as follows:

1. Participation: Participation in the HFEOA Program will be open only to members in the Firefighter
Unit in the following classifications: Hand Crew Firefighter (HCFF), Firefighter (FF), Fire Apparatus
Engineer (FAE) and Fire Captain (FC).

Participation in the HFEOA Program by an employee in the Firefighter Unit is entirely voluntary. All
participants will enroll in the California Joint Apprenticeship Committee (JAC) program upon
selection. The OCFA retains the right to establish minimum performance and completion standards
in consultation with the OCPFA.

2. Selection: The selection process will be available for Hand Crew Firefighters, Firefighters, and Fire
Apparatus Engineers. Interested applicants must have their supervisor’s concurrence and
satisfactory or above on their last employee performance review. Selection of HFEOA Program
participants will be made through an interview process to include OCFA and OCPFA. The selection
and interview panel will consist of OCFA management representative, OCPFA representative,
external member with subject knowledge, program manager or designee.

3. Compensation During HFEOA Training: Each HFEOA participant will retain the current post-position
salary when operating in the capacity of an Apprentice.

4. Compensation Upon Program Completion: Upon successful completion of the HFEOA Training
(Journeyman status), participants performing HFEO duties will receive a specialty pay equivalent to
the difference between the top step hourly rate of their current classification (HCFF, FF,FAE) and
the step one hourly rate of the HFEQ classification. In the event a participant promotes to the rank
of Fire Captain while participating in the program, the employee will receive the compensation
commensurate with their rank/position, and will not take a reduction in pay.

5. Length of Participation in the Program: Employees selected to participate in the HFEOA Program
will be allowed to participate provided all training requirements, performance standards, and
certification timelines are met. Training will be provided in three phases that must be successfully
completed within three years of entering the program. The OCFA will make notification to OCPFA
prior to a participant being removed or replaced with cause (e.g. discipline, failure of curriculum,
safety violations, etc.).
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6. Journeyman Participation: Upon completion of required training, participants will be required to
maintain qualifications as outlined and approved by OCFA. Journeyman participants will not be
utilized to reduce primary overtime/backfill opportunities of full-time OCFA HFEO's.

7. Open HFEO Position: In the event of an open HFEO position a Journeyman HFEO may be used to
cover the position for a limited period until the selection/hiring process is completed.

8. Selection of Future HFEO Positions: Journeyman HFEOA Program participants will be considered for
future HFEO openings.

9. Failure to Meet Initial and Recurrent Training Requirements: HFEOA Pragram participants, who are
unsuccessful in meeting initial and recurrent training requirements specified annually by the OCFA,
will be returned to their assigned post position.

Orange County Fire Authority Orange County Professional Firefighters
Association, IAFF Local 3631

oA th it 2

Lori Smith h’ay Ge , President

Assistant Chief — Fire Marshal

Hiddo Horlings, Treaslrer
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SIDE LETTER OF AGREEMENT
RETWEEMN
ORANGE COUNTY FIRE AUTHORITY
AN
ORANGE COUNTY PROFESSIONAL FIREFIGHTERS ASSOCIATION
IAFF-LOCAL 3631
FOR THE FIREFIGHTER UNIT

Thiz Side Letter of Agreement (*Agreement™) between the Orange County Fire Authority
(" Authority™) and the Orange County Professional Firefighters Association, IAFF — Local 3631
(“Asgsociation”), (collectively, “Parties™) is entered into with respect to the fllowing:

WHEREAS, on or aboul Movember 1, 2018 the Parties ogree it would be mutnally
benchicial to allow Heavy Fire Equipment Operators the ability to work i the following
classifications: Firefighter, Fire Apparaius Engineer, and Fire Capiain.

WHEREAS, the following sets forth the Parties” Agreement:

a. Heavy Fire Equipment Operators, who were previously assigned 1o the
Operations Section in a firefighter Unit position, are allowed to voluntarily
backfill Firefighter Unit classifications such as: Firefighter, Fire Apparatus
Engineer emd Fire Captain os long as they previously held that position and the

required qualifieations’ceifications for the peeded backfill classification are

maintained by the employee.

b. Heavy Fire Equipment Operators are regularly compensated at a staff rate of
pay based on a 40-hour work week, which is a higher hourly rate than the shifi
supprassion rate of pay that is based on a 56-hour work week, Therefore, any
and all overtime worked by a Heavy Fire Equipment Operator in a shift capacity
as a Firelighter, Fire Apparatus Engineer, or Fire Captain will be compensated
by foctoring the hows with a shift conversion of 1.4 1o appropriately convert
ihe compensation earned 1o a shifl rate of compensation.

€. Suppression employees who have the required Heavy Fire Equipment Operator
qualifications by successfully completing the “Awhority™ Heavy Fire
Egquipment Operator Apprenticeship program and have been approved to work
in the capacity of an Heavy Fire Equipment Operator by the Program Manager,
may fill overtime pozsitions as a Heavy Fire Eguipment Operstor and would be
compensated by factoring the hours with a =alf conversion factor of 1.4 to
approprigicly conven the compensation earned o a stall rate of compensation.

d. Irapplicable, Heavy Fire Equipment Operators will be eligible for any bonus
pay associated with the position in which they are working the overlime,
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e. Heavy Fire Equipment Cperators will not use the Staffing System awto-hiring
for Firefighter, Fire Apparatus Engineer and Fire Captain pozitions. Since
Heavy Fire Equipment Operators are corsidersd staff emplovees, they are not
subject to being forced 10 work through the normal Staffing System hiring
prowcess. Itis the responsibility of the Heavy Fire Equipment Operator o work

with their respective Manpower Coordinglor W volunteer for overtime,

f. All overtime is subject to the Heavy Fire Equipment Operator Program

Manggers { Batalion Chiel) Approval,
FOR THE ORANGE COUNTY FIRE AUTHORITY
P T
- B -
'K),uuﬁ*lf\} ! |'/,4,‘|q

Brigette Gy Date
Human Rés es Director

JEH‘H&—F M - Date z /’%/ﬁ?

Agsigtant Chief, Logistics

Meii 2000 t)id] 9
Lo Feller L Dt

Dreputy Chief, Administration & Support Burean

FOR THE ORANGE COUNTY PROFESSIONAL FIREFIGHTERS ASSOCIATION

(e Jajg
Tim Steging’ [/ ) Date

President

iz i)
Reid Gibson Date =~
Diirector
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SIDE LETTER OF AGREEMENT
BETWEEM
ORANGE COUNTY FIRE AUTHORITY
AND
ORANGE COUNTY PROFESSIONAL FIREFIGHTERS ASSQCIATION
IAFF-LOCAL 3631
FOR THE FIREFIGHTER UNIT

This Side Letter of Agreement (“Agresment™) between the Orange County Fire Authoriiy
(“Authority™) and the Orange County Professional Firefighters Association, TAFF — Local 3631
(*Association™), {collectively, “Parties”) is entered into with respect to the following;

WHEREAS, on or about August 27, 2018, the Parties dotermined that provisions of the
Memorandum of Understanding (MOU) between the Authority and the Association describing
Specialty Pay Compensution {Article XXV, Section 3) do not adequately address the inclusion of
specialty pay compensation for emplovees during Urban Search and Rescue (US&R) deployments;
and

WHEREAS, as a result of the Parties” discussion, they apreed to memorialize the
Authority’s eurreat practice for payment of specialty pay compensation during US&R

deployments; and

WHEREAS 1he follow jn! gets forth the Parties” ,!,Er_'&n;gpf-

1. Applicability of Specialty Pay During US&R Deplovments:

a. Personnel assigned as Medical Specialist / Manager positions shall receive
Paramedic Pay

b. Personnel assigned 10 Boat Operator or Water Rescue positions shall receive
Technical Resoue Truck Incentive Pay

€. Personnel assigned to Logistics positions and currently receiving the US&R
Specialty Pay on a full-time basis shall receive the US&R specialty pay

d. Personnel assigned to Hazmat positions shall receive the Haemat Specialty Pay
e, Personne] sesimed to Canine Handler positions and currently receiving the

Canine Specialty Pay on a full-time basis shall receive the applicable Canine
Specialty Pay
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2. Appliczhility:

The Parties agree i wiilize this pay practice for all future US&R deployments for the
duration of the MOUL, Employees deployed during their normal work day will receive
the higher of {a) their specialty pays they are receiving for the day for the remainder of
the shift and their regulary scheduled work days durlng the deployment or (b) the
specialty pays per Section 1. Specialty pays per Sectien 1. cannoet be combined. There
shall be noe loss of pay on employeess regularly scheduled work days during a US&R
deployment. Consistent with current practice, these specialty pays will be applied portal

to portal.

FOR THE ORANGE COUNTY FIRE AUTHORITY

A T
0 ar )
b .y L

12/ JI¥

Brigette i Date
Human Resburces Director
:\i_pga'__—biififm_ |22/, 2
Lori Zeller Date '
Deputy Chief, Administration & Support Bureau
=I:';:].rj"_'r-_.-' :‘??ﬁ_a:‘l;—.‘—’"‘ . .-"')IIIJ--'--F-_'.I""E\'?
Jim Ryane Liate

Asgistant Chief, Logistics

FOR THE ORANGE COUNTY PROFESSIONAL FIREFICHTERS ASSOCIATION

Tim Stegin
President

1 !'Pﬁf] 2018

Dhate 1

e

Mt Schuet=
Vice President
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STAFFING AIR OPERATIONS SECOND HELICOFTER
ACREEMENT BETWEEN
ORANGE COUNTY FIRE AUTHORITY
ANy
ORANGE COUNTY PROFESSIONAL FIREFIGHTERS ASSOCTATION
IAFF-LOCAL 3631
FOR THE FIREFIGHTER UNIT

This Side Letter of Agreement (“Agreement™) between the Oranpe County Fire Authority
(“Authority™] and the Orange County Professional Firefighters Association, IAFF — Local 3631
(" Association” ), (collestively, “Parties™) 15 entered into with respect o the following:

WHEREAS, rfic Authority cuwrvenily seaffv owe (F ) ellcepver In e alr rescie operaiions

program and intends to sigif a second helicopter year-round, ten (10) howrs per day, seven (7)
deryy per weer effective duwgust 17, 2008, and

WHEREAS, he purpose af the second helicoprer is io bolster firefighting and inivial

ctfack of vegetation fres within OCFA s furiseliction and the Operational Area; and

WHEREAS, the following sets forih the Parties” Agrecment .

The Auwihority will assign a Fire Pilot and Crew Chiel o a 410 work schedule. Based on fire
season and day-light savings time, the shift will begin at 8 am. or 10 am. The Authority will

[

a5s1gn Anolner Fire Palol and Crew CRiel o an olsel 4 10 work schedule, T (he day whene
the two shifts overlap, personnel will be used to up-staff air resources, conduct training, andlor
eomplete administrative work.

Employvees who are assigned to a 4/10 schedule will receive additional compensation as
specified in Article XXIV, Section 3.1 — in addition to their regolar pay — in the amount of
seven amnd one-half percent (7.5%) staff assignment pay (SAP) and ten percent {10%) staff
incentive pay (1P or paramedic bonus, whichever is higher.

Overtime will be used to fill openings on the second helicopter. When there are openings
without availabilities, emplovees will be foree hired to maintain the availability of the second
helicopter. Employees (staff or field) filling these overime vacancies will be compensated at
the staff avertime mte of pay, including seven and one-half parcent (7.5%:) ataff azsignment
pay [(SAF and ten percent {10%:) stall meentive pay (3IP) or paramedic bonus, whichever is
higher.

Based on operational necds and staffing patierns, the Authority may temporarily extend the
hours of helicopter operation; examples include, but not limited to fire activity, weather
conditions, and significant incidents.
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5. The secord helicopter may be deploved for out-of-county responses on o case-by-casc basis as
directed by the Fire Chief, Operations Chief. or Duty Chief.

FOR THE NGE COUNTY FIRE AUTHORITY

e

Brian Fennessy [Date

Fire Chiel
73
ller Drate
Assi tan, [‘ usi Services
23101
T".iﬂw: Anderson Date

Assistant Chief, Support Services

7/321 J2018
S

FiR THE ORANGE COUNTY PROFESSIONAL FIREFIGHTERS ASSOCTATION

kt-lu_ T{\ (59\ “-"'&'*'!ﬂﬂlﬁ

Ryan B*:hc:rp Dhate |
"'n'rlt ident

[? M A/L alatlssss
Tim "'{t:.-s:mg Date

Vice Pms:dent
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APPENDIX F-9
Staffing and Operating Heli Tender When Deployed Outside of Orange County

SIDE LETTER OF AGREEMENT
BETWEEN

ORANGE COUNTY FIRE AUTHORITY
AN

ORANGE COUNTY PROFESSIONAL FIREFIGHTERS ASSOCIATION
IAFF-LOCAL 3631 FOR THE FIREFIGHTER UNIT

This Side Letter of Agreement (“Agreement”) between the Orange County Fire Authority
("Authormty”), and the Orange County Professional Firefighters Association, |IAFF = Local 3831
{"Local 38317) (collectively “Parties”) is entered into with respect to the fellowing:

WHEREAS, the Authonty uses a vehicle known as a “Heli Tender” which is used to
transport fuel for reasons which include delivering fuel to Authority helicopters which provide
services both within and outside Orange County; and

WHEREAS, the Parties acknowledge that the Autharity utilizes Reserve Firefighters who
are properly licensed to operate a Heli Tender to deliver fuel when operationally necessary within
Orange County, and

WHEREAS, the purpose of this Agreement is to mamorialize how the Heli Tenders will
be operated when It is necessary for them to be deployed outside of Crange County, and

WHEREAS, the following sets forth the Parties’ Agreement:

1. Whenever it becomes necessary for an Authority Heli Tender to be deployed for
service outside of Orange County, the following shall occur;

a. A Heli Tender trained Fire Apparatus Engineer from Local 3631 will have
primary responsibility to staff the Authority Heli Tender for the drive from the
Authority o the out of County location where the Heli Tender is needed.

b. If a Fire Apparatus Engineer from Local 3631 is not available to staff the Hali
Tender (|2, does not voluntarily respond within 15 minutes affirming that they
agree to be deployed), the Authority will have the ability to offer that work to

empioyees in OCEA who have secondary responsibility to staff the Heal
Tender.

c. The Authority agrees that Fire Apparatus Engineers from Local 3631 will be
provided with training related to staffing and operating the Heli Tender during
the Engineer Academy.

d. The Parties agree that the maximum length that an employee may be

deployed to an out of County emergency as the operatar of Heli Tender is
168 hours (exactly one week). Ifitis necessary to have the Heli Tender onsite
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for more than 168 hours, the employee onsite must be replaced by another
employee.

ORANGE COUNTY FIRE AUTHORITY ORANGE COUNTY PROFESSIONAL
FIREFIGHTERS ASSOCIATION

Lori Zeller ./ Steve Krihd -
Assistant Chief, Business Services Vice President
_ - SlB3jzz. A
Kenny BesSey “ Michael A, McGill
Assistant Chief, Operations Labor Negotiator
nie Hollbman

Assistant ChieffHuman Resources Director

(e b
Peter Brown
Labor Negotiator

slz3]zz sfz3/ez
Date ' Date
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APPENDIX H
Standard Operating Procedures and General Orders Incorporated to the MOU

There shall be no changes to the following Standard Operating Procedures and General
Order during the term of the MOU without mutual agreement.

e ADO03.10 Payroll Check/Statement Issuance

e HRO01.01 Procedures for Bilingual Pay
e HR03.04 Employee Transfer
¢ HR03.10 Staffing Procedures

UR 0312 Vocation Sehoduling— Eirofickter Linit P |

[ ]

e HR 04.08 Heat lliness Prevention and Rehabilitation

+ HR 03.14— Protected Holiday Vacation-and-Staffing Policy

e HR04.18 Substance Abuse and Alcohol MisuseHR 05.01 EMS Licensure,
Accreditation Certification (** Note)

e OM20210-HR 05.03 Physical Fitness Program Procedures

e OPO01.01 Grocery Shopping While on Duty for Suppression Personnel

e OP06.62 US&R Canine Search Program

e OP06.80 Off Duty Use of OCFA Facilities

e UNO1.01 Descriptions, Use and Maintenance of Uniforms

e UNO01.02 Grooming Standards

e UNO01.04 Uniform Issuance and Replacement

** Note:
An exception to the requirement for mutual agreement to changes is not required for SOP
HR 05.01 if the changes are driven by Federal, State, or Local EMS Agencies.
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SIDE LETTER OF AGREEMENT
BETWEEN
ORANGE COUNTY FIRE AUTHORITY
AND
ORANGE COUNTY PROFESSIONAL FIREFIGHTERS ASSOCIATION
FOR THE FIREFIGHTER UNIT

This Side Letter of Agreement (“Agreement”) between the Orange County Fire Authority
("Authority™) and the Orange County Professional Firefighters Association, Local 3631
(“Association™), [collectively, “Parties”™) is entered into with respect to the following:

WHEREAS, as a result of the Parties” recent discussions abou! transitioning staff Public

Information Officer (PIO) positions 1 shift PIO positions, the Farties agree 1o all of the following

terms for employees regularly assigned to the PIO positions, effective & of the date in which the
transition from stafl w shift P1Os becomes effective (estimated in February 2020):

L.

The OCFA will complete an internal recruitment to hire three current OCF A Fire Captains to
fill three Shift PIO positions, with each assigned to wark a fifty-six hour average workweek,
and with the assignment requiring a commitment for each Shift PIO to serve a minimum of
two-years. The Shift PLO shall not be involuntarily removed from the sssignment during the

two-year commitment absent due process and the other rights provided by Article VIIT of the
parties” MO,

The Shift PIOs will work at the Regional Fire Operations & Training Center (RFOTC) as their
[CgEu i i il s i i v

(ECC) at the RFOTC.

The 3hift PIOs will report to the Communications Director as their immediate supervisor with
respect to day to doy functions. However, with respect to performance of fire suppression
work by the Shift PIOs, for which technical skills are required, the Shift PIOs shall report to
their Battalion Chiel in the Banalion where the fire suppression work is being performed (such

as when the Shift PIOs may work overtime shifts in the field, or other similar performance of
fire suppression work ).

Hiring for backfill of the Shift PIOs will be bandled by the Communications Director based
on nged. When backfill or callback of a Shift PIO is necessary, the Communications Director
will utilize the new list of qualified employees to fill the vacancy. Every effort will be made
to maintain the basic intent of equal backfill distribution. Shift PIDs are exempt from forced
backfill for vacancies in field post positions and may be forced for Shift PIO positions at the
diseretion of the Communications Direcior. The performance of PIO work will remain, as it
always has, a function peformed by members of the Association.

The Shift PIOs will receive SAP and SIP, which is authorized pursuant to the MOU for
designated staff positions. The following definition is added 1o the 2016-2020 MOU to clarify
the parties intent that the Shift PIOs are the only shift employees recognizad as designated
staff positions for purposes of SAP and SIP:

DESIGNATED STAFF POSITION shall mean all staff employees assigned to a forty

{40} hour workweek and also include the three shift (fifty-six hour average workweek)
employees regulerly assigned to the Public Information Officer positions. With the
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exception of the thres shift employees regularly assigned to the Public Information
Officer positions, all other employess assigned 1o a fifty-six hour average workweek
are not included in the definition of designated staff position

FOR THE ORANGE COUNTY FIRE AUTHORITY

AL é [13/20

Mark “Pokey™ Sanchez [BETH
Deputy Chief, Emergency Operations Bureau

/YA
Date
/12/20
Diale
Deputy Chief, Admmistration & Support Bureau
}Jf A
e [ I.’ 3120
Peter Brown Date
Labar Megotiator

FOR THE ORANGE COUNTY PRﬂFﬂﬁﬂlﬂNﬁL FIREFIGHTERS ASSOCIATION

ﬁ%%?_ﬁff miﬂ@ﬁk{

F'n:ildenl

'”-. ' \ RN
W, =\ mem
Ryan Biskop [ Date | J

Vice President

_. g Jarusary |3, 2020
Michael A. McGill = Date
Lalwr Mogobiater
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SIDE LETTER OF AGREEMENT
BETWEEN
ORANGE COUNTY FIRE AUTHORITY
AND
ORANGE COUNTY PROFESSIONAL FIREFIGHTERS ASSOCIATION
FOR THE FIREFIGHTER UNIT

This Side Letter of Agreement between the Orange County Fire Authority and the Orange County
Professional Firefighters Association, Local 3631 ("3631"), (collectively, "Parties") is entered
into with respect to the following:

WHEREAS,. the 2023-2027 Memorandum of Understanding (MOU) includes language
in Article I, Section 5.B.4 providing that when a shift employee is assigned on their scheduled
day off to work a non-shift overtime assignment in a work environment where they are not
assigned to participate in emergency responses, the overtime rate for that non-shift overtime
assignment shall be as provided for forty (40) hour workweek employees;

WHEREAS., the Parties agree that the Orange County Fire Authority may staff Special
Events with Firefighter/Paramedics on an overtime basis; on a non-shift schedule; working solely
in an EMS capacity only; and that assigned personnel may not be deployed to support emergency
response activities while assigned;

NOW THEREFORE., in consideration of the foregoing, effective February 1, 2024, the
parties agree as follows:

1. The staff overtime rate of pay shall apply to Special Event Paramedics when
assigned as provided for in Article I, Section 5.B.4:

2. All Personal Protective Equipment (PPE) will be carried with the Special Event
Paramedics at all times:
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Current staffing procedures will remain in place to hire Special Event Paramedics

as provided for in SOP HR.03.02 Special Event Paramedics:

This provision will not apply to claims for hours worked prior to the execution

of this agreement; and

This agreement 1s intended to resolve all disputes between the Parties with regard

to Special Event Paramedic pay.

Page 197 of 200



Side Letter of Agreement
Special Events

Page 2 of 2

ORANGE COUNTY FIRE AUTHORITY ORANGE COUNTY FIRE AUTHORITY
PROFESSIONAL FIREFIGHTERS
ASSOCIATION

/

A

Terry (TT) McGovern Chris Hamm
Deputy Chief, Emergency Operations Bureau OCPFA Local 3%
LorZeller Tim S-t/gmg
Deputy Chlef, Administration & Support Bureau OCPFA Local resniem

Stephénic Holloman Justm Dillon/ u

Assistant Chief/Human Resources Director oca 3631 resident
Mavtln 1 8, 20044 Much 19D, 2004

Date Date
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SIDE LETTER AGREEMENT
: BETWEEN
ORANGE COUNTY FIRE AUTHORITY
AND
ORANGE COUNTY PROFESSIONAL FIREFIGHTERS® ASSOCLATION

TAFF-LOCAL 3631
FOR THE FIREFIGHTER UNIT

This Side Letter of Agreement ("Agreement™) between the Onnge County Fire Authority
(" Anthority™) and the Orange County Professional Firefighters Association, IAFF — Lo<al 3631
(" Assosiation™), (collectively, "Partics®) is entered into on the subject of a Peer Support Canine
Frogram.

WHEREAS, the Authority has established a comprebensive Behavioral Health and Wellness
pogran which provides professionsl and confidestial counssling services to  Auathorty
emplovess, retirees, and their eliphle fermily members o no cost orco-pey; and

WHEREAS, the Authority and the Associetion mutually desire to enharce the level of serviceto
Authority employees, retirees and their eligible family members during times of critical incident
responie, siress, anciety and emotional distress; and

WHEREAS, the Partizs have met to dismms the creation of 8 Peer Support Canine Program
(PECP), and mutally agree as follows:

1. The Autherity will develop a Standerd Operating Procedure (SOF) that will provide the
policies, procasses, and standards for the PSCP.

2. The PSCP is a supplementsl resource under the Authority’s Peer Support Umbrells, which
is staffed by trained Peer Support Members, Participation in the PSCP Program by an
employes is entirely vohuntary,

3. Peer Supporters with 2 Csnine sre not subject to the provisions or benefits of the Canine
Disaster Search Spedalist and Accelerate Detection Canine Haodler agreement between
the Parties nor any sucesseor agresment the Parties may enter into Lo the future.

4. The placement of a Peer Support Capine with a Pecs Supporzer is subject w the approval
of the Authority. The asei grrnent and sponsarship by OCFA will bave financial limitations
end shared responsibility with the Peer Supporter.

5. The Porties agres that expenses thot exceed the annual cap will be the resporsibility of the
Peer Supporter.

6. Peer Supporters with a Canine will respond volustarily to requests for service and will sot
be subject to force or “on-call™ daty. Peer Suppoerters with a Canine may not unilaterally
place an exgine or tuck out of service without prior approval of the Dty Chisf or Assiztant
Chief of Operations.

7. Porticipants shall use their privaie vebicles for baining and responss puposes o the PSCP
and for trensportation of canines, Personal vehicle use and mileage reimbursement will be
in acsordmnce with the OCFA"s policy for mileage reimbusement (30F VE.01.02). Ifan
Crut of County response 15 approved by the Assistant Chief of EMS and Training, an OCFA
pool vehicls is epproved if mvailable.
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E. Peer Supoorters with a Canine will be subject to the overtime pay pravisions in the

. Memorardum of Understanding between the Parties for off-duty respense to incidents,

9. Peer Supporters with & Canine acceptownershipand financial responaibility for the Canine
1T OCFA and the Peer Supparter terminates their participation in the Peer Support Program
subject to the tarms and conditions of the program. :

10, Participants in the PSCP will perform work for the OCFA imd be an available assst for
the Peer Support Team and any cther public ageacy that the Aseistant Chisf of

Operations authorizes.
ORANGE COUNTY FIRE AUTHORITY ORANGE COUNTY FIRE AUTHORITY
PROFESSIONAL FIREFIGHETERS
— ASSOCIATION
L) Y
I\h K e | f""‘} A | L TN
L3 v ra e rd R L I._J ] '25
Brian Fennessy Todd Baldridge o
Fire Chief ﬂﬂggﬁ]l President
- o
OCEF 3631 Vice
— .

12/15/22- 2/n /2022

Date Dats
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